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CLIENT AGREEMENT TERMS

CLIENT AGREEMENT TERMS for APEX LEARNING DIGITAL CURRICULUM SCLUTIONS

These Client Agreement Terms, together with the applicable Apex Learning price quote and purchase order
{collectively, “PO") constitute the terms of the agreement ("Agreement”) between Apex Learning Inc. (“Apex Learning”)
and you, the client purchasing Apex Learning digital curriculum solutions under such PC (the “Client”). While Apex
Learning may update these Client Agreement Terms from time to time, the version in effect at the time your PO
becomes effective will remain in effect for the duration of this Agreement unless Apex Learning and Client agree to
modify such terms in a writing signed by both parties.

1. Definitions. Each of the following initially capitalized terms has the meaning set farth below. All other initially
capitalized terms have the meanings assigned in this Agreement.

1.1 “Apex Curriculum™ means the Apex Learning digital curriculum described in the PO. The Apex Curriculum does
not include any Course Materials that may be required.

1.2 “Client User” means each Client teacher, administrator and student, as well as each student parent/guardian, who
registers with Apex Learning and establishes a password to access the Apex Curricutum made available under this
Agreement.

1.3 ®Course Materials” mean items or materials separate from the Apex Curriculum that are identified as either
required or optional for the Apex Curriculum {e.g., calculators, microphones/headsets, textbooks, literature, and
lab materials).

1.4 “Student Data Privacy and Protection Addendum” means the addendum attached as Exhibit B.

1.5 *Term"” will have the meaning set forth in Section 9.1,

1.6 “User Support™ means the Apex Learning support services described in Exhibit A,

2. Apex Learning Obligations.

2.1 Digital Curriculum Solutions. Apex Learning will provide the digital curriculum solutions described in the PO,
including hosting the Apex Curriculum and making it available for access and use by Client Users.

2.2 User Support. Apex Learning will provide Client Users with User Support throughout the Term.

23 Uptime. Apex Learning will use commercially reasonable efforts to make the Apex Curriculum available for
access by Client and Client Users ninety-nine percent (99%) of the time, measured on a monthly basis, excluding
Planned Cutages. "Planned Outages” means the installation of upgrades, routine application, server, or network
configuration changes, and other reasonable maintenance activities. Planned Cutages will be conducted during
off-peak Apex Curriculum utilization times. Apex Learning will post an advance announcement of any Planned
Outage on the Apex Learning website through which Client Users access the Apex Curriculum.

2.4 All Rights Reserved. Apex Learning and its suppliers own ali right, titte and interest in and to the
Apex Curriculum. Other than granting Client Users the right to access and use the Apex Curriculum as
described in this Agreement, Apex Learning expressly reserves all right, title and interest therein.

3. Client Obligations.
31 Hardware/Software. The Apex Curriculum is made available to Client Users over the internet through a web-
browser interface. To access the Apex Curriculum, therefore, Client Users must have a suitable Internet







7. Indemnity.

71 Duty to Indemnify. Subject, in the case of Client, to any applicable laws restricting Client's ability to provide the
indemnification described in this Section 7, each party will indemnify, defend, and hold the other party and its
officers, employees, and agents harmless from any and ail actions, causes of action, claims, demands, costs,
liabilities, expenses and damages arising out of or in connection with any breach or alleged breach of any
representation or warranty set forth in Section 6.

7.2 Procedure. If an action is brought for which indemnity is sought under this Section 7, the party seeking
indemnity will send reasonably prompt written notice to the other party specifying the nature of the action and
the total damages or other relief sought and will permit the indemnifying party to answer and defend such
claim. The party seeking indemnity will provide the indemnifying party with such information and assistance as
is reasonably necessary to assist the indemnifying party, at the indemnifying party's expense, in defending any
such action. The party seeking indemnity reserves the right to employ separate counsel and participate in the
defense at its expense. The indemnifying party will not be responsible for any settlement made by the party
secking indemnity without the indemnifying party’s written consent, which will not be unreasonably withheld or
delayed, nor will the indemnifying party settle any claim under this Section 7 without first obtaining the written
consent of the party seeking indemnity, which wil! not be unreasonably withheld or delayed.

8. EXCLUSION OF CERTAIN DAMAGES & LIMITATION ON LIABILITY.

81 EXCLUSION OF CERTAIN DAMAGES. NEITHER PARTY WILL BE LIABLE TO THE OTHER PARTY FOR ANY
INDIRECT, INCIDENTAL, CONSEQUENTIAL, SPECIAL OR PUNITIVE DAMAGES ARISING QUT OF OR IN
CONNECTION WITH THIS AGREEMENT, EVEN IF A PARTY HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH
DAMAGES CR IF SUCH POSSIBILITY WAS REASONABLY FORESEEABLE.

82 LIMITATION ON LIABILITY. IN NO EVENT WILL APEX LEARNING'S TOTAL AGGREGATE LIABILITY FOR ALL
CLAIMS ARISING CUT OF OR IN CONNECTION WITH THIS ACREEMENT EXCEED THE TOTAL AMOUNTS
ACTUALLY PAID BY CLIENT TO APEX LEARNING UNDER THIS AGREEMENT.

83 APPLICATION. THE EXCLUSION OF DAMAGES AND LIMITATION ON LIABILITY IN THIS SECTION 8 SHALL APPLY
REGARDLESS OF THE FORM OR CAUSE OF ACTION OR THE ALLEGED BASIS OF ANY CLAIM AND EVEN IF THE

REMEDIES OTHERWISE PROVIDED UNDER THIS AGREEMENT, AT LAW OR IN EQUITY FAIL OF THEIR ESSENTIAL
PURPOSE.

9. Term and Termination.

9.1 Term. This Agreement shall be in effect for the period identified in the PO, unless earlier terminated as provided
in this Section 9.

92 Termination. Either party may suspend performance or terminate this Agreement immediately upon written
notice to the other party at any time if the other party is in material breach of any provision of this Agreement
and has falled to cure that breach within thirty (30) days after receipt of written notice thereof. Without limiting
the foregoing, Apex Learning may suspend performance or terminate this Agreement immediately upon written
notice to Client if Client is thirty (30) days overdue on any payment due to Apex Learning under this Agreement.

9.3 Effect of Expiration/Termination. Upon the expiration or termination of this Agreement, all access to the Apex
Curriculum will promptly cease, and Client will immediately pay ali amounts due to Apex Learning up to the date
of expiration/termination. The following Sections will survive the expiration or termination of this Agreement:
Sections 4 (with respect to amounts due and owing upon expiration/termination), 5, 6, 7, 8, 9.3 and 10, as well as
applicable provisions of Exhibit B.

10. Miscellaneous.

101 Relationship of Parties. Client and Apex Learning are independent contractors with respect to one another,
and nothing in this Agreement will be interpreted to create any agency, joint venture, employment or
partnership relationship.

10.2 Force Majeure, For areasonable time period, Apex Learning will be excused from delay. breach of this
Agreement, or failure in performance under this Agreement due to causes beyond Apex Learning's reasonable
control including without fimitation, acts of God, government action, strikes, acts of public enemies, civil
disturbance or riots, war, national emergency. floods, power outages, telecommunications failures, fires,
earthquakes, storms, or other similar causes.
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sale or transfer of a majority of the assigning party's assets, This Agreement will be binding upon, enforceable
by, and inure to the benefit of the parties and their respective successors and permitted assignees.

10.4 Waiver/Severability. No provision of this Agreement will be deemed waived unless the waiver is in writing and
signed by the waiving party, and no such waiver will constitute a waiver of any other provision{(s) or of the same
provision on another occasion. If any term of this Agreement is found by a court of competent jurisdiction to
be in whole or in part unenforceable, then such unenforceable term or portion thereof will be deemed
superseded by a valid, enforceable provision that most closely matches the intent of the original provision and
the allocation of risk among the parties reflected in the original provision, and the remainder of this Agreement
shall continue in effect.

10.5 Governing Law/Attorneys’ Fees, This Agreement will be governed by and construed under the laws of the State
of Washington, unless Client is a public entity, in which case this Agreement will be governed by and construed
under the laws of the State where Client's primary office is located, in either case except to the extent federal
law is controlling on the subject matter and without regard to the refevant state's conflict of laws provisions. in
any action to enforce any right or rermedy under this Agreement or to interpret any provisicn of this
Agreement, the prevailing party will be entitled to recover its costs, including reasonable attorneys' fees.

10.6 No Third-Party Beneficiaries. This Agreement is for the benefit of, and shall be enforceabie by, the parties only.
This Agreement is not intended to confer any right or benefit on any third party. No action may be
commenced or prosecuted against a party by any third party claiming as a third-party beneficiary of this
Agreement.

10.7 Entire Agreement. The PO together with this Agreement, including without limitation all Exhibits attached
hereto, constitute the entire agreement between the parties with respect to its subject matter and supersedes
all prior and contermporaneous agreements, oral or written, regarding such subject matter. Changes,
modifications or waivers to this Agreement must be in writing and signed by both parties.

EXHIBIT A

User Support

1.

General. Apex Learning will provide Client Users with support via a toll-free phone number {for U.S. calls only), online
chat and/or email. Phone support will be available from Apex Learning Monday-Friday from 500 a.m. to 7:.00 p.m.
Pacific Time. Apex Learning will give Client Users notice of any intermittent or seasona! changes to the phone
support schedule by posting an announcement on the Apex Learning website through which Client Users access the
Apex Curriculum and/or by a voicernail greeting.

2. Disclaimer. Apex Learning's ability to support Client Users with respect to the Apex Curriculum depends on Client

(@) providing Apex Learning with prompt notice if Client becomes aware of any problem that affects the ability of
Client Users to access and/or use the Apex Curriculum, (b) cooperating in a timely manner with Apex Learning's
efforts to diagnose the source of problems, {¢) making available to Apex Learning appropriate staff and system
information for resolving issues as they may arise, and (d) implementing reasonable technical solutions suggested by
Apex Learning in a timely manner. In addition, Apex Learning is not respensible for Client User problemns that stem
from Client's Internet connection, any Client or third-party hardware or software, or Client's own network.

EXHIBIT B

Student Data Privacy and Protection Addendum

1.

Definitions.
a. "FERPA" means the Family Educational Rights and Privacy Act, 20 U.S.C. §1232g and the applicable regulations
promulgated thereunder, as amended from time to time.
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c. Targeted Advertising” means presenting an advertisement to a student where the advertisement is selected
based on information obtained or inferred over time from that student’'s online behavior, usage of applications, or
Student Data. Targeted Advertising does not include advertising to a student at an online location based on that
student's current visit to that location or in response to a student's request for information or feedback, without
the retention of a student's online activities or requests over time for the purpose of targeting advertisements.

Compliance with Laws. Apex Learning agrees to comply with all Applicable Laws (as defined below in this Section
2} in the performance of its obligations under this Agreement. Client agrees to comply with all Applicable Laws in its
use of access to the Apex Curriculum, including when providing Apex Learning with access to Student Data under
this Agreement. “Applicable Laws" as used in this Section include FERPA and other applicable federal and state laws
regarding the protection of Student Data.

Use of Student Data. Apex Learning will only use Student Data to perform its obligations under this Agreement.

. Confidentiality of Student Data. Apex Learning will not disclose Student Data to a third party except as follows;

(a) with the prior written consent of the parent or guardian of the student to whom the Student Data pertains or, if
the student is an adult, the adult student; (b) as may be required by law, including subpoena or court order; {c) to
authorized representatives of Apex Learning in connection with Apex Learning’s performance of its obligations
under this Agreement and provided such authorized representatives have agreed in writing te maintain the
confidentiality of such Student Data; {d) to law enforcement to protect the safety of individuals; or (e) to a successor
entity following the purchase, merger, or other type of acquisition of Apex Learning, or the purchase of Apex
Learning's assets, so long as the successor entity continues to be subject to the provisions of this Agreement. Client
will maintain the confidentiality of Client user credentials that enable access by such Client users to the Apex
Curriculum. Further, Client is responsible for cancelling the Client user credentials of any Client user who no longer
needs access to the Apex Curriculum.

Parental/Legal Guardian/Adult Student Consent. Client is responsible for obtaining any necessary consent from
parents, legal guardians and aduit students for the disclosure of Student Data by Client to Apex Learning and by
Apex Learning to Client as is reasonably necessary for Apex Learning to perform its obligations under this
Agreement.

Data Privacy & Security Safeguards. Apex Learning will establish and maintain reasonable administrative, physical,
and technical safeguards to protect the security, confidentiality and integrity of Student Data in its custody,
including encryption of Student Data while in motion and at rest.

Correction of Inaccurate Information. Upon request, Apex Learning will assist Client in using the Apex Curriculum
administrative tools so Client may access and correct any factually inaccurate Student Data.

. Prohibition on Targeted Advertising. Apex Learning will not use Student Data to engage in any Targeted

Advertising.

. Notice of Data Breach. Apex Learning will notify Client if Apex Learning becomes aware of any breach of Apex

Learning security resulting in an unauthorized release of or unauthorized access to Student Data, in accordance with
applicable state or federal law. Similarly, Client will notify Apex Learning if Client becomes aware of any misuse of
Client access credentials for the Apex Curriculum.

Storage in the United States. Student Data will be stored on servers or other computers operated and maintained
by or on behalf of Apex Learning in the United States,.

Treatment of Student Data on Conclusion of Client Access to Apex Curriculum. Following conclusion of Client's
access to the Apex Curriculum under this Agreement, Apex Learning will store Student Data on Client's behalf for a
reasonable period of time not to exceed thirteen months, unless Applicable Laws stipulate or Client requests (in
writing} otherwise, after which Apex Learning will de-identify all Student Records (i.e., such that it cannot be used to
identify an individual student) in accordance with Applicable Laws.
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P Algebra |

Algebra | builds students' command of linear, quadratic, and exponential relationships. Students learn through discovery and

application, developing the skills they need to break down complex challenges and demonstrate their knowledge in new
situations.

Course topics include problem-solving with basic equations and farmulas; an introduction to functions and protlem solving;
iinear equations and systems of linear equaticns; exponents and exponential functions; sequences and functions; descriptive
statistics; polynomials and factoring; quadratic equations and functions; and function transformations and inverses.

This course supperts students as they develop computational fluency, deepen conceptuat understanding, and apply
mathematical knowledge. Students discover new concepts through guided instruction and confirm their understanding in
an interactive, feedback-rich environment.

A variety of activities allow for students to think mathematically in a variety of scenarios and tasks. In Discussions, students
exchange and explain their mathematical ideas. Modeling activities ask them to analyze real-world scenarios and
mathematical concepts. Journaling activities have students reason abstractly and quantitatively, construct argumernits,
critique reasoning, and communicate precisely. And in Performance Tasks, students synthesize their knowledge in novel,
real-world scenarios, make sense of multifaceted problems, and persevere in solving them.

This course is built to state standards. Throughout the course, students are evaluated by a variety of assessments designed
to prepare them for the content, form, and depth of state exams.

Length: Two semesters

UNIT 1: FOUNDATIONS OF ALGEBRA
LESSON 1: RATIONAL AND IRRATIONAL NUMBERS

Study: Rational and Irrational Numbers

Learn about different types of real numbers, including rational and irrational numbers. Investigate sums and products of
rational and irrational numbers.

Duration: O krs 45 mins Scoring: Q points

Checkup; Practice Problems
Check your understanding of the lesson.

Duration: @ hrs 25 mins Scoring: @ points

Quiz: Rational and Irrational Numbers
Take a gquiz to assess your understanding of what you have learned.

Duration: 0 hrs 25 mins Scoring: 20 paints

LESSON 2: ALGEBRAIC PROPERTIES AND EXPRESSIONS

Study: Algebraic Properties and Expressions

Translate verbal descriptions to mathematical expressions, write expressions to mode! real-world situations, and
evaluate expressions using algebraic properties.

Duratior: Q hrs 45 rmins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lessaon,

Duratian: O firs 25 mins Scoring: 0 points

Quiz: Algebraic Properties and Expressions
Take a quiz to check your understanding of what you have learned.

Algatia
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Duration: Q hrs 25 mins Scoring: 20 points

Journal: Algebraic Properties and Expressions
Canstruct arguments and critique the reasoning of others as you write about topics in algebra.

Duratior: 0 hrs 45 rmins Scorirg: 20 points

LESSON 3: SOLVING LINEAR EQUATIONS
Study: Selving Linear Equations
Review how 1o isolate the variable and solve simple equations with addition. subtraction, multiplication and division.

Duratior: Q hrs 45 mins Scaring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: 2 brs 25 mins Scornng: 0 points

Quiz: Solving Linear Equations
Take a quiz to check your understanding of what you have learned.

Ouration: J fhirs 25 mins Scoring: 20 points

Practice: Modeling: Solving Linear Equations
Model and solve a real-warld problem.

Duration @ hrs 45 mirs Scoring: 20 poirds

LESSON 4: FOUNDATIONS OF ALGEBRA WRAP-UP
Review: Foundations of Algebra Practice Problems
Check your understanding of the topics in this unit.

Durstiorn: 0 hrs 30 mins Scoring 0 poinis

Discuss: Using X to Mark the Spot
Jain a three- to five-guestion discussion to practice methods learned in this unit,

Duration: 0 hrs 40 mins Scoring. 20 points

Test (CS): Foundations of Algebra
Take a computer-scored test to check what you have learned in this unit.

Curavorn: 0 hrs S0 mins Scoring: 50 points

Test (TS): Foundations of Algebra
Take a teacher-scored test to check what you have learned in this unit.

Duratior: @ hrs 50 mins Scoring: 50 points

UNIT 2: SOLVING EQUATIONS AND INEQUALITIES

LESSON 1: SOLVING MULTIST EP LINEAR EQUATIONS
Study: Scolving Multistep Linear Equations
Solve multistep equations, including equations that have nc solutions, one solution, or an infinite nuMmber of sclutions.
Write and solve equations that model real-world situations.

Duratior: 3 brs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: G hrs 25 mirs Scoring: 0 points

Quiz: Solving Multistep Linear Equations
Take a quiz to check your understanding of what you have learned.

Duration: O hrs 25 mins Scoring: 20 points

Practice: Modeling: Multistep Linear Equations
Model and solve a realworld problem.

Duration: O hrs 45 mins Scoring: 20 points

Algebra i
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LESSON 2: SOLVING LINEAR INEQUALIT IES

Study: Solving Linear Inequalities

Solve multistep inegualities, including those that invelve collecting like terms.

Duration:Q hes 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: Q hrs 25 mins Scoring: 0 goints

Quiz: Solving Linear Inequalities
Take a quiz to check your understanding of what you have learned.

Duration: 0 hrs 25 mins Scoring: 20 points

LESSCN 3: LIT ERAL EQUAT IONS
Study: Literal Equations

Learn how to solve literal equations, including formulas, for a particular variable,

Duration: @ hws 45 rmins Scoring: 0 paints

Checkup: Practice Problems
Check your understanding of the lesson.

Duraticn: O hrs 25 mins Scoring: 0 points

Quiz: Literal Equations
Take a quiz to check your understanding of what you have learned.

Duratior: O hrs 25 mins Scoring: 20 points

LESSON 4: MEASUREMENT AND UNITS

Study: Measurement and Units

Explore the ideas of precision and accuracy in measurement. Solve problems involving a single unit conversion and
those requiring multiple conversions.

Duration: O hrs 45 mirs Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoring: 0 points

Quiz: Measurement and Units
Take a quiz to check your understanding of what you have learned,

Duratian: O hrs 25 mins Scoring: 20 points

Journal: Measurement and Units
Construct arguments and critigue the reasoning of others as you write about topics in algebra.

Duration: 0 hrs 45 mins Scoring: 20 points

LESSON 5: PERFORMANCE TASK: PROBLEM SOLVING WIT H INEQUALITIES
Study: Problem Solving with Inequalities
Learn strategies for solving a variety of application problems related to topics in this unit.

Duration: O hrs 45 mins

Project: Performance Task: A Trade Show Booth
Use your knowledge, skills, and resources to make sense of and persevere in solving a real-woerld problem.

Duratior: 2 hrs Scoring: BO points

LESSON 6: SOLVING EQUATIONS AND INEQUALIT [ES WRAP-UP

Review: Solving Equations and Inequalities Practice Problems
Check your understanding of the topics in this unit.

Duratier:Q hrs 30 mins Scoring: 0 points
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Discuss: In Your Own Words
Join a three- to five-question discussion to practice methods learned in this unit.

Curation: © firs 40 mins Scoring: 20 points

Test (CS): Solving Equations and Inequalities
Take a computer-scored test to check what you have learned in this unit.

Curatior: © hirs 50 mins Scoring: 50 poirts

Test (TS): Solving Equations and Inequalities
Take a teacher-scored test te check what you have learned in this unit.

Duration: 0 hrs 50 mins Scoring: 50 poirds

UNIT 3: FUNCTIONS

LESSON 1: DOMAIN AND RANGE
Study: Domain and Range
Understand the meanings of the domain and range of a function. Use function notation and evaluate a function for a
given value in its domain.

Duration: O hrs 45 mins Scoring: O goints

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: Q@ hrs 25 rmins Scoring: O points

Quiz: Domain and Range
Take a quiz to check your understanding of what you have learned.

Duration: 2 hrs 25 mirs Scoring: 20 points

Journal: Domain and Range
Construct arguments and critigue the reasoning of others as you write about topics in algebra.

Ouration: @ hrs 45 mins Scoring: 20 points

LESSON 2: IDENT IFYING FUNCTIONS
Study: Identifying Functions
Determine whether relations represented by graphs or tables of values are functions. identify the domain and range of
a function from an input-output table.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 rmirns Scoring: 0 points

Quiz: Identifying Functions
Take a quiz to check your understanding of what you have learned.

Duratior: 0 hrs 25 mins Scoring: 20 points

LESSON 3: GRAPHS OF FUNCTIONS
Study: Graphs of Functions
Determine the domain and range of a function from its graph. identify sections where a graph is increasing, decreasing,
or remaining constant.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoring: 0 peints

Quiz: Graphs of Functions
Take a quiz to check your understanding of what you have learned.

Duratior: 2 hrs 25 mins Scoring: 20 points
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Practice: Modeling: Graphs of Functions
Medel and solve a real-world problem.

Duration: O hrs 45 mins Scoring: 20 points

LESSON 4: ADDING AND SUBTRACTING FUNCTIONS
Study: Adding and Subtracting Functions
Learn how to add and subtract functions.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoring: 0 points

Quiz: Adding and Subtracting Functions
Take a quiz to check your understanding of what you have learned.

Duration: Q hrs 25 mins Scoring: 20 points

LESSON 5: FUNCT IONS WRAP-UP
Review: Functions Practice Problems

Check your understanding of the topics in this unit.

Duration: O hrs 20 mins Scoring: 0 prints

Discuss: Relating to Functions
Join a three- to five-question discussicn 1o practice methods learned in this unit.

Duration: O hrs 40 mins Scoring: 20 points

Test {CS): Functions
Take a computer-scored test to check what you have learned in this unit.

Duratior: © hrs 50 rirs Scoring, 50 points

Test (TS): Functions
Take a teacher-scored test to check what you have learned in this unit.

Duration: 0 krs 50 mins Scaring: 50 points

UNIT 4: LINEAR EQUATIONS

LESSON1: SLOPE
Study: Slope
Learn how to find the slope of a line, define rise and run, and measure rates of change.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratom: 0 hrs 25 mins Scoring: 0 points

Quiz: Slope
Take a quiz to check your understanding of what you have learned.

Duratior: O krs 25 mins Scoring: 20 points

Journal: Sfope
Construct argurments and critique the reasoning of others as you write about topics in algebra.

Duration: Q hrs 45 mins Scoring: 20 points

LESSON 2: SLOPE-INTERCEPT EQUATION OF A LINE
Study: Slope-Intercept Equation of a Line
Learn to use the slope and p-intercept of a line to write its siope-intercept equation. Understand the meaning of the
slope and y-intercept in slope-intercept equations that maode! real-world situations.

Duratior: O hrs 45 mins Scoring: 0 ooints
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Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hes 25 mins Scoring: O points

Quiz: Slope-Intercept Equation of a Line
Take a quiz to check your understanding of what you have learned,

Duration: 0 hrs 25 mins Scoring: 20 points

Practice: Modeling: Slope-intercept Equation of a Line
Model and sclve a real-world problem.

Curation: O hrs 45 mins Scoring: 20 points

LESSON 3: POINT-SLOPE EQUATION OF A LINE
Study: Point-Slope Equation of a Line
Write point-slope equaticns for lines given a point and the slope or two points. Rewrite point-slope equations in slope-
intercept form.

Duration: © hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 fws 25 mins Scoring: 0 points

Quiz: Point-Slope Equation of a Line
Take a quiz to check your understanding of what you have learned.

Duration: O hrs 25 mins Scoring: 20 paints

LESSON 4: PARALLEL AND PERPENDICULAR LINES
Study: Parallei and Perpendicular Lines
Learn about parallel and perpendicular lines and the relationships between their slopes. Write equations for lines
perpendicular and parallel to given lines.

Duratior: © hrs 45 rmins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: C hrs 25 rnins Scaring: 0 points

Quiz: Parallel and Perpendicular Lines
Take a quiz to check your understanding of what you have learned.

Duration: 0 hrs 25 mins Scoring: 20 points

LESSON 5: LINEAR INEQUALITIES
Study: Linear Inequalities

Learn how to graph the haif-planes that represent solutions for linear inequalities.

Duration: 0 hrs 45 mirs Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: © hrs 25 mins Scoring: 0 points

Quiz: Linear Inequalities
Take a quiz to check your understanding of what you have learned.

Duration: O hrs 25 rmins Scoring: 20 poings

LESSON 6: LINEAR EQUATIONS WRAP-UP

Review: Linear Equations Practice Problems
Check your understanding of the tapics in this unit.

Duration:© nrs 30 mins Scoring: 0 points
Discuss: A Slippery Slope
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Join a three- to five-guestion discussion to practice methods learned in this unit.
Duration: @ hrs 40 mins Scoring: 20 points

Test (CS}): Linear Equations
Take a computer-scored test te check what you have learned in this unit.

Duratiorn: O hrs S0 mirs Scoring: 50 points

Test (TS): Linear Equations
Take a teacher-scored test to check what you have learned in this unit.

Duration: 0 brs 50 mins Scoring: £0 points

UNIT 5: SYSTEMS OF LINEAR EQUATIONS

LESSON1: TWO-VARIABLE SYST EMS: GRAPHING
Study: Two-Variable Systems: Graphing
Use graphing to solve two-variable systems of linear equations. Explore what it means for a linear system to have no
solution, one solution, or an infinite number of solutions.

Duration: & hrs 45 mins 3coring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratiorm: G tws 25 mins Scoring: 0 pomnts

Quiz: Two-Variable Systems: Graphing
Take a guiz to check your understanding of what you have learned.

Duration: O hrs 25 mins Scoring: 20 points

LESSON 2: TWO-VARIABLE SYSTEMS: SUBSTITUTION
Study: Two-Variable Systems: Substitution

Use substitution to solve two-variable systemns of linear equations.

Duration: 0 hrs 45 mins Scoring: G prints

Checkup: Practice Problems
Check your understanding of the lesson.

Ruratior: 0 hes 25 mins Scoring: ¢ points

Quiz: Two-Variable Systems: Substitution
Take a quiz to check your understanding of what you have learned.

Duratior: @ hrs 25 mins Scoring: 20 points

LESSON 3: TWO-VARIABLE SYSTEMS: ELIMINATION
Study: Two-Variable Systems: Elimination

LJse elimination to solve two-variable systems of linear equations.

Duratiorn: 0 Frs 45 rmirs Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratiom 2 hrs 25 mirs 5coring: 0 paints

Quiz: Two-Variable Systems: Elimination
Take a guiz to check your understanding of what you have learned.

Duration: O hrs 25 mirs Scoring: 20 points

Journal: Two-Variable Systems: Elimination
Construct arguments and critigue the reascning of others as you write about topics in algebra,
Duration: O hrs 45 mins S5coring: 20 points

LESSON 4: TWO-VARIABLE SYSTEMS OF INEQUALITIES

Study: Two-Variable Systems of Inequalities
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Use graphing to solve two-variable systems of linear inequalities. Use what you know about solving systems of
inequalities to solve a real-world proklem where there are constraints {limitations) that restrict your options.

Duration: 0 kirs 45 mins Scoring: 0 peints

Checkup: Practice Problems
Check your understanding of the lessan,

Duration: O hrs 25 mins Scoring: 0 points

Quiz: Two-Variable Systems of Inequalities
Take a quiz to check your understanding of what ycu have learnad.

Buration: O hrs 25 mins Scoring: 20 points

Practice: Modeling: T wo-Variable Systems of Inequalities
Model and sclve a real-worid preblem.

Duratiorn: O nrs 45 mins Scoring: 20 points

LESSON5: SYSTEMS OF LINEAR EQUATIONS WRAP-UP
Review: Systems of Linear Equations Practice Problems

Check your understanding of the topics in this unit.

Duration: G brs 30 mins Scoring: 0 points

Discuss: What's the Solution?
Join a three- to five-gquestion discussion to practice methods learned in this unit.

Durztiorc O krs 40 mins 5coring: 20 points

Test {CS): Systems of Linear Equations
Take a computer-scored test to check what you have learned in this unit.

Duratior: O brs 50 mirs Scoring: 50 points

Test (TS): Systems of Linear Equations
Take a teacher-scored test to check what you have learned in this unit.

Duration: 0 hrg 5O mins Scoring. 50 points

UNIT &: EXPONENTS AND EXPONENTIAL FUNCTIONS

LESSON 1: EXPONENTS

Study: Exponents
Evaluate exponential expressions, Use properties to rewrite exponential expressions, including those with rational
exponents, and to rewrite radicals using fractional exponents.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoaring: 0 points

Quiz: Exponents
Take a quiz to check your understanding of what you have learned.
Duratior: O hrs 25 mins Scoring: 20 points

LESSON 2: EXPONENT IAL FUNCTIONS

Study: Exponential Functions

Define an exponential function and explore applications of exponential functions, such as exponential growth and decay.

Interpret the parts of an exponential expression that represents a real-world context.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Curation: O hrs 25 rnins Scoring. O points
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Quiz: Exponential Functions
Take a gquiz to check your understanding of what you have learned.

Duratiom O hrs 25 mins Scoring: 20 points

Practice: Modeling: Exponential Functions
Mode! and solve a real-world problern.

Duration: 0 hrs 45 mins Scoring: 20 poinls

LESSON 3: GRAPHS OF EXPONENTIAL FUNCTIONS

Study: Graphs of Exponential Functions i
Learn about graphs of exponential functions with different bases. Identify the domain, range and y-intercept of an

exponential function from its equation and from its graph, Use graphs to evaluate exponentiai functions for given

x-values.

Ouration: O hrs 45 mins Scoring: O paints

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: D hrs 25 mins Scoring: ¢ points

Quiz: Graphs of Exponential Functions
Take a quiz to check your understanding of what you have learned.

Duration: @ hrs 25 mins Scaring: 20 points

Journal: Graphs of Exponential Functions
Construct arguments and critique the reasoning of others as you write about topics in algebra,

Duratior: O hrs 45 mins Scoring: 20 points

LESSON 4: EXPONENTS AND EXPONENT IAL FUNCT IONS WRAP-UP

Review: Exponents and Exponential Functions Practice Problems
Check your understanding of the topics in this unit.

Duratior: O hrs 30 mirs Scoring: O points

Discuss: Exponential Potential
Join a three- te five-question discussion to practice methods learned in this unit.

Duration:  hrs 40 mins Scoring: 20 points

Test {CS): Exponents and Exponential Functions
Take a computer-scored test to check what you have learned in this unit.

Duration: O hrs 52 mins Scoring: 50 points

Test {T5) Exponents and Exponential Functions
Take a teacher-scored test to check what you have learned In this unit.

Duration: O bws 50 mins Scaring: 50 points

UNIT 7: SEQUENCES AND FUNCTIONS
LESSON1: ARITHMETIC SEQUENCES
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Study: Arithmetic Sequences
Learn about arthmetic sequences, explicit and recursive formulas, and finding the next term in a seguence.

Duration: 2 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lessan.

Duration: © hrs 25 mins S5coring: O points

Quiz: Arithmetic Sequences
Take a quiz to check your understanding of what you have learned.

Curation: Q hrs 25 mins Scoring: 20 points
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Journal: Arithmetic Sequences
Construct arguments and critigue the reasoning of others as you write about topics in algebra.

Duration: O krs 45 mirns Scoring: 20 points

LESSON 2: GEOMETRIC SEQUENCES
Study: Geometric Sequences
Explore geometric seguences as sets of numbers in which the ratio between any two consecutive numbers is a
constant. Compare how the recursive formula and the explicit formula allow you to find the vaiue of any term in a
geometiic seguence.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoring: 0 points

Quiz: Geometric Sequences
Take a quiz to check your understanding of what you have learned.

Duratian: O hrs 25 mins Scoring: 20 poirds

Practice: Modeling: Geometric Sequences
Mode!and solve a real-world problem.
Duration: O hrs 45 mins Scoring: 27 points

LESSON 3: UNDERSTANDING NUMBER SEQUENCES

Study: Understanding Number Sequences
Learn about applications and models of arithmetic, geometric, and special sequences.

Duratior: O hrs 45 mins 5coring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratiar: O kirs 25 mins Scoring: O points

Quiz: Understanding Number Sequences
Take a quiz to check your understanding of what you have learned.

Duration:  krs 25 mins Scoring: 20 points

LESSON 4: EXPONENTIAL AND LINEAR GROWTH

Study: Exponential and Linear Growth
Learn about the connections between linear and exponential functions and arithmetic and geometric sequences.

Duration: 0 hirs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 rmins Scoring: 0 points

Quiz: Exponential and Linear Growth
Take a quiz to check your understanding of what you have learned.

Duration. 0 hrs 25 mins Scoring: 20 points

LESSON 5: SEQUENCES AND FUNCT IONS WRAP-UP

Review: Sequences and Functions Practice Problems
Check your understanding of the topics in this unit.

Duration: O hrs 30 mins Scoring: O points

Discuss: What's the Difference?
Join a three- to five-question discussion to practice methods learned in this unit.

Duratior: O hrs 40 rmins Seoring: 20 points
Test {CS): Sequences and Functions
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Take a computer-scored test to check what you have learned in this unit.

Luratior: O hrs 50 mins Scoring: 50 goints

Test (TS): Sequences and Functions
Take a teacher-scored test to check what you have learned in this unit.

Duratiorn: 0 hrs 50 mins Scorirg: S0 ooints

UNIT 8: SEMESTER 1 EXAM

LESSON1; SEMESTER 1 EXAM
Review: Semester 1 Exam

Frepare for the final exam by reviewing key concepts and skills.

Luration: O hrs 30 mins Scoring: 0 points

Exam: Semester1 Exam
Take a computer-scored exarm Lo demonstrate your mastery of concepts and skills covered in Sermester 1.

Duration: 0 hrs 50 mins Scoring. 200 points

UNIT 9: POLYNOMIALS

LESSONT1: WHAT IS A POLYNOMIAL?
Study: What Is a Polynomial?
Learn the definitions for monomials, polynomials, constants, terms, coefficients, binomials, trinomials, and degree. Learn
how to find the degree of polynomials,

Duratior: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the fesson.

Duratinm O kes 25 mins Scoring: O points

Quiz: What Is a Polynomial?
Take a quiz to check your understanding of what you have learned.

Duration: 0 hrs 25 mirs Scoring: 20 points

LESSON 2: ADDING AND SUBTRACT ING POLYNOMIALS
Study: Adding and Subtracting Polynomials
Learn how to add and subtract polynomials by collecting like terms. Practice adding and suttracting polynomiais both
vertically and harizontally.

Duratior: O hrs 45 mins Scoring: D comts

Checkup: Practice Problems
Check your understanding of the lesson,

Duratior: Q hrs 25 mins Scoring: 0 points

Quiz: Adding and Subtracting Polynomials
Take a quiz to check your understanding of what you have learned.

Duration: 0 hrs 25 mins Scoring: 20 poings

LESSON 3: MULTIPLYING BINOMIALS
Study: Multiplying Binomials
Learn how to multiply binomials using the distributive property. Use the FOIL mnemonic te help you multiply binomials.

Duration: G hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 25 mins Scoring: 0 points
Quiz: Multiplying Binomials

Take a quiz to check your understanding of what you have learned.
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Duraticn: Q hrs 25 mins Scoring: 20 points

Practice: Modeling: Multiplying Binomials
Model and solve a reakworld problem.

Duratior: O hrs 45 mins Scoring: 20 points

LESSON 4: MULTIPLYING POLYNOQMIALS
Study: Multiplying Polynomiails
Extend the use of the distributive property to multiply polynomials with more than two terms. Use a table to organize
the multiplication of polynomials. Practice muitiplying polynorials horizontally and vertically. i

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration; 0 hrs 25 mins Scoring: O points

Quiz: Multiplying Polynomials
Take a quiz to check your understanding of what you have learned.

Duratior: © hrs 25 mins Scoring: 20 poirts

Journal: Multiplying Pelynomials
Construct arguments and critique the reasoning of others as you write about topics in algebra.

Duratior: O hrs 45 rmins Scoring: 20 points

LESSON5: POLYNOMIALS WRAP-UP
Review: Polynomials Practice Problems
Check your understanding of the tepics in this unit.

Curatior: @ hrs 3¢ mirns Scoring: O points

Discuss: FOILed Again
Join a three- to five-question discussion to practice methods fearned in this unit.

Duration: O hrs 40 mins Scoring: 20 points

Test [(CS): Polynomials
Take a computer-scored test 1o check what you have learned in this unit.

Duration: O hirs 40 mins Scaring: 50 points

Test (T S): Polynomials
Take a teacher-scored test to check what you have learned in this unit,

Duration: @ hrs 50 mins Scoring: 50 points

UNIT 10: FACTORING POLYNOMIALS

LESSON 1: GCF AND FACT QRING BY GROUPING
Study: GCF and Factoring by Grouping
Explore the simitarities between factoring numbers and polynomials. Learn how to identify the greatest cornmon factor
(GCF) of the terms of a pclynomial, and how to use grouping to factor polynomials.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the fesson.

Duration: @ hrs 25 mins 5coring: 0 points

Quiz: GCF and Factoring by Grouping
Take a quiz to check your understanding of what you have learned.

Duraticr: O Frs 25 mins Scoring: 20 points

LESSON 2: FACTORING X* + BX+ C
Study: Factoring 22 + bx+ ¢
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Learn the definition of a quadratic trinomial. Learn how to factor quadratic trinomials when the coefficient of the x
squared term is 1.

Duration:d hrs 45 mirs Scorirg: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoring: 0 points

Quiz: Factoring @ + bx+ ¢
Take a quiz to check your understanding of what you have learned.

Cuwration: O hrs 25 ming Scoring 20 points

LESSON 3: FACTORING AX2 + BX+ C
Study: Factoring ax? + bx+ ¢
Learn how to factor guadratic trinomizis with leading coefficients other than 1.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: © hrs 25 mins Scoring: @ points

Quiz: Factoring ax® + bx+ ¢
Take a quiz to check your understanding of what you have learmed.

Duratior: O firs 25 mins Scoring: 20 points

Practice: Modeling: Factoring ax® + bx+ ¢
Model and solve a real-world problem.

Duratior: O hes 45 mins Scorirg: 20 points

LESSON 4: SPECIAL CASES
Study: Special Cases
Learn how to work with speciai cases of factoring. Learn definitions for a perfect sguare trinomial and a difference of rwo
sguares. Practice using strategies that will help you factor each of these special cases.

Duration: 0 hrs 4% rming Scoring: @ points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 25 mins Scoring: 0 points

Quiz: Special Cases
Take a quiz te check your understanding of what you have learned.

Duratior: @ hrs 25 mins Scoring: 20 points

LESSON 5: FACTORING AND GRAPHING
Study: Factoring and Graphing
Compare xintercepts, zeros, roots, and linear factors. Identify the roots of a polynomial. Use the intercepts of the graph
of a function to identify the roots and factors of a related equation and vice versa. Understand that a quadratic function
may have G, 1, or 2 real zeros.

Duration: 0 hrs 45 ming Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 2 irs 25 mins Scoring: 2 points

Quiz: Factoring and Graphing
Take a quiz to check your understanding of what you have learned.
Duration: O krs 25 mirs Scoring: 20 paints

Journal: Factoring and Graphing
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Construct arguments and critigue the reasoning of others as you write about topics in algebra.

Duration: O hrs 45 mins Scoring: 20 poirts

LESSON 6: FACT ORING POLYNOMIALS WRAP-UP
Review: Factoring Polynomials Practice Problems
Check your understanding of the topics in this unit.

Duratior: Q@ hes 20 rins Scoring: 0 points

Discuss: Just the Factors
Join a three- to five-question discussion 1o practice methods learned in this unit.

Duraticr: Q hrs 40 mins Scoting: 20 points

Test [CS): Factoring Polynomials
Take a computer-scored test to chack what you have learned in this unit,

Duratuor: O Irs 40 mins Scoring: 50 points

Test {TS): Factoring Polynomials
Take a teacher-scored test to check what you have learned in this unit.

Duration: © brs 50 mins Scoring: 50 points

UNIT 11: QUADRATIC EQUATIONS AND FUNCTIONS

LESSON 1: SOLVING QUADRATIC EQUATIONS
Study: Solving Quadratic Equations
Learn to solve quadratics in the form » = b by taking square rcots, Use the zero product property to solve quadratic
equations by factoring. Learn about standlard form and rewrite quadratic equations in that form.

Duratior: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratiorn: O hrs 25 mins Scoring: 0 ooints

Quiz: Solving Quadratic Equations
Take a quiz to check your understanding of what you have learnad.

Duration: O hrs 25 rnins Scoring: 20 points

LESSON 2: COMPLETING THE SQUARE
Study: Completing the Square
Learn the definition for a special case of factoring called completing the square, Explore the steps to complete a square
and practice solving quadratic equations oy using this way of factoring.

Duratiom O tirs 45 mins 5¢oring: 0 pomnts

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: & hes 25 mins Scoring: 0 points

Quiz: Completing the Square
Take a quiz to check your understanding of what you have learned.

Curation: © hrs 25 mins Scoring: 20 points

Journal: Completing the Square
Construct arguments and critique the reasoning of others as you write about topics in algebra.

Duration: Q hrs 45 mins Scoring: 20 points

LESSON 3: THE QUADRATIC FORMULA
Study: The Quadratic Formula
Learn the derivation of the quadratic formula and see how it can be used to solve quadratic equations. Understand that
the discriminant can be used to determine whether a quadratic equation has 0, 1, or 2 real solutions.
Duration: @ hrs 45 mirs Scoring: 0 points
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Checkup: Practice Problems
Check your understanding of the lesson.

Curation: O bes 25 mins Scoring: O paints

Quiz: The Quadratic Formula
Take a quiz to check your understanding of what you have learned.

Duration: @ hrs 25 mins S5coring: 20 points

LESSON 4: GRAPHS OF QUADRAT IC FUNCT IONS
Study: Graphs of Quadratic Functions
Relate factors of a quadratic function to the graph of a parabola and its corresponding x-intercepts. Locate the vertex of
a quadratic function graphically and algebraically. Understand vertex form and use it to identify the vertex of a quadratic
function.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Chack your understanding of the lesson.

Duration: © hrs 25 mins Scoring: O points

Quiz: Graphs of Quadratic Functions
Take a quiz to check your understanding of what you have learned.

Duratior: © irs 25 mins 5caring: 20 points

LESSON 5: NONLINEAR SYST EMS OF EQUATIONS
Study: Nonlinear Systems of Equations
Learn about solution sets for nonlinear systems of equations. Practice solving nonlinear systems of equations by
graphing and by using the substitution method. Explore a human-cannonball case study.

Duration: O hrs 45 mirs Scaoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 25 mirs Scoring: 0 points

Quiz: Nonlinear Systems of Equations
Take a guiz to check your understanding of what you have learned,

Duration: © hrs 2% mins S5coring: 20 points

LESSON 6: LINEAR, QUADRATIC, AND EXPONENT IAL FUNCTIONS
Study: Linear, Quadratic, and Exponential Functions
Identify and compare linear, guadratic, and exponential functions and write functions that model real-world situations.

Duration: O hrs 45 rmins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson,

Duration; O hrs 25 mins Scoring: 0 points

Quiz: Linear, Quadratic, and Exponential Functions
Take a quiz to check your understanding of what you have learned.

Duratior: O brs 25 mins Scoring: 20 points

Practice: Modeling: Linear, Quadratic, and Exponential Functions
Model and solve a real-world problem.

Duration: 2 hrs &5 rnins Scoring: 20 points

LESSON 7: PERFORMANCE T ASK: PRICING FOR PROFIT

Study: The Headphones Problem
Use what you have learned about graphing polynamials to solve a real-warld business problem.

Duration: O hrs 45 mins Scorirg: 0 points
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Project: Your Dog-Walking Business
IUse your knowledge, skills, and resources to make sense of and persevere in solving a real-world problem.

Durgtion: 2 Frs Scoring 80 points

LESSON 8: QUADRATIC EQUATIONS AND FUNCTIONS WRAP-UP

Review: Quadratic Equations and Functions Practice Problems
Check your understanding of the topics in this unit.

Duration: O hrs 30 mins Scoring: O points

Discuss: All Squared Away
Join a three- to five-gquestion discussion to practice methods learned in this unit.

Duration: O hrs 40 mins Scaring: 20 poirts

Test (CS): Quadratic Equations and Functions
Take a computer-scored test to check what you have learned in this unit.

Duration: O hrs 40 mins Scoring: 50 points

Test (TS} Quadratic Equations and Functions
Take a teacher-scored test to check what you have learned in this unit.

Ouratior: 0 hrs 56 mins Scoring: 50 points

UNIT 12: UNDQING FUNCTIONS AND MOVING THEM ARQUND
LESSON 1. INVERSES

Study: Inverses
Learn about undoing functions, mapping diagrams of inverse functions, and finding the equations for inverse functions.

Duration: 0 hrs 45 mins Scoring: & naints

Checkup: Practice Problems
Check your understanding of the fesson.

Duration: O hrs 25 mins Scaring: 0 points

Quiz: Inverses
Take a quiz to check your understanding of what you have learned.

Duration: 0 hrs 25 rmins Scoring: 20 points

LESSCN 2: PARENT FUNCTIONS

Study: Parent Functions
Learn about the properties and graphs of linear parent functions, quadratic parent functions, absolute value parent
functions, and step functions.

Duration: © brs 45 mins Scaring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 25 mins Scoring: O paints

Quiz: Parent Functions
Take a guiz to check your understanding of what you have learned.

Duration: 0 hrs 25 mins S5coring: 20 poirts

LESSON 3: SHIFTING FUNCTIONS

Algebra 1
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Study: Shifting Functions

Learn about shifting graphs of functions up/down and left/right by changing the coordinates of each crdered pair. Learn
about changing the equation of a function to shift its graph vertically or horizentally and about combining vertical and
horizontal shifts.

Duration: O hrs 45 mins Scoring: Q points

Checkup: Practice Problems
Check your understanding of the lesson.
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Duration: 0 hrs 25 mins Scoring: 0 points '

Quiz: Shifting Functions
Take a quiz te check your understanding of what you have learned.

Duratiorc 0 hrs 25 mins Scoring: 20 points

Journal: Shifting Functions
Construct arguments and critique the reasoning of others as you write about topics in algebra

Curation: 2 hrs 45 mins Scoring: 20 points

LESSON 4: STRET CHING AND COMPRESSING FUNCT IONS :
S5tudy: Stretching and Compressing Functions
Learn about stretching or compressing a function's graph by multiplying by a constant, flipping the graph by multiplying
by a negative constant, and combining stretches with shifts.

Duration: @ hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: O hrs 25 mins $coring: 0 points

Quiz: Stretching and Compressing Functions
Take a quiz to check your understanding of what you have learned.

DuratiorzQ hrs 25 mins Scoring: 20 points

Practice: Modeling: Stretching and Compressing Functions
Model and solve a real-world problem.

Duration: 3 firs 45 mins Scoring: 20 points

LESSON 5: TRANSFORMATIONS OF PARENT FUNCTIONS
Study: Transformations of Parent Functions
Learn how to perform vertical and horizontal shifts, stretches, and compressions, and any cembination of these
transformations, on parent functions.

Duration: O hrs 45 mins Scoring: @ points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: @ hrs 25 mins Scoring: O points

Quiz: Transformations of Parent Functions
Take a quiz to check your understanding of what you have learned.

Duratior: O firs 25 mins Scoring: 20 points i

LESS5ON 6: UNDOING FUNCTIONS AND MOVING THEM AROUND WRAP-UP '

Review: Undoing Functions and Moving Them Around Practice Problems
Check your understanding of the topics in this unit.

Duratior: O hrs 30 mins Scoring: 2 points

Discuss: Transformation Station
Join a three- to five-question discussion to practice metheds learned in this unit.

Guraton: D hrs 40 mins Scoring: 20 points

Test (CS): Undeing Functions and Moving Them Around
Take a computer-scored test to check what you have learned in this unit.

Duration: 0 hrs 40 mins Scoring: 50 points

Test (TS): Undoing Functions and Moving Them Around
Take a teacher-scored test to check what you have learned in this unit.

Duration: © hrs 50 rins Scoring: 50 points
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UNIT 13; DESCRIPTIVE STATISTICS
LESSON 1: MEASURES OF CENTER AND SPREAD

Study: Measures of Center and Spread

Learn how to compute the mean and median of a data set and the effects of outiiers on these measures of center, See
how to use a calculator to find the standard deviation of a data set, and understand how the standard deviation and the
range rmeasure the spread of a data set.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Curation:Q krs 25 mins Scoring: d points

Quiz: Measures of Center and Spread
Take a quiz to assess your Understanding of the material.

Duration: O hrs 25 mirs $Scoring: 20 points

LESSON 2: DOT PLOTS, BOX PLOTS, AND HIST OGRAMS

Study: Dot Plots, Box Plots, and Histograms
Learn haw to construct and interpret stem-and-leaf plots, histograms, and dot plots along with comparative stem-and-
leaf and dot plots.

Duratton: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mins Scoring: 0 points

Quiz: Dot Plots, Box Plots, and Histograms
Take a quiz to assess your understanding of the material

Duratior: O hrs 25 mins Scoring: 20 points

Practice: Modeling: Dot Plots, Box Plots, and Histograms
Maodel and solve a real-warld problem.

Duration: Q hrs 45 mins Scoring: 20 points

LESSON 3: DESCRIBING DISTRIBUTIONS
Study: Describing Distributions

Learn how to describe distributions using measures of center, shape, and spread for single and comparative data sets.

Duration: G hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 25 mirs Scoring: 0 points

Quiz; Describing Distributions
Take a quiz to assess your understanding of the material.

Duration:0 hrs 25 mins Scoring: 20 points

Journal: Describing Distributions
Construct arguments and critique the reasoning of others as you write about topics in algebra.

Duration: 0 hrs 45 mins Scoring: 20 pomts

LESSON 4: TWO-WAY FREQUENCY TABLES

Study: Two-Way Frequency Tables

Learn how to build and use two-way frequency tables and two-way relative freguency tables. Understand how to find
and use joint frequencies and marginal frequencies, and how to calculate conditional relative probabilities frem a two-
way table. Use two-way tables to recognize associations in data.

Duration: O hrs 45 mins Scoring: O points

Algaira i
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Checkup: Practice Problems
Check your understanding of the lesson,

Buration: 0 Irs 25 mirs Scoring: 0 paints

Quiz: Two-Way Frequency Tables
Take a quiz to assess your understanding of the material.

Duration: @ hrs 25 ming Scoring: 20 points

LESSON 5: DESCRIPTIVE STATIST ICS WRAP-UP
Review: Descriptive Statistics Practice Problems
Check your understanding of the topics in this unit.

Duration: O hrs 30 mins Scoring: 0 peints

Discuss: Not All Plots Are Suspicious
Join a three- to five-question discussion to practice methods learned in this unit.

Duration: 0 hrs 40 mins 5caring 20 points

Test (CS): Descriptive Statistics
Take a computer-scored test to check what you have learned in this unit.

Duratior: @ hrs 40 mins Scoring: 5C points

Test (TS): Descriptive Statistics
Take a teacher-scored test to check what you have learned in this unit.

Duratiorz O hrs 50 mins Scoring: S0 points

UNIT 14: DATA AND MATHEMATICAL MODELING

LESSONY: T WO-VARIABLE DATA AND SCATTERPLOTS

Study: Two-Variable Data and Scatterplots

Create scatterplots for bivariate data and recognize positive and negative correlations. IUse a calculater to find
correlation coefficients, and understand what the result says about the strength of the correlation. Know that correlation
does not imply causation,

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 25 mins Scoring: O points

Quiz: Two-Variable Data and Scatterplots
Take a quiz to assess your understanding of the material.

Duratiors O hrs 25 mins Scoring: 20 points

LESSON 2: FITTING LINEAR MODELS TO DATA
Study: Fitting Linear Models to Data
Find equations for best-fit lines (regression equations) by estimation and by using a calculator. Use regression equations
to rmake predictions. Find residuals and residual plots and understand how they indicate whether or not a linear model is
appropriate.

Curatior: O hrs 45 rmins Scoring: 0 goints

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 krs 25 mirs Scoring: 3 points

Quiz: Fitting Linear Models to Data
Take a quiz to assess your understanding of the material.

Duration: O hrs 25 mins Scoring: 20 points

Practice: Modeling: Fitting Linear Models to Data
Model and solve a real-world problem.
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Duratior: 0 hws 45 mins Scoring: 27 points

LESSON 3: NONLINEAR MODELS
Study: Nonlinear Models
Learn how to apply nonlinear regression.

Duration: 0 hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Curatior: O ks 25 mins Scoring: O points

Quiz: Nonlinear Models
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 25 mins Scoring: 20 points

Journal: Nonlinear Models
Construct arguments and critique the reasoning of others as you write about topics in algebra.

Duration: 0 irs 45 mins Scoring: 20 points

LESSONM 4: DAT A AND MATHEMAT iCAL MODELING WRAP-UP
Review: Data and Mathematical Modeling Practice Problems
Check your understanding ¢f the topics in this unit.

Duration: O krs 30 mins Scoring: O points

Discuss: T he Latest Model
Join a three- to five-question discussion to practice methods learned in this unit.
Duration O hrs 40 mins Scoring: 20 points

Test (CS): Data and Mathematical Modeling
Take a computer-scored test to check what you have learned in this unit.

Duration: @ hrs 40 mins Scoring: 50 points

Test (TS): Data and Mathematical Modeling
Take a teacher-scored test to check what you have learmed in this unit.

Duration; Q hrs 50 mins Scoring: 57 points

UNIT 15: SEMESTER 2 EXAM

LESSON 1: SEMESTER 2 EXAM
Review: Semester 2 Exam
Prepare for the final exam by reviewing key concepts and skills.

Duration: 0 hrs 30 mins Scoring: 0 points

Exam: Semester 2 Exam
Take a computer-scored exam to demaonstrate your mastery of concepts and skills covered in Semester 2.
Duratior: 1 hr Scoring: 200 points

Algetra |
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Exam: Semester Exam
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Core
Mathematics of Personal Finance

Mathematics of Personal Finance focuses on real-world financial literacy, personal finance, and business subjects. Students
apply what they learned in Algebra | and Geometry to topics including personal income, taxes, checking and savings
accounts, credit, loans and payments, car leasing and purchasing, home mortgages, stocks, insurance, and retirement
planning.

Students then extend their investigations using maore advanced mathematics, such as systems of eguations (when
studying cost and profit issues) and exponential functions {when calculating interest problems). To assist students for whom
language presents a barrier to learning or who are not reading at grade levei, Mathe matics of Persconal Finance inciudes
audio resources in both Spanish and English.

This course is built to state standards as they apply to Mathematics of Personal Finance and adheres to the National Council
of Teachers of Mathematics' (NCTM) Proklem Solving, Communication, Reasoning, and Mathematical Connections Process
standards.

Length: Two semesters

UNIT 1: WHAT |15 MONEY?

LESSON 1: MONEY DEFINED
Study: Money Defined
Define money and understand how it is created. Understand the three functions of money as a medium of exchange, a
unit of account, and a store of value.

Duration: 0 hrs 45 mins Scoring: 0 prints

Checkup: Practice Problems
Check your understanding of the lesson.

Duration; 0 hrs 20 mins Scoring: O points

Quiz: Money Defined
Take a quiz to assess your understanding of the material,

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 2: HOW MONEY IS CREATED
Study: How Money Is Created
Understand the concept of fractional reserve banking. Understand the role of treasury bonds and the Federal Reserve.

Duraticr: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratiors O krs 20 mins Scoring: 0 points

Quiz: How Money Is Created
Take a quiz to assess your understanding of the material.

Duratior:Q krs 20 mins $Scoring: 20 points

LESSON 3: INFLATION AND RECESSION

Study: Inflation and Recession
IUnderstand the concepts of inflation, deflation, and recession.

Duration: O hrs 45 mins Scorirg: 0 points

Checkup: Practice Problems
Check your understanding of the lessan.
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Duration: O kes 20 mins Scoring: O points

Quiz: Inflation and Recession
Take a quiz to assess your understanding of the material.

Duration: 0 krs 20 mins Scoring: 20 points

LESSON 4: THE NATIONAL AND GLOBAL DEBT

Study: The National and Clobal Debt
Understand how national debt is created. Explore the concept of global debt. Practice working with large numbers.
Determine whether the national debt is growing linearly.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: 0 brs 20 mirs 5coring. 0 points

Quiz: The National and Global Debt
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mirs Scoring: 20 points

LESSON S: OTHER FORMS OF CURRENCY

Study: Other Forms of Currency
Explore the relationship between two currencies, Learn how to use exchange rates to change from one currency to
ancther.

Duration: Q hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: Other Ferms of Currency
Take a guiz to assess your understanding of the material.

Duratior: 0 brs 20 mins Scoring: 20 points

LESSON 6: WHAT IS MONEY? WRAP-UP
Review: What Is Money?
Prepare for the unit test by reviewing key concepts and skills.

Duratior: O hrs 30 mins Scoring: O points

Practice: What Is Money?
Submit your work for a set of practice problems.

Duration: 0 Fes 40 mins Scaring: 20 points

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. Inform others of strategies you developed during this unit.

Duration: 0 lrs 30 mins Scoring: 30 points

Test [CS): What Is Money?
Take a computer-scored test to assess what you have learned in this unit.

Duration: 0 frs 50 mirs Scoring: 75 points

Test (TS): What Is Money?
Take a teacher-scored test to assess what you have learned in this unit.
Duration: 0 hrs 50 mins Scoring: SO points

UNIT 2: COST OF LIVING AND BUDGET

LESSON1: TYPES OF WAGES
Study: Types of Wages

Mathemancs ol Personal Finance
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Understand the difference between hourly rate and salary. Use the hourly rate to calculate gross pay from a time card,
Learn how to take overtime and tips into account.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz; Types of Wages
Take a quiz to assess your understanding of the material,

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 2: COMPENSATION PACKAGES
Study: Compensation Packages
Learn the various types of benefits that may be part of a compensation package. Explore situations in which a higher-
paying jok is not necessarily the best overall compensation.

Duration: O hrs 45 mins 5¢coring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: G hrs 20 mins Scoring: 0 points

Quiz: Compensation Packages
Take a quiz to assess your understanding of the material.

Curation: O hrs 20 mins Scoring: 20 poirts

LESSON 3: PIECE RATE
Study: Piece Rate
Understand the concept of piece rate. Learn how to estimate hourly pay from piece rate. Model hourly and piece rates
as linear equations through the origin.

Duratior: Q kirs 45 mins Scoring: & points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Piece Rate
Take a quiz to assess your understanding of the material,
Duration: O hrs 20 rmins Scoring: 20 points

LESSON 4: LINEAR EQUATIONS AND WAGES
Study: Linear Equations and Wages
Learn how to model salary that includes a start fee. Understand the concept of a y~intercept. Use piecewise functions
to maodel bonus pay.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: 0 hrs 20 mrins Scoring: 0 points

Quiz: Linear Equations and Wages
Take a guiz to assess your understanding of the material.

Duratior: 0 birs 20 mins Scorirng: 20 points

LESSON 5: PERCENTAGES AND COMMISSION

Study: Percentages and Commission
Understand how to use percentages to calculate commission pay with the formula € = prn.

Duration: O hes 45 mins Scoring: O points
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Checkup: Practice Probliems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Percentages and Commission
Take a quiz to assess your understanding of the rmaterial.
Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 6: TAKE-HOME PAY: REQUIRED DEDUCTIONS

Study: Take-Home Pay: Required Deductions
Understand how taxes, Social Security, and Medicare are required deductions. Practice calculating the effect of such
deductions.

Duratior: O hrs 45 rmirs Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration:Q hrs 20 mins Scoring: 0 points

Quiz: Take-Home Pay: Required Deductions :
Take a quiz to assess your understanding of the material.

Duration: @ brs 20 mins Scoring: 20 points

LESSON 7: TAKE-HOME PAY: OPTIONAL DEDUCTIONS

Study: Take-Home Pay: Optional Deductions

Explore the concept of an optional deduction, such as health insurance, life insurance, disability, and retirement. Practice
calculating net or take-home pay.

Curation: © brs 45 mins Scoring: @ points

Checkup: Practice Problems
Check your understanding of the lesson,

Duratior: Q hrs 20 mirs Scoring: @ points

Quiz: Take-Home Pay: Optional Deductions
Take a quiz to assess your understanding of the material.

Duration: @ hrs 20 mins Scoring: 20 points

LESSON 8: INCOME AND CAREER

Study: Income and Career
IUnderstand various sources of income and the relationship between income and career preparation. Describe the
correlatich between income and a worker's skills and education.

Duration: Q hrs 45 rnins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration; Q brs 20 mins Scoring: O points

Quiz: Income and Career
Take a quiz to assess your understanding of the material.

Duratiore @ hrs 20 mins Scoring: 20 points

LESSON 9: COST OF LIVING AND BUDGET
Study: Budget Sheets
Explore varicus types of monthly expenditures. Practice preparing and using a budget,

Duratior: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: & brs 20 mirs Scoring: O points
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Quiz: Cost of Living and Budget
Take a quiz 1o assess your understanding of the material.

Oudration: O hrs 20 mins Scaring: 20 points

LESSON10: INCOME AND BUDGETING WRAP-UP
Review: Income and Budgeting
Prepare for the unit test by reviewing key concepts and skills.

Duration: 0 hrs 30 mins Scoring: 0 points

Practice: Income and Budgeting
Submit your wark for a set of practice problerms.
Duration: @ hrs 40 mins Scoring: 20 poirts

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. Inforrm others of strategies you developed during this unit.

Duration: @ hrs 30 mins Scoring: 30 points

Test (CS): Income and Budgeting
Take a computer-scored test to assess what you have learned in this unit.

Duratior: O hrs 50 mins S5conng: 75 points

Test (TS): Income and Budgeting
Take a teacher-scored test to assess what you have learned in this unit.

Duratior: O hrs 50 mirs Scoring: 5S¢ points

UNIT 3: INCOME TAX

LESSON 1: TAXABLE INCOME
Study: T axable Income
Understand the concept of taxable income. Make calculations based on the standard deduction, Consider issues

surrounding filing status.

Duration: O bas 45 mirs Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mirs Scoring: 0 points

Quiz: Taxable Income
Take a quiz to assess your understanding of the material

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 2;: ITEMIZED DEDUCTIONS
Study: itemized Deductions
Understand the concept of adjusted gross inccme. Explore the types of itemized deductions.

Duration: © hrs 45 rmins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: ¢ hrs 20 mins Scoring: G points

Quiz: temized Deductions
Take a quiz to assess your understanding of the material.

Duratior: @ hrs 20 mins Scoring: 20 points

LESSON 3: TAX BRACKETS

Study: Tax Brackets
Understand the tax bracket system.

Duratior: O hrs 45 mins Scoring: @ points
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Checkup: Practice Problems
Check your understanding of the fesson.

Duration O hrs 20 mins Scoring. O points

Quiz: Tax Brackets
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 4: SUBMITTING YOURTAX FORM
Study: Submitting Your Tax Form
See how to fill out a tax form {1040EZ).

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding cf the lesson.

Duratior: O hrs 20 mins Scoring: 0 points

Quiz: Submitting Your Tax Form
Take a quiz to assess your understanding of the material.

Duration: Q hrs 20 mins Scoring: 20 points

LESSON 5: INCOME TAX WRAP-UP
Review: Income Tax
Prepare for the unit test by reviewing key concepts and skills.

Duration: @ hrs 20 mins Scoring: ¢ points

Practice: Income Tax
Submit your work for a set of practice problems.

Duratior: @ hrs 40 mins Scoring: 20 points

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. Inform others of strategies you developed during this unit.

Curatior @ hrs 30 mins Scoring: 30 points

Test {CS): Income Tax
Take a computer-scored test to assess what you have learned in this unit.

Duration: O iirs 50 mins Sceoring: 75 points

Test (TS): Income Tax
Take a teacher-scored test to assess what you have learned in this unit.

Duration: © hrs 50 mins Scoring: 50 points

UNIT 4: CHECKING AND SAVINGS

LESSON 1: SIMPLE INT EREST
Study: Simple Interest
Define interest. Understand simple interest and the formula / = prt. Practice computing a balance in an account while
incorporating interest.

Duration: C hrs 45 mins Scoring: C points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: O points

Quiz: Simple Interest
Take a quiz to assess your understanding of the material.

Duratiar: O hrs 20 rmins Scoring: 20 pomts

LESSON 2: EXPONENT IAL GROWTH
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Study: Exponential Growth
Review exponents. Practice evaluating exponential expressions. Define the concept of exponential growth and decay.

Duration: 0 hrs 45 mins Scoring: 0 coints

Checkup: Practice Problems
Check your understanding of the fesson.

Duration: 0 hrs 20 mins Scoring: 0 paints

Quiz: Exponential Growth
Take a quiz to assess your understanding of the material.

Duration: © hrs 20 mins Scoring: 20 peirts

LESSON 3: COMPOUND INT EREST
Study: Compound Interest
Define compound interest for a general number of periods. Practice using the formula 8 = off + Aanand reading
compound interest tables. Explore continuous compounding as an example of expenential growth.

Duration: O Frs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: G hrs 20 mins Scoring: 0 points

Quiz: Compound Interest
Take a quiz to assess your understanding of the material.

Duration: O hrs 20 mins Scaring: 20 points

LESSON 4: THE RULE OF 72
Study: The Rule of 72
Calculate and estimate the amount of time needed for an investment to double. Use inflation rate to calculate and
estimate the amount of time for buying power te halve.

Duratior: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson,

Duratior: 0 brs 20 mins Scoring. O points

Quiz: Rule of 72
Take a quiz to assess your understanding of the material.
Duration: O firs 20 mins Scoring: 20 points

LESSON 5: CHECKING ACCOUNTS
Study: Checking Accounts
Understand how checking accounts work, including interest, and how to write a check, Understand the fees associated
with a checking account, such as overdraft fees and service charges.

Duration: Q hrs 45 mins Scoring: 0 points

Checkup: Practice Preblems
Check your understanding of the lesson.

Duratior: & hrs 20 mins Scoring: O points

Quiz: Checking Accounts
Take a quiz to assess your understanding of the material.

Duratior: 2 hrs 20 mins Scoring: 20 points

LESSON 6: BALANCING YOUR CHECKBOOK

Study: Balancing Your Checkbook
Fractice balancing a checkbook. Learn how to read bank statements.

Duration: 0 hrs 45 mins 5coring: O points !
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Checkup: Practice Problems
Check your understanding of the lessan.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Balancing Your Checkbook
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 7: COMPARING CHECKING ACCOUNTS
Study: Comparing Checking Accounts

Compare two checking accounts based on various factors.

Duration: 0 brs 45 mins Scoring: 0 paints

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 poirds

Quiz: Comparing Checking Accounts
Take a quiz to assess your understanding of the material.

Duratior: Q hrs 20 mins Scoring: 20 pomnts

LESSON 8: SAVINGS ACCOUNTS
Study: Savings Accounts
Understand the difference between a savings account and a checking account. Work with APR and APY. Ferdorm
calculations involving deposits and withdrawals.,

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: Savings Accounts
Take a quiz to assess your understanding of the material.

Duration:© hrs 20 mins Scoring: 20 points

LESSON 9: COMPARING SAVINGS ACCOUNTS
Study: Comparing Savings Accounts

Compare two savings accounts based on varieus factors.

Duration:Q hrs 45 mins 5coring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: Q hrs 20 mins Scoring: 0 points

Quiz: Comparing Savings Accounts
Take a quiz to assess your understanding of the material.

Duratior: © hrs 20 mins Scoring: 20 points

LESSON10: CHECKING AND SAVINGS WRAP-UP

Review: Checking and Savings
Prepare for the unit test by reviewing key concepts and skills.

Luratior: 0 hrs 20 mins Scoring: 0 points

Practice: Checking and Savings
Submit your work for a set of practice problems.

Duratior: O brs 40 mins Scoring: 20 points

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. inform others of strategies you developed during this unit.
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Duratior: O hrs 30 mirs Scoring: 30 points

Test [CS): Checking and Savings
Take a computer-scored test to assess what you have learned in this unit.

Duration: @ brs 50 mins Scoring: 75 points

Test (TS): Checking and Savings
Take a teacher-scored test to assess what you have learned in this unit,

Duration: 0 hrs 50 mins Scoring: 50 points

UNIT S: PURCHASING AND CREDIT

LESSON1: SALES TAX
Study: Sales Tax
Learn how to calculate sales tax based on percentages. Consider varicus state sales taxes and practice calculating totals
while taking exempt items into account.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson,

Duratiar: O hrs 20 mins Scoring: O points

Quiz; Sales Tax
Take a guiz to assess your understanding of the material.

Duraticr: Q hrs 20 mins Scoring: 20 points

LESSON 2: COUPONS, REBATES, AND SALES
Study: Coupons, Rebates, and Sales
Understand the effect of a coupon, rebate, or sale. Calculate the purchase total using the formula e price - deduction
+ 13X

Duration: Q hrs 45 mins Scoring: 0 pemts

Checkup: Practice Problems
Check your understanding of the lesson.

Duraticn: C hes 20 mins Scoring: @ prints

Quiz: Coupons, Rebates, and Sales
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 3: MARKET ING
Study: Marketing
Understand the impact of marketing, advertising, and sales strategies/technigues on purchasing decisions.

Durator: G hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Ouratior: 0 s 20 mins Scoring: @ points

Quiz: Marketing
Take a quiz to assess your understanding of the material.

Duration. @ hrs 20 mirs Scoring: 20 points

LESSON 4: CREDIT CARDS

Study: Credit Cards
Understand how credit cards work and learn the language of credit. Compute the APR and effective rate of a given
credit card.

Duratian: 0 hrs 45 mins Scoring: 0 points
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Checkup: Practice Problems :
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: Credit Cards
Take a quiz to assess your understanding of the material.

Duration: @ hrs 20 mins Scoring: 20 prints

LESSON 5: CALCULATING CREDIT CARD INTEREST

Study: Calculating Credit Card Interest '
Learn how credit card companies compute interest. Explore the average daily balance, previous balance, and adjusted
balance methods.

Duration: @ ks 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: O hrs 20 mins Scoring: 0 points

Quiz: Calculating Credit Card Interest
Take a quiz to assess your understanding of the material.

Duratiorn: Q hrs 20 mins Scoring: 20 points

LESSON 6: TRACKING PAYMENT S AND PURCHASES
Study: Tracking Payments and Purchases
Make a table that shows the effects of making payments and additional purchases on the balance.

Curation: Q hrs 45 mins Scoring: 0 paints

Checkup: Practice Problems
Check your understanding of the lesson.

Curation: © hrs 20 mins Scoring: 0 points

Quiz: Tracking Payments and Purchases
Take a quiz Lo assess your understanding of the material

Duration: O hrs 20 mins Scoring: 20 points

LESSON 7: COMPARING CREDIT CARDS
Study: Comparing Credit Cards
Compare the advantages and disadvantages of using cash versus a credit card. Compare cards by considering terms of
use such as annual fees and a lower APR, no fees and a higher APR, or an introductory APR.

Duration: O krs 45 mirs Scoring: Q points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: @ hrs 20 mirs Scoring: O peints

Quiz: Comparing Credit Cards
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 8: CREDIT SCORES
Study: Credit Scores

Learn the factors that are used to compute a credit score. Understand the scoring system. Understand how to improve
your credit score. Use a hypothetical credit score table to determine a credit score.

Duraticr: O hrs 45 mins Scoring: O poinis

Checkup: Practice Problems i
Check your understanding of the lesson,

Duration: O hrs 20 mirs Scoriing: G points
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Quiz: Credit Scores
Take a quiz to assess your understanding of the material,

Duration: © hrs 20 mins Scoring: 20 points

LESSON 9: BANKRUPTCY
Study: Bankruptcy
Define personal and business bankruptcy. Understand how bankruptcy works. See how bankruptcy affects your credit
score.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lessan.

Duratior: O hrs 20 rmins Scoring: O points

Quiz: Bankruptcy
Take a quiz to assess your understanding of the material.

Buration: O krs 20 mins Scoring: 20 points

LESSON 10: PURCHASING AND CREDIT WRAP-UP

Review: Purchasing and Credit
Prepare far the unit test by reviewing key cancepts and skiils.

Duration: 0 ks 30 mins Scoring: 0 points

Practice: Purchasing and Credit
Submit your work for a set of practice problems.

Duratiorn: O hirs 40 mins Scanng: 20 poirs

Discuss: Group Discussion

Discuss ideas from this unit that are still unclear. Inform others of strategies you developed during thisunit,. — ~———=

Duration: 0 hrs 30 mins Scoring: 30 points

Test (CS): Purchasing and Credit
Take a computer-scored test to assess what you have learned in this unit.

Duration: O hrs 50 mins Scoring: 75 points

Test (TS): Purchasing and Credit
Take a teacher-scored test to assess whal you have learned in this unit.

Duration: O hirs 50 mins Scoring: 50 points

UNIT 6: LOANS AND PAYMENTS

LESSON 1: SINGLE AND PAYDAY LOANS
Study: Single and Payday Loans
Define single and payday loans. Calculate the interest payments on single and payday loans. Compare APR to EAR
(effective annual rate}.

Duratior: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration:Q kirs 20 mins Scoring: O points

Quiz: Single and Payday Loans
Tzke a quiz to assess your understanding of the material.

Duration:2 hrs 20 mins Scoring: 20 points

LESSON 2: INSTALLMENT LOANS AND LAYAWAY
Study: Installment Loans and Layaway
Understand how installment loans wark. Learn the process of buying something on layaway. Calculate the nurmber of
weeks needed to pay off debts or purchases.
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Duration: Q hrs 45 rmins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: Q hrs 20 mins Scoring: O points

Quiz: Installment Loans and Layaway
Take a guiz to assess your understanding of the material.

Curation: O fhirs 20 mins Scorirg: 20 paints

LESSON 3: MONTHLY PAYMENT

Study: Monthly Payment
Derive and use the monthly payment formula. Learn the term armortization. Calculate the rate per period when the
compeunding period matches the number of payment periods.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson,

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Monthly Payment
Take a quiz to assess your understanding of the material.

Luratiorc 0 nrs 20 mins Scoring: 20 points

LESSON 4: LOAN PRE-APPROVALS
Study: Loan Pre-Approvals

Use the monthly payment fermuia to scive for the maximum loan amount. Calculate the rate per period.

Duratior: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson,

Duratior: O kirs 20 mirs 5coring: 0 paints

Quiz: Loan Pre-Approvals
Take a quiz to assess your understanding of the material.

Duration: Q hrs 20 mins Scoring: 20 points

LESSON 5: DEFERRED PAYMENTS
Study: Deferred Payments
Explore situations in which there is a deferral of principal and interest payments. Compare the advantages and
disadvantages of deferred payments. Censider school loans as a particular example of deferred payments.

Duration: Q hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratiorn: Q hrs 20 mins Scoring: O points

Quiz: Deferred Payments
Take a quiz to assess your understanding of the material.

Duration: 0 krs 20 mins Scoring: 20 points

LESSON 6: PAYING OFF
Study: Paying Off
Use the time-to-pay-off formula. Understand how the log function can be used to solve for variables in exponential
expressions.

Duration: Q hrs 45 mins Scoring: 0 peoints

Checkup: Practice Problems
Check your understanding of the lesson,
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Duration; Q hrs 20 mins Scoring: O points

Quiz: Paying Off
Take a gquiz to assess your understanding of the material.

DuratiorcQ hrs 20 mins Scoring: 20 points

LESSON 7: PREPAYMENT
Study: Prepayment

Derive the prepayment formula. Understand how prepayment affects the loan. Calculate the amount needed to pay off
a loamn in a certain time period.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: Q hrs 20 rmins Scoring: 0 points

Quiz: Prepayment
Take a quiz to assess your understanding of the material.
Duration; Q hrs 20 mins Scorirg: 20 peints

LESSON 8: LOANS AND PAYMENT S WRAP-UP
Review: Loans and Payments
Prepare for the unit test by reviewing key concepts and skills.

Duration:Q hrs 30 mins Scoring: 0 points

Practice: Loans and Payments
Submit your work for a set of practice preblems.
Duratior: Q kirg 40 mins Scoring: 20 points

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. Iinform others of strategies you developed during this unit.

Duration: @ hrg 30 mins Scering: 30 points

Test {CS): Loans and Payments
Take a computer-scored test to assess what you have learned in this unit.
Duration: O hrs 50 mins Scoring: 75 points

Test (TS): Loans and Payments
Take a teacher-scored test to assess what you have learned in this unit,

Duration: O hrs 50 mins Scaring: 50 points

UNIT 7: SEMESTER 1 REVIEW AND EXAM

LESSONT1. SEMESTER 1 REVIEW AND EXAM
Review: Semester 1 Review

Prepare for the semester exam by reviewing key concepts coverad in this semester.

Duration: O hws 45 mmins Scoring: 0 points

Exam: Semester 1 Exam
Take a computer-scored exam to demonstrate your mastery of concepts and skills covered in this semester.

Duration: 0 hrs 50 mirs Scoring: 1BO points

UNIT 8: CAR OWNERSHIP

LESSON 1: CAR LEASING

Study: Car Leasing
Understand the terms of a car lease. Factor the total payment, including the amount due at signing. Understand the
required insurance for a car lease.

Duration: 0 hrs 45 mins Scoring: O points
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Checkup: Practice Problems
Check your understanding of the lesson,

Duratiorn: 9 hrs 20 mirs Scoring: 0 points

Quiz: Car Leasing
Take a guiz to assess your understanding of the material.

Duraticr: O hrs 20 mins Scoring: 20 points

LESSON 2: CAR RENTING AND SHARING
Study: Car Renting

Calculate the total cost of renting a car. Compare the cost of renting to leasing.

Buration: 0 brs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: Car Renting
Take a guiz 1o assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 poirts

LESSON I: CAR DEALERS
Study: Car Dealers

Understand how car dealerships calculate cost. Compute the dealer markup. Make calculations based on trade-ins.
Investigate financing a car purchase.

Duration: O hrs 45 mirs Scoring. 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Car Dealers
Take a guiz Lo assess your understanding of the material.

Cwration: © hrs 20 mins Scoring: 20 points

LESSCN 4: PAYMENTS

Study: Payments

Campute the total cost of a car purchase. Compute the monthly payment. Investigate the effect of a down payment
on the total cost and monthly payment,

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: @ brs 20 mins Scoring: O points

Quiz: Payments
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 5: DEALER INCENT IVES

study: Dealer Incentives
Investigate various dealer incentives such as cash back rebates, low APRs, and ballcon payments. Calculate the effect
of dealer incentives on the total cost.

Duratior: O hrs 45 mins Scorirg: 0 goints

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 kes 20 mins Scoring: O points
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Quiz; Dealer Incentives
Take a quiz to assess your understanding of the material.

Duration: 9 hrs 20 mins Scoring: 20 points

LESSON 6: OWNING AND OPERAT ING
Study: Owning and Operating
Explore the cost to maintain and use an automobile. Perform calculations based on MPG and cost per mile. Incorporate
the cost of insurance into the total cost of owning and operating a vehicle.

Duratior: 0 hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: G brs 20 mirs Scoring: O points

Quiz: Owning and Operating
Take a quiz to assess your understanding of the material

Duration: O hrs 20 mins Scoring: 20 points

LESSON 7: EQUITY AND DEPRECIATION
Study: Equity and Depreciation

Define the concepts of equity and depreciation. Understand that equity decreases as the automobile depreciates.

Durauom: O brs 45 mins S5coring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: Q hrs 20 mins 5coring: 0 points

Quiz: Equity and Depreciation
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 8: PLANNING ATRIP
Study: Planning a Trip

Use maps to estimate the total mileage of a trip. Use the total miles to compute the cost of gasoline.

Duratiorn: O hrs 45 rmins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O fws 20 mins Scoring: 0 points

Quiz: Planning a Trip
Take a quiz to assess your understanding of the material.

Duration: O hrs 20 mins Scoring: 20 points

LESSON 9: TOTAL TRIP EXPENSES

Study: Total Trip Expenses
Compute the total cost of a trip, including an estimation of lodging, gas, food, and entertainment.

Duration: O hrs 45 mins scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: Total Trip EXxpenses
Take a quiz to assess your understanding of the material.

Duration: 2 kirs 20 rmins Scoring: 20 points

LESSON 10: CAR OWNERSHIP WRAP-UP
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Review: Car Ownership
Prepare for the unit test by reviewing key concepts and skills.

Duration: @ hrs 30 mins Scoring: 0 points

Practice: Car Owners hip
Submit your work for a set of practice problems.

Duration: O hrs 40 mins Scoring. 20 points

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. Inform others of strategies you developed during this unit.

Duratior: O hrs 30 mins Scoring: 20 points

Test (CS): Car Ownership
Take a computerscored test to assess what you have learned in this unit.

Duration: O hrs 50 mins Scoring: 75 points

Test (TS} Car Ownership
Take a teacher-scored test to assess what you have learned in this unit.

Duratior: 0 hrs 50 mins Scoring: 50 points

UNIT 9: HOME OWNERSHIP

LESSON 1: SELECTING A HOUSE: FAIRLY PRICED?
Study: Selecting a House: Fairly Priced?
Investigate house pricing. Use linear regression to estimate the price based on square feet. Calculate the cost per
sguare foot.

Duration: O Frs 45 mirs Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lessaon.

Duration: Q hrs 20 mins 5coring: 0 points

Quiz: Selecting a House: Fairly Priced?
Take a quiz to assess your understanding of the material

Curatiorn: 0 hrs 20 mins Scoring: 20 pairts

LESSON 2: MORT GAGES: FIXED RATE
Study: Mortgages: Fixed Rate
Define a fixed-rate mortgage. Calculate manthly payment based on the interest rate, compounding period, and length
of the loan.

Duratior: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: @ hrs 20 mins Scoring: Q points

Quiz: Mortgages: Fixed Rate
Take a quiz to assess your understanding of the material,

Duration: © brs 20 mins Scoring: 20 points

LESSON 3: MORT GAGES: VARIABLE RATE
Study: Mortgages: Variabfe Rate
Define variable-rate mortgages. Use the monthly payment formula 1o calculate the effects of a rate increase.

Dwration: O kirs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 goints
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Quiz: Mortgages: Variable Rate
Take a quiz to assess your understanding of the material.

Duration: 0 lirs 20 mirs Scaring: 20 paints

LESSON 4: MULTIPLE MORT GAGES AND REFINANCING
Study: Multiple Mortgages and Refinancing

Explore the 80/20 mortgage, which allows for no down payment. fnvestigate a scenario in which refinancing is optimal.

Duration: Q hrs 45 mirs Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Multiple Mortgages and Refinancing
Take a guiz to assess your understanding of the material.

Duration: © hrs 20 ming Scoring: 20 poirts

LESSON 5: DISCOUNTS
Study: Discounts
Understand how discount points lower a mortgage rate.

Duration: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: O points

Quiz: Discounts
Take a quiz to assess your understanding of the material.

Duratior: O hrs 20 mirs Scoring 20 points

LESSON 6: BALLOON MORT CAGES

Study: Balloon Mortgages

Understand how ballocn mortgages work. Calculate the cost of exercising the reset option. Explore the costs and
benefits of using a balloon mortgage.

Duration: 0 hrs 45 mins Scoring: 0 paints

Checkup: Practice Problems
Check your understanding of the lesson,

Duration: @ hrs 20 rmins Scoring: O points

Quiz: Balloon Mortgages
Take a gquiz to assess your understanding of the material,

Duratior: 0 hrs 20 mins Scoring: 20 poirts

LESSON 7: ADDITIONAL COSTS; FEES
Study: Additional Costs: Fees

Understand the additional fees associated with a house purchase. Understand processing fees, loan-level price
adiustments, and appraisal fees.

Duration: O brs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the iesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: Additional Costs: Fees
Take a quiz to assess your understanding of the material.

Duragtion: O hrs 20 mins Scoring: 20 points
LESSON 8: ADDITIONAL COSTS: ESCROW
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5tudy: Additional Costs: Escrow
Understand the role of escrow in financing a house. Calculate the additional costs of PMI, taxes, and homeowners
nsurance.

Duratior: O hrs 45 mins Scoring: Q points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: O hrs 20 ming Scoring: 0 points

Quiz; Additional Costs: Escrow
Take a quiz to assess your understanding of the material.

Curatior: O kis 20 mirs Scoring: 20 points

LESSON 9: TOTAL HOUSING PAYMENTS
Study: Total Housing Payments

Compute total housing payments, taking mortgage, additional fees, and escrow into account.

Duration: O hrs 45 mirs Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: 0 points

Quiz: T otal Housing Payments
Take a quiz to assess your understanding of the material,

Duration: Q hrs 20 mins Scoring: 20 points

LESSON 10: PAYING OFF A MO RT GAGE
Study: Paying Off a Mortgage
Calculate the time to pay off a mortgage. Understand the effect of making one extra payment a year.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the fesson.

Duration: O hrs 20 mins Scoring: O points

Quiz: Paying Off a Mortgage
Take a quiz to assess your understanding of the material,
Duration: @ hrs 20 mins Scoring: 20 points

LESSON 11: HOME OWNERSHIP WRAP-UP
Review: Home Ownership
Prepare for the unit test by reviewing key concepts and skills.

Duration: O hrs 20 mins Scoring: @ points

Practice: Home Ownership
Submit your work for a set of practice problems.
Duration: @ hrs 40 mirs Scering: 20 points

Discuss: Group Discussion
Discuss ideas from this unit that are still unclear. Inform others of strategies you developed during this unit.

Duration: 0 krs 30 mins Scoring: 30 points

Test {CS): Home Ownership
Take a computerscored test to assess what you have learned in this unit.

Duration: O firs 50 mirs Scoring: 75 points

Test (TS): Home Ownership
Take a teacher-scored test to assess what you have learned in this unit.

Duration: © hrs SO mins Sca ring: 50 peints
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UNIT 10: INSURANCE AND RETIREMENT
LESSONT1: CAR INSURANCE PREMIUMS

Study: Car Insurance Premiums

Understand how annual insurance premiums are determined.

Duration: C© hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: O hrs 20 mins Scoring: O points

Quiz: Car Insurance Premiums
Take a quiz tc assess your understanding of the material.

Duration: 3 firs 20 mins 5¢aring: 20 points

LESSON 2: SUGCESTED PREMIUM
Study: Suggested Premium

Explore how an insurance provider calculates a suggested premium.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Suggested Premium
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 3: PROPERT Y AND RENTERS INSURANCE
Study: Property and Renters Insurance
Understand the need for property insurance, Calculate the additional cost of property or renters insurance.

Duration: G hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: @ hrs 20 mins Scoring: O points

Quiz: Property and Renters Insurance
Take a quiz to assess your understanding of the material.
Duration: O hrs 20 mins Scoring: 20 points

LESSON 4: LIFE INSURANCE

Study: Life Insurance
Learn how life insurarice works. Determine the amoeunt of insurance needed by considering salary replacement versus
incorme needed.

Duration: 0 hrs 45 mirs Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration O hrs 20 mins Scoring: © points

Quiz: Life Insurance
Take a quiz to assess your understanding of the material.

Duration: O hrs 20 mins Scoring: 20 poirts

LESSON 5: CALCULAT ING LIFE INSURANCE PREMIUMS
Study: Calculating Life Insurance Premiums
Understand how mortality tables are used to calculate premiums.
Duration: 0 hrs 45 mins Scoring: O points
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Checkup: Practice Problems
Check your understanding of the lesson,

Curation: Q birs 20 mins Scoring: 0 poinis

Quiz: Calculating Life Insurance Premiums
Take a guiz to assess your understanding of the material,

Duratior: O hrs 20 mins Scoring: 20 points

LESSON 6: RETIREMENT ACCOUNTS
Study: Retirement Accounts

Understand IRA accounts and 401k} plans. Compare IRAs to 401k} plans with matching employer contributions.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: O poirts

Quiz: Retirement
Take a guiz to assess your understanding of the material,

Duration: © hrs 20 mirs Scoring: 20 points

LESSON 7: INSURANCE AND RETIREMENT WRAP-UP

Review: Insurance and Retirement
Prepare for the unit test by reviewing key concepts and skills.

Duration: O hrs 20 mins 5coring: O points

Practice: Insurance and Retirement
Submit your work for a set of practice problems.

Duratior: O hrs 40 mins Scoring: 25 goints

Discuss: Group Discussion
Ciscuss ideas from this unit that are still unclear. Inform others of strategies you developed during this unit.

Duration: 2 hrs 30 mirs Scoring: 30 points

Test (CS): Insurance and Retirement
Take a computer-scored test to assess what you have learned in this unit.

Duration: Q hrs 50 mins Scoring: 75 points

Test (TS): Insurance and Retirement
Take ateacher-scored test to assess what you have learned in this unit.

Duration: O hrs 50 mins Scoring: 50 peints

UNIT 11: INVESTMENTS

LESSON1: CD5
Study: CDs

Understand the function of a CD. Compare CDs to savings accounts. Perferm calculations concerning tax deferrai and

early termination fees.

Duraticn: O hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: G hrs 20 mins Scoring: 0 points

Quiz;: CDs
Take a guiz 1o assess your understanding of the material.

Curation: 0 Fs 20 mins Scoring: 20 points

LESSON 2: ANNUIT IES

Mathematics of Persanal Fmange
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Study: Annuities
Define an annuity. Perform calculations using the time value of money equation. Perform calculations concerning tax
and early termination fees.

Duration: @ hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duratior: O hrs 20 mins Scoring: 0 points

Quiz: Annuities
Take a quiz to assess your understanding of the material

Curation: 0 hrs 20 mins Scoring: 20 points

LESSON 3: BONDS
Study: Bonds
Understand the definition of a bond. Calculate the coupon of a bond.

Duration: Q hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson,

Duration: 0 hrs 20 mins Scaring: D points

Quiz: Bonds
Take a quiz to assess your understanding of the material.

Curatior: © hrs 20 mins Scoring: 20 points

LESSON 4: STOCKS
Study: Stocks
Understand the difference between a stock and a bond. Learn how to read a stock page. Learn the process of buying
and selling stock. Understand the taxation of stocks.

Duratior: O hrs 45 rmins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: hrs 20 mins Scoring: 0 points

Quiz: Stocks
Take a quiz to assess your understanding of the material,

Duration: 0 hrs 20 mins Scaring: 20 points

LESSON 5: THE ST OCK MARKET

Study: The Stock Market
Study the rate of change of a stock. Learn how stock indices are created. Explore the Dow Jones, the Standard and
Poor's 500, and the Nasdag. Learn the definition of a mutual fund.

Duration:Q hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson,

Duratior: 0 hrs 20 mins Scoring: D poirts

Quiz: T he Stock Market
Take a quiz tc assess your understanding of the material

Duration: 0 brs 20 mins Scoring: 20 points

LESSON 6: PREDICTION

Study: Prediction
se linear and exponential regression to model stock prices. Understand that stocks behave randomly.

Duratior: O birs 45 mirs Scoring: O points

Mathemancs ¢f Personai Finance
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Checkup: Practice Problems
Check your understanding of the lesso

Duration: O hrs 20 mirs Scoring: O points

Quiz: Prediction

n.

Take a quiz to assess your understanding of the material,

Duration: O hrs 20 mips Scoring: 20 poirts

LESSON 7: PERIODIC INVEST MENT

Study: Periodic Investment

Understand how dollar cost averaging works as an investment strategy.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lessc

Duration:  hrs 20 mins Scoring O paints

Quiz: Periodic Investment
Take a quiz to assess your understandi

Duration: @ hrs 20 rmins Scoring: 20 points

n.

ng of the material,

LESSON 8: RETIREMENT AND PERIODIC INVEST MENT

Study: Retirement

Compare IRAs and 401(kjs. Understand the difference between traditional and Roth IRAs,

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesso

Curatior: 0 hrs 20 mins 5Coring: 0 points

Quiz: Retirement

n.

Take a quiz to assess your understanding of the material,

Duration: 0 hrs 20 mirs Scoring: 20 points

LESSON 9: INDIVIDUAL NET WORTH
Study: Individual Net Worth

Learn how to calculate individual net worth. Define a liability and compute total liabilities.

Duration: O brs 45 mirs Scoring: O points

Checkup: Practice Problems

Check your understanding of the lesson.

Duration: 0 hrs 20 ming Scoring: 0 points

Quiz: Individual Net Worth

Take a guiz to assess your understanding of the material,

Ouration: 0 hrs 20 mins Scoring; 20 points

LESSON 10: INVEST MENT S WRAP-UP

Review: Investments
Prepare for the unit test by reviewing k

Ouration: 0 hrs 20 mins Scoring: 0 points

Practice: Investments

ey concepts and skills.,

Submit your work far a set of practice problems,

Duration: 0 hrs 40 mins Scoring: 20 poirts

Discuss: Group Discussion
Discuss ideas from this unit that are sti
Ouration: 0 hre 20 mins Storing: 30 points

Mathematics of Personal Finange
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Test (C5): Investments
Take a computer-scored test to assess what you have learned in this unit.

Duration: @ brs 50 mins Scoring: 75 points

Test (TS): Investments
Take a teacher-scored test to assess what you have learnad in this unit.

Durziion: 0 firs 50 mirs Scoring: 50 poris

UNIT 12: BUSINESS
LESSON1: COST AND REVENUE FUNCT IONS

Study: Cost and Revenue Functions
Define cost and revenue functions. Model fixed and variable costs using linear equations.

Duratior: G brs 45 mins Scorirng: 0 points

Checkup: Practice Problems
Check your understanding of the fesson.

Duration: 0 hirs 20 rnins Scoring: O points

Quiz: Cost and Revenue Functions
Take a quiz to assess your understanding of the material.

Ouration: 0 hrs 20 mins Scoring: 20 pnints

LESSON 2: PROFIT

Study: Profit
Define the profit function. Craphically estimate the break-even point for profit and cast.

Duration: 0 hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: O points

Quiz; Profit
Take a quiz to assess your understanding of the material.
Duratior: O hrs 20 mins Scoring: 20 points

LESSON 3: SOLVING SYSTEMS OF EQUATIONS
Study: Solving Systems of Equations
Use substitution and elimination to solve systems of equations.

Duration: O hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lessan.

Duratior: O hrs 20 mirs Scoring: 0 points

Quiz: Solving Systems of Equations
Take a quiz to assess your understanding of the material.

Duration: 0 hrs 20 mins Scoring: 20 points

LESSON 4: MAT RICES

Study: Matrices
Use matrices and technclogy to soive systems of equations.

Duratior: O hrs 45 mins Scorirg: 0 points

Checkup: Practice Problermns
Check your understanding of the lesson.

Duraticn: 0 hrs 20 mins Scoring: 0 points

Quiz: Matrices

Mathematics of Parsenat Finance
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Take a quiz to assess your understanding of the material

Duration: Q hrs 20 mins Scoring: 20 points

LESSON 5: FACTORS AFFECT ING BUSINESS
Study: Factors Affecting Business

Explare applications of systems of equations for business.

Duration: 0 hrs 45 mins Scoring: ¢ points

Checkup: Practice Problems
Check your understanding of the lesson,

Duratiar: 0 hrs 20 rnins Scoring: O points

Quiz: Factors Affecting Business
Take a quiz to assess your understanding of the material.

Duration: O brs 20 mins S5coring: 20 points

LESSON 6: MAXIMIZING REVENUE OR MINIMIZING COST
Study: Maximizing Revenue or Minimizing Cost
Use linear programming to optimize a function subject to constraints. Find regions of feasibility. Understand that the

optimum of a linear function will always be obtained at a vertex of a feasibility region.

Duration: 0 hrs 45 mins Scoring: O points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: 0 hrs 20 mins Scoring: O points

Quiz: Maximizing Revenue or Minimizing Cost
Take a quiz to assess your understanding of the material

Duratior: 0 hrs 20 mins Scoring: 20 points

LESSON 7: RUNNING A BUSINESS

Study: Running a Business
Explore various business expenses, including payroll registers. Understand depreciation and the Modified Accelerated
Cost Recovery System. Define allacation and apportioning for businesses.

Duration: © hrs 45 mins Scoring: 0 points

Checkup: Practice Problems
Check your understanding of the lesson.

Duration: O hrs 20 mins Scoring: 0 points

Quiz: Running a Business
Take a quiz to assess your understanding of the material.

Curatior:Q hrs 20 mins Scoring: 20 points

LESSON 8: STORAGE, INVENT ORY, AND OTHER BUSINESS CONCERNS
Study: Storage, Inventory, and Other Business Concerns
Consider issues concerning cost and storage. Recall facts concerning tiling with quadrilaterals. Use area and volume
formulas to model design problems. Soive optimization problems from industry graphically. Use perimeter and
properties of quadrilaterals to compute costs of constructicn.

Duration: O hrs 45 mins S<oring: 0 points

Checkup: Practice Problems
Check your understanding of the lessan.

DuratioreQ hrs 20 rmins Scoring: O points

Quiz: Storage, Inventory, and Other Business Concerns
Take a quiz to assess your understanding of the material.

Duration: 0 krs 20 mins Scoring: 20 points

Mathemanes of Personal Finance
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LESSON 9: BUSINESS WRAP-UP

Review: Business
Prepare for the unit test by reviewing key concepts and skills.

Duratior: @ hrg 30 mins Scoring: O points

Practice: Business
Submit your work for a set of practice problems.

Duration: O hrs 40 mins Scoring: 20 points

Discuss: Group Discussion

Discuss ideas from this unit that are still unclear. Inform others of strategies you developed during this unit.

Duration: Q hrs 30 mins Scoring: 30 points

Test (CS): Business
Take a computer-scored test to assess what you have learned in this unit.

Duration: O hrs 50 mins Scoring: 75 points

Test (TS): Business
Take a teacher-scored test to assess what you have learned in this unit.

Duratiar: O hrs 50 rmins Scoring: 50 points

UNIT 13: SEMESTER 2 REVIEW AND EXAM
LESSON1: SEMESTER 2 REVIEW AND EXAM

Review: Semester 2 Review
Frepare for the semester exam by reviewing key concepts covered in this semester.

Duration: O hrs 45 mins Scoring: 0 paints

Exam: Semester 2 Exam

Take a computer-scored exam te demonstrate your mastery of concepts and skills covered in this semester. This exam

also covers material from the Loans and Payments unit.

Duration: O hrs 50 mirs Scoring: 180 points

KMathematics of Parsonat Finance
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Apex

Multicultural Studies

Learning

Multicultural Studies is a one-semester elective history and sociology course that examines the United States as a
rmufticultural nation. The course emphasizes the perspectives of minarity groups while allowing students from all :
backgrounds to better understand and appreciate how race, culture and ethnicity, and identity contribute to thefr i
experiences, ;

Major topics in the course include identity, immigration, assimilation and distinctiveness, power and oppression, struggles
for rights, regionalism, culture and the media, and the formation of new cultures,

In online Discussions and Polls, students reflect critically on their own experiences as well as those of others. Interactive
muitimedia activities include personal and historical accounts to which students can respond using methods of inguiry from
history. saciology, and psychelogy. Written assignments and Journals provide opportunities for students to practice and
develop skills for thinking and communicating about race, culture, ethnicity, and identity.

This course is built to state standards and informed by the National Council for the Social Studies (NC55) Expectations of
Excellence: Curriculum Standards for Social Studies as well as the National Standards for Histery published by the National
Center for History In Schools (NCHS).

Length: Cne semester

UNIT 1: IDENTITY

e Lesson I: What Is My identity?

e [esson 2: Family and identity -
e | esson I Social ldentity

s Lesson 4 Group Conflict and interaction

s lLesson S ldentity Wrap-Up

UNIT 2: CULTURE IN A MULTICULTURAL SOCIETY

* lLesson : What Is Cufture?

e Lesson 2 Cultural Perspectives

¢ Lesson 3 A Multicultural Point of View

¢ |lesson & Cross-Cuitural Communication

e Lesson 5 Culture in a Multicultural Society Wrap-Up

UNIT 3: RACE AND IDENTITY

s Lesson I The Origins of Race and Racism in the United States
e Lesson 2 American Indian ldentity

¢ Lesson 2 Immigration and Identity

* Lesson 4 Contested Rights

* |Lesson & Race and identity Wrap-Up

UNIT &: THE MEDIA, RACE, AND IDENTITY

® Lesson 1 Deconstructing the Media

* Lesson 2 Stereotypes in Early Media

* lLesson 3: The Struggle for Self-Representation in the Media

e Lesson 4 Race in Today's Media: What's the Message? :
s Lesson 5 The Media, Race, and ldentity Wrap-Jp j

UNIT 5: UNDERSTANDING AND ADDRESSING RACISM IN THE UNITED STATES

Multicultural Studies
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s |_esson It Racism in the United States Today

* |esson 2: The Struggle for Civil Rights

* | esson 3 Talking about Race in America

s Lesson 4 Ending Racism in Our Personal Lives

®* | esson 5 Understanding and Addressing Racism in the United States Wrap-Jp

UNIT 6: REVIEW AND EXAM

+ |esson 1 Review and Exam

Multicultura Studies
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Apex

Economics*

Learnmg

Economics offers a tightly focused and scaffolded curriculum that provides an introduction te key econemic principles. The
course cevers fundamental properties of economics, including an exarmination of markets from both histarical and current
perspectives; the basics of supply and demand; the theories of early econcmic philosophers such as Adam Smith and David
Ricardo; theories of value; the concept of money and how it evelved; the role of banks, investment houses, and the Federai
Reserve; Keynesian economics; the productivity, wages, investment, and growth involved in capitalis m; unemployment,
inflations, and the national debt; and a survey of the global economy.

Economics is designed to fall in the fourth year of social studies instruction. Students establish mastery of key economic
principles through a scaffolded series of analytic written assignments and lesson tests. They also apply basic mathematics
to economic concepts.

This course is built to state standards and further informed by standards fram the National Council for History Education, the
National Center for History in the Schools, and the National Council for Social Studies.

Length: One semester

UNIT 1: FUNDAMENTAL PRINCIPLES OF ECONOMICS

¢ Lesson . How the Economy Works

¢ |Lesson 2: Economic Systems

* Lesson 3 Economic Growth

* Lesson 4 Wrap-Up: Fundamental Principles of Economics

UNIT 2: MICROECONOMICS

* Lesson ) The Flow of Goods and Services
¢ Lesson 2: 5upply and Demand

# Lesson 3 Business and Market Structures
¢ Lesson 4 Wrap-Up: Microeconomics

UNIT 3: MACROECONOMICS

¢ Lesson b Measuring the Economy

* Lesson 2 The Government and the Economy
s Lesson 3 Monetary Policy

* Lesson & Wrap-Up: Macroeconomics

UNIT 4: GLOBAL ECONOMICS

* Lesson I The Global Economy and Trade

* Lesson 2 Managing International Trade

* Lesson 3 The United States and the Glokal Economy
*+ Lesson 4 Wrap-Up: Global Economics

UNIT 5: PERSONAL FINANCIAL LITERACY

* Lesson 1 Financial Institutions

* lesson 2: Building Financial Literacy Skilis

® |esson 3 Work and Taxes

¢ Lesson 4 Wrap-Up: Personal Financial Literacy

UNIT 6: REVIEW AND EXAM

* lLesson i Review and Exam

Econemics®
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Core
Economics and Personal Finance

Economics and Personal Finance develops students' economic reasaning through an analysis of the U.5. economy, the
global ecenomy, and personal finance. The course covers fundamental principles of economics, including an examination of
markets frem both historical and current perspectives; the basics of supply and demand; the theories of early economic
philosophers such as Adam Smith and David Ricarde: theories of value; the concept of money and haw it evalved: the role of
banks, investment houses, and the Federal Reserve: Keynesian economics; the productivity, wages, investment, and
growth involved in capitalis m; unemployment, inflation, and the national debt; and a survey of markets in areas such as
China, Europe, and the Middle East. The course extends students’ understanding of these principles in the context of
parsonal finance, exploring issues such as career planning, budgeting, credit, taxes, investing, insurance, loans, and major
purchases.

In the course, students hane their analytic writing through a scaffolded series of written assignments. They also apply basic
mathematics to econemic concepts. Students read selections from annotated primary documents and apply those
readings to the course content. Journal activities provide introspective opportunities for students to apply concepts con a
personai scale as well as analyze scenarios from a third-party perspective. Discussions help students netwark with each
other by sharing personalized strategies and goals and recognizing the diversity of life and career plans within a group.

This course is built to state standards for Economics and Personal Finance.
Length: Two Semesters

UNIT 1: THE GAME OF ECONOMICS

* Lesson I What Is Economics Anyway?

* Lesson 2 Different Ways to Flay

® Lesson 3: Dollars and Sense

* lLesson 4 Technology and Economics

¢ Lesson S The Game of Economics Wrap-Up
+ Lesson 6 Diagnostic

UNIT 2: THE PLAYERS

* Lesson i Consumers and Producers

¢ Lesson 2: Consumer Choice

* |Lesson 3 The Business of Business

¢ Lesson 4 Business Models and Model Businesses
* Lesson 5 The Players Wrap-Up

® Lesson 6: Diagnostic

UNIT 3: THE PRICE IS RIGHT

¢ Lesson 1: Supply and Demand: it's the Law

¢ |esson?Z:Get alob

* Lesson 3 Find a Place to Live

* Lesson 4 The Ups and Cowns of the Ecoromy
* Lesson 5 The Price Is Right Wrap-ip

* Lesson 6: Diagnostic

UNIT 4: MONEY, MONEY, MONEY

¢ Lessonl Money in the Bank
* Lesson 2 The Stock Market
¢ Lesson 3 More Markets

Economics and Parsonal Finance
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* Less5an 4 Balancing Your Checkboak

* Lesson S Comparing Checking Accotints
* lLesson 6 Electronic Banking

® Lesson 7: Banking Wrap-Up

* Lesson 8: Diagnostic

UNIT 4: SAVINGS AND INVESTMENT

¢ Lesson 1 interest

* lLesson 2 The Rule af 72

* Lesson I Savings Accounts

* Lesson 4 Comnparing Savings Accounts

¢ Lesson S Investment

* Lesson 6: Stocks and Brokers

* Lesson 7: The Stock Market

* Lesson 8 Savings and Investment Wrap-Up
* Lesson 9 Diagrostic

UNIT 5: CREDIT

* Lessen k Credit, Debit. and Cash

* Lesson 2 Calculating Credit Card INterest

* Lesson 3: Tracking Payments and Purchases
s lesson 4: Comparing Credit Cards

* Lesson S Credit Scores

¢ |esson G Bankruptcy

* Lesson 7: Other Types of Credit

* Lesson 8: Credit Wrap-Up

* Lesson Y Diagnostic

UNIT 6: CONSUMER PURCHASING AND PROTECTION

* Lessonl How to Buy a Car

* Lesson 2: How to Buy z House

* Lesson 3 Buying, Renting, or Leasing

* Lesson 4 Consumer 2urchases and Agreements

* Lesson 5 Marketing

* Lesson B Insurance

* Lesson 7: Retirement Planning

* Lesson 8: Consumer Purchasing and Protection Wrap-Up
* Lesson 9 Diagnostic

UNIT 7: FINANCIAL LITERACY EXAM

* Lesson 1 Financia! Literacy Review and Exam

Economics and Parsonal Finance
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Anex

BArTEH Sociology

sociclogy examines why peaple think and behave as they do in relationships, groups, institutions, and societies.

Major course topics include individual and group identity, social structures and institutions, social change, sociai stratification,

social dynamics in recent and current events, the effects of social change on individuals, and the resaarch methods used by
social scientists.

Inonline discussions and polls, students refiect critically on their own experiences and ideas, as well as on the ideas of
sociclogists. Interactive multimedia activities include personal and historical accounts to which students can respond, using
metheds of inquiry from sociology. Written assignments provide oppartunities to practice and develop skills in thinking and
communicating about human relationships, individual and group identity, and all other major course topics.

This course is built to state standards and the National Council for the Social Studies {(NCSS) Expectations of Excelience:
Curriculum Standards for Social Studies.

Length: One semester

UNIT 1: WHAT IS SOCIOLOGY?

¢ Lesson I Applying the Sociological Perspective

* Lesson 2: The Emergenrce of Sociology

* Lesson 3 Ways of Thinking about Society

* Lesson 4 Approaches to Scciological Investigation
* Lesson S Methods of Social Research

* lesson 6 \What Is Sociclogy? Wrap-Up

UNIT 2: WHAT IS SOCIETY?

¢ Lessonl:What Is Cultura?

* Lesson 2 Socialization: Creating the Ferson

* Lesson 3: Society's Building Blocks: Social Structure and Interaction
* Lesson 4 Society's Building Blocks: Groups and Organizations

* Lesson 5: Breaking the Rules: Deviance

* Lesson 6: What Is Soclety? Wrap-lUp

UNIT 3: WHAT IS SOCIAL INEQUALITY?

* Lesson 1 Dimensions of Inequality

* Lesson 2: Social Class in the United States

* [esson 3 Race and Ethnicity

* Lesson 4 Gender and Social inequality

¢ Lesson 5 Aging and the Golden Years

* lesson 6 What is Social Inequality? Wrap-Jp

UNIT 4: WHAT ARE SOCIAL INSTITUTIONS?

* Lesson 1 Institutions at Werk: Jobs and the Economy
¢ Lesson 2: Politics and Government

* Lesson 3 Families and Religion

¢ Lesson 4 Mass Media and Medicine

* Lesson S Issues in Education

* Lesson 6 What Are Social Institutions? Wrap-Up

Sociology
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UNIT 5: WHAT Is SOCIAL CHANGE?

¢ Lesson I Population Growth and Urbanization

* Lesson 2 Social Changes Through Time and Techneolcgy

* Lesson 2 Giobalization and the Environment

* Lesson 4 Collective Behavior and Social Movernents

* Lesson 5 Youth, Media and Social Change in the 21st Century
* lLesson 6 What Is Social Change? Wrap-tUp

UNIT 6: REVIEW AND EXAM

* Lesson b Review and Exam

3ociciogy
Copyrght 2 2019 Apex Learmning Ing. Apex Learning % zng the Apex Learning logo are reqislered iracemarks of Apex Learning Inc 2of2



Core
Creative Writing

Creative Writing is an English elective course that focuses on the exploration of short fiction and pcetry, culminating in a
wiitten portfolic that inciudes one revised short story and three to five polished poems. Students draft, revise, and polish
fiction and poetry through writing exercises, developing familiarity with literary terms and facility with the writing process ag
they study elements of creative writing.

Elements of fiction wiriting explored in this course include attention to specific detafl, observation, charactar development,
setting, piot, and point of view. In the poetry units, students learn about the use of sensory details and imagery, figurative
language, and sound devices including rhyme, rhythm and alliteration, They also explore poetic forms ranging from found
poems and slam poetry to traditional sonnets and villanelles.

and encourage their creative as weil as academic growth,
This course is built to state standards and informed by the National Council of Teachers of English (NCTE} standards.

Length: One semester

UNIT 1: INTRODUCTION TO CREATIVE WRITING AND FICTION, PART 1

* Lesson ) Get Excited about Writing!

* Lesson 2: Who Are You Anyway? Developing a Character

* Lesson 3: Wha's on First? Establishing a Foint of View

* Lesson 4 Stable and Shifting Vartage Poaints

* lesson 5 Wrap-U printroduction to Creative Writing and Fiction, Part 1

UNIT 2: FICTION, PART 2

* Lesson 1 You Are Here: Cetting Inside the Setting
* Lesson 2 Action! Plot, Part ]

* Lesson 3 Story Arc: Plot, Part 2

¢ Lesson 4 Time Is on Your Side

* Lesson 5 Wrap-Up: Fiction, Part 2

UNIT 3: FICTION, PART 3
* Lesson I: Dialogue in Fiction
* Lessan 2: Fiction Forms: Flash Fiction and the Vignette
® Lesson 3: Truthful Lies and Imagined Truth: Fiction ang Creative Nonfiction
* Lesson 4 Revise. Revise, Revise!
* Lesson S Wrap-Up Fiction, Part 3

UNIT 4: POETRY, PART 1
* Lessonl What Makes a Poemn aPoem?

Creative Writing
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Lesson 2: The Image Inside Imagination

Lessan 3: Make it Strarge and New: Figurative Language
Lesson 4 Loaded images and Power Objects

Lesson 5 wrap-Up: Poetry, Part

UNIT 5: POETRY, PART 2

Lesson1: Foet's Toolbox: Sounds

Lesson 2: Poet's Toolbox: Rhyrming

Lesson 3: Poet's Toolbox: Rhythim

Lesson 4 Poet’s Toolhox: Lines, Sentences, and Stanzas
Lesson 5 Wrap-Up: Poetry, Part 2

UNIT 6: POETRY, PART 3 AND REVISION

Lesson : Building Conrnection, Feeling, and Inference
Lesson 2: Free Verse and Qpen Forms

Lesson 3: Getting Familiar with Formal Poetry
Lesson 4. Revise! Revisel Revise!

Lesson 5 Wrap-Up: Poetry, Part 3

UNIT 7: WRAP-UP
* Lesson & Wrap-Up

Creative Writing
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Apex Core

L Learming Media Literacy

Media Literacy teaches students how to build the critical thinking, writing, and reading skills required in a media-rich and
increasingly techno-centric world. In a world saturated with media messages, digital environments, and social networking,
concepts of literacy must expand to include all forms of media. Teday's students need to be able to read, comprenend,
analyze, and respond to non-traditicnal media with the same skill level they €ngage with traditional print sources.

A major topic in Media Literacy is non-traditional media reading skills, including how to approach, analyze, and respond to
advertiserments, blogs, websites, social media, news media, and wikis. Students also engage in a variety of writing activities
in non-tragitional media denres, such as blogging and podcast scripting.

brinciples of Media Literacy Education,
Length: One Semester

UNIT 1: WHAT IS A NETWORKED WORLD?

* lessen It Media and the Networked World

* Lesson 2 How Did We Get Herg?

* Lesson 3: Blogs and Comments in the Networked World
* Lesson 4 How Do You Network?

¢ Lesson & Wrap-Up: What Is a Networked Waorld?

UNIT 2: HOW DO YOU READ IN A NETWORKED WORLD?

* Lesson T Shared Words and Knowledge in a Networked Woarld
* Lesson 2 The News Behind the News

* Lesson 3: Click Here Now! Reading Advertisements

¢ [esson 4 New Ways to Read in a Networked World

* Lesson 5 Wrap-Up: How Do You Read in a Networked World?

UNIT 3: WHO ARE YOU IN A NETWORKED WORLD?

* Lesson 1 Social Media

* Lesson Z: Privacy and P ubiicity

* lLesson 3: Consumer Identity

* Lesson 4 Global Identity

¢ Lesson 5 Wrap-Up: Who Are Youin a Networked World?

UNIT 4: WHAT DO You CREATE IN A NETWORKED WORLD? PART 1

* Lesson 1 The Craft of Wrtiting in the 21st Century

* Lesson 2: Journalism in a Networked World

* Lesson 3: Creative Writing in the Networked World

* Lesson 4 Audience in the Networked World

* Lesson 5 Wrap-U P What Do You Create in 4 Networked World? Part 1

UNIT 5: WHAT DO You CREATE IN A NETWORKED WORLD? PART 2

* Lessonl:Can You Hear Me? Exploring Sound in a Networked World

Media Literacy
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* Lesson?: Visual Media and Creative Acticn in a Networked World

* Lesson 3: Connecting to the Pecple

* Lesson 4: The Future and the Netwarked Worlg

* lLessons Wrap-Up: What Do You Create in a Networked World? Part 2

UNIT 6: WRAP-UP

* Lessont Wrap-Up

Media Literacy
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MARKETINGSOLUTIONS

To Whom It May Concern,

| am writing to express my support for the approval of the Executive Education
Cyber Charter School proposal for sponsorship by Pennsylvania Department of
Education (PDE). | believe that the Executive Education Cyber Charter School
will be an incredible asset to locat districts, the Commanwealth of Pennsylvania
and be of great benefit to the children, families, and communities for the
following reasons:

The Executive Education Cyber Charter School will fill a long-standing need in
our community for an alternative to traditional public education.

Many families here have home-schooled, cooperatively educated, hired a private
teacher, driven to choice schools in town, or opted for some blend of these
approaches for years. There is a strong commitment amongst parents to be
actively involved in their children’'s education and to create an educational
alternative for their children.

Executive Education Cyber Charter School will work to collaborate with existing
public schools in the Commonwealth to unite and enrich students. Potentiat
areas for partnership include: sports programs, sharing of knowledge, and
community celebrations.

As a business professional, | know just how important it is for students to be
exposed to different types of careers. In my currentrole I can and will support
EECCS students that wish to gain experience in marketing, web development &
E-commerce.

| support the approval of the Executive Education Cyber Charter School to serve
students in our community and value their mission. A school of choice would
be a welcome addition to our community.

Sincerely,

Brett Yarsevich

President
ENDGAME Marketing Solutions

627 Main Street - Bethlehem, PA18018 = 610.248.0073 + info@endgame-marketing.com = endgame-marketing.com
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Service One Enterprises, LLLC 2636 Somerset Road Whitehall, PA 18052 610-737-7979

To The Secretary of Education

I am writing to express my support for the approval of the Executive Education Cyber
Charter School proposal for sponsorship by Pennsylvania Department of Education
(PDE). 1 believe that the Executive Education Cyber Charter School will be an incredible
asset to local districts, the Commonwealth of Pennsylvania and be of great benefit to the
children, families, and communities for the following reasons:

The Executive Education Cyber Charter School will fill a long-standing need in our
community for an alternative to traditional public education.

Many families here have home-schooled, cooperatively educated, hired a private teacher,
driven to choice schools in town, or opted for some blend of these approaches for years.
There is a strong commitment amongst parents to be actively involved in their children’s
education and to create an educational alternative for their children.

Executive Education Cyber Charter School will work to collaborate with existing public
schools in the Commonwealth to unite and enrich students. Potential areas for partnership
include: sports programs, sharing of knowledge, and community celebrations.

I support the approval of the Executive Education Cyber Charter School to serve students
in our community. I value the Executive Education Cyber Charter School’s mission and
would be happy to see a school of choice in our community.

Sincerely,

Name (print): Slf\efL /U[u /(A, Name (signature): W

Date: ‘f/ ///; /WW Organization: &/M%‘( 9»\1, zz/

Mission: Executive Education Cyber Charter Schools mission is to provide K-12 students
with a business education focus that is supported with rigorous academics, social &
emotional learning and career exploration.
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| & Testing Center

610-508-3011

Andre Wilkerson CEO
To Whom It May Cancern,

I'am writing to express my support for the approval of the Executive Education Cyber Charter School
proposal for sponsorship by Pennsylvania Department of Education {PDE). | believe that the Executive
Education Cyber Charter School will be an incredibie asset ta focal districts, the Commonwealth of

. Pennsylvania and be of great benefit to the children, families, and communities for the following
reasons:

The Executive Education Cyber Charter School will fill a long-standing need in our community for
an alternative to traditional public education, As a parent | feel very unconformable allowing my 2
children to go back to the classroom, our home has family members with preexisting conditions. To be
safe if the school offered Cyber, | would highly consider this aption. Many families here have home-
schooled, cooperatively educated, hired a private teacher, driven to choose schools in town, or opted
for some blend of these approaches for years. There is a strong commitment amongst parents to be
actively involved in their children’s education and to create an educational aiternative for their children.
Executive Education Cyber Charter School will work to collaborate with existing public schools in the
Commonwealth to unite and enrich students. Potential areas for partnership include sports programs,
sharing of knowledge, and community celebrations. As a business professional, | know just how
important it is for students to be exposed to different types of careers. | grow up in a broken
Philadelphia School District, my education had great down fall due to tack of options. in my current role |
can support EECCS students get experience in my career field. | support the approvai of the Executive
Education Cyber Charter School to serve students in our community. | value the Executive Education
Cyber Charter School's mission and would be happy to see a scheol of choice in our community.

Sincerely,

Andre Wilkerson




CITY LIMITS ASSEMBLY OF GOD

302 RIDGE AVE.
ALLENTOWN PA. 18102

TO, the Secretary of Education

I am writing to express my support for the approval of the Executive
Education Cyber Charter School proposal for sponsorship by
Pennsylvania Department of Education (PDE). I believe that the
Executive Education Cyber Charter School will be an incredible asset to
local districts, the Commonwealth of Pennsylvania and be of great
benefit to the children, families, and communities for the following
reasons:

The Executive Education Cyber Charter School will fill a long-standing
need in our community for an alternative to traditional public education.
Many families here have home-schooled, cooperatively educated, hired
a private teacher, driven to choice schools in town, or opted for some
blend of these approaches for years. There is a strong commitment
amongst parents to be actively involved in their children’s education
and to create an educational alternative for their children.

Executive Education Cyber Charter School will work to collaborate
with existing public schools in the Commonwealth to unite and enrich
students. Potential areas for partnership include: sports programs,
sharing of knowledge, and community celebrations.

I support the approval of the Executive Education Cyber Charter School
to serve students in our community. I value the Executive Education
Cyber Charter School’s mission and would be happy to see a school of
choice in our community.

Sincerely,

Rev. Jim Rivera

Senior Pastor, City Limits Assembly of God



Mission: Executive Education Cyber Charter Schools mission is to
provide K-12 students with a business education focus that is supported
with rigorous academics, social & emotional learning and career
exploration.
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To Whom It May Concern,

| am writing to express my support for the approval of the Executive Education Cyber Charter
School proposal for sponsorship by Pennsylvania Department of Education (PDE). | believe that
the Executive Education Cyber Charter School will be an incredible asset to local districts, the
Commonwealth of Pennsylvania and be of great benefit to the children, families, and
communities for the following reasons:

The Executive Education Cyber Charter School will fill a long-standing need in our community
for an alternative to traditional public education and has already become a staple in our
community showing business to kids in the community that might not otherwise get the
experience.

Many families here have home-schooled, cooperatively educated, hired a private teacher,
driven to choice schools in town, or opted for some blend of these approaches for years. There
is a strong commitment amongst parents to be actively involved in their children’s education and
to create an educational alternative for their children.

Executive Education Cyber Charter School will work to collaborate with existing public schools
in the Commonwealth to unite and enrich students. Potential areas for partnership include:
sports programs, sharing of knowledge, and community celebrations.

As a business professional, | know just how important it is for students to be exposed to
different types of careers. In my current role | can support EECCS students get experience in
my career field. | currently support the students with media production and financial literacy.

| support the approval of the Executive Education Cyber Charter School to serve students in our
community. | value the Executive Education Cyber Charter School's mission and would be
happy to see a school of choice in our community.

Sincerely,
Tony Green
Clear Colour Entertainment






1150 Glenlivet Drive « Suite C-35 20120 Valley Forge Circle
Altentown PA 18106 King of Prussia PA 19408

Dal i
ecarnegle Tel: 610.783.6500 Fax: 610.398.7314

www.philadelphia.dalecarnegie.com

September 23, 2020

To whom it may concern:

As the owner of Dale Carnegie of South Eastern Pennsylvania and Delaware, | am
writing to offer my support for the application submitted by Stephen Flavell to open a
Cyber Charter School.

| have worked with Stephen Flavell and Robert Lysek in the past and have seen first
hand how they impact students, families and staff under their care. What they do for
the students and their families is absolutely amazing. The school atmosphere they
produce is unlike any other school atmosphere | have seen. Their approach and
interactions with the students are very professional.

The business education model and the main objective to instill leadership skills,
confidence, and accountability for alt students, is needed in todays world. A cyber
charter school would be the perfect platform to do so. The positive impact and the
great results that would be produced would benefit all students in the Commonweaith
of Pennsylvania. They've been able to achieve this in the past with other school and it
only took a few years.

That is why | am 100% in supporting Executive Education Cyber Charter School.

Sincerely,

Mike lorio
Parther

Accredited by the Accrediting Council for Continuing Education & Training, Inc.






GORMAN & ASSOCIATES, P.C.  werca fosutue of Corfed Public Accountans

: Pennsylvania Institute of Certified Public Accountants
CerTiIFIED PUBLIC ACCOUNTANTS " Florida Institute of Certified Public Accountanis

September 10, 2020
To Whom It May Concern,

| am writing to express my support for the approval of the Executive Education Cyber Charter School
proposal for sponsorship by Pennsylvania Department of Education {PDE). | believe that the Executive
Education Cyber Charter School will be an incredible asset to local districts, the Commonwealth of
Pennsylvania and be of great benefit to the children, families, and communities for the following reasons:

The Executive Education Cyber Charter School will fill a long-standing need in our community for an
alternative to traditional public education.

Many families here have home-schooled, cooperatively educated, hired a private teacher, driven to choice
schools in town, or opted for some blend of these approaches for years, There is a strong commitment
amongst parents to be actively invoived in their children’s education and to create an educational
alternative for their children,

Executive Education Cyber Charter School will work to collaborate with existing public schools in the
Commonwealth to unite and enrich students. Potential areas for partnership include: sports programs,
sharing of knowtedge, and community celebrations.

As a business professional, | know just how important it is for students to be exposed to different types
of careers. In my current role as an auditor/tax professional { can support EECCS students in obtalning
experience in my career field,

| support the approval of the Executive Education Cyber Charter School to serve students in our
community. | value the Executive Education Cyber Charter School’s mission and would be happy to see a
school of choice in our community.

Sincerely,

% 6 / Cﬂ p < sk
Robert Travis, CPA, CGMA
Managing Partner

1825 Franklin Street

Northampton, Pennsylvania 18067 - 1573
tele] 610/ 262/ 1280 fax} 610/ 262/ 1756
www.gormanandassociates.org




































































































































Executive Education

Cyber Charter School

BYLAWS



Executive Education Cyber Charter School
Bylaws

Article 1.  Inception

Section 1,01 Name, The name of this nonprofit cotporation is Executive Education Cyber
Charter School (the “Nonprofit Corporation” or “EECCS”), The dutation of EECCS is perpetual.

Section 1.02 Purposes. EECCS is organized and shall be operated exclusively for charitable and
educational purposes, to qualify and operate as a domestic nonprofit corporation under the
Pennsylvania Nonprofit Corporation Law of 1988, as it may be amended from time to time, or the
cotresponding provisions of any successor statute (the “Nonprofit Corporation Law’™), and within
the meaning of Section 501{c)(3) of the Internal Revenue Code of 1986, as amended (the “Code”).
In furtherance of its charitable and educational purposes, EECCS is organized for the following
purposes:

(a) To operate a cyber charter school;

(b)  To improve the quality of public education for children within the Commonwealth
of Pennsylvania by providing innovative educational opportunities through a combination of
computer-supported instruction in the home, face-to-face meetings and video conferencing
with certified teachers, specifically tailored rescarch-based curriculum and through other
innovative teaching and educational methods;

(<) To support the concept of character as an important component of education; and
(d) To cxercise all of the powers now or hereafter contetred upon nonprofit corporations
by the law.

EECCS shall neither have nor exercise any power, not engage directly or indirectly in any activity,
that is not permitted to be carried on by an organization exempt from any activities under the
Code or that would invalidate the Nonprofit Corporation's status as an organization that is exempt
from federal income tax under Section 501(c)(3) of the Code.

No part of the net earnings of the Nonprofit Corporation shall inure to the benefit of, or be
distributable to, its Trustees, officers or other private persons, except that the Nonprofit Corporation
shall be authorized and empowered to pay reasonable compensation for services rendered. No
substantial part of the activities of the Nonprofit Corporation shall consist of cartying on
propaganda, or otherwise attempting, to influence legislation, The Nonprofit Corporation shall not
patticipate in, or intervene in (including the publishing or distributing of statements), any political
campaign on behall of (or in opposition to) any candidate for public office.

Section 1.03 Offices.

(a) The principal office of the Nonprofit Cotporadon in the Commonwealth of
Pennsylvania shall be located at 555 Union Boulevard, in the City of Allentown and County of Lehigh,
Pennsylvania.



() The Nonprofit Corporation may have such other offices, either within or outside of
the County of Lehigh, Commonwealth of Pennsylvania, as the Board of Trustees may determine or
as the affairs of the Nonprofit Cotporation may require from time to time.

(c) The location of the registered office of this Nonprofit Corporation is stated in the
Articles of Incotporation, as amended. This office will be continuously maintained in the
Commonwealth of Pennsylvania for the duration of this Nonprofit Corporation. The Board of
Trustees may, from time to time, change the address of its registered office by duly adopted resolution
and amend its Articles or file the appropriate statement with the Pennsylvania Department of State.

Article 2. Governance
Section 2.01 No Members

(a) The Nonprofit Corporation shall have no members.
Section 2.02 Trustees

(@) Generally. The affairs of the Nonprofit Corporation shall be controlled by a Boatd
of Trustees comprised of natural persons who are citizens of the United States of America age
cighteen (18) years old or over (sometimes referred to as the “Board”).

(1) The Board may delegate the management of the activities of the Nonprofit
Corporation to any person or persons, 2 management company or committees however composed,
provided that the activities and affairs of the Nonprofit Corporation shall be managed and all
cotporate powers shall be exercised under the ultimate direction of the Board.

(b) Nusnbet, Term, & Election. The fundamental criteria for Trustees shall be the
desire and ability to contribute to the achievement, purposes and nonprofit educational functions
of the Nonprotit Corporation.

(1) Number, Term, Election. There shall be no more than five (5) voting Trustees,
serving three (3) year terms at the end of which a Trustee candidate shall be nominated by 2 Trustee
and elected by majority vote of all Trustees. Trustees may serve successive terms. Trustees may
continuc to serve after the expiration of their term until a new election is held or until their successors
ate elected, or until death, resignation or removal.

{2) One Vote. Each Trustee shall be entitled to one (1} vote in the exercise of General
and Special Powers as more fully set forth in these Bylaws.

(c)  Vacancies. Vacancies on the Board resulting from retitement, death, removal or
resignation of a Trustee shall immediately be filled by election in accordance with Section 2.02(b)(1){ii)
of these Bylaws. All other vacancies on the Board resulting from retirement, death, removal or
resignation of a Trustee may immediately be filled in accordance with these Bylaws.

(d) Expenses. No Trustee shall receive compensation for serving as a Trustee of the
Nonprofit Cotporation. Expenses of Trustees incurted on behalf of the Nonprofit Corporation, such
as distant travel or accommodation, may be reimbursed by the Nonprofit Corporation, provided such
expenses were authorized in advance.




(e) Meetings.

(1) Place. The meetings of the Board of Trustees may be held at such place
within or without the Commonwealth of Pennsylvania as a majority of Trustees may from time to
time by resolution appoint or as may be designated in the notice or waiver of notice of a particular
meeting; in the absence of specification, such meetings shall be held at the registered office of the
Nonprofit Corporation.

(2) Regular Meetings. Regular meetings of the Board of Trustees may he held at such
times as the Board may by resolution determine but not less often than monthly each fiscal year. If
any day fixed for a regular meeting shall be a legal holiday, then the meeting shall be held at the same
hour and place on the next succeeding business day.

(3) Special Meetings. Special meetings of the Board of Trustees may be called at any
time by the written directive of the President of the Board, or upon the written request of twenty-five
percent (25%) or more of the Board, or upon written request of the Chief Executive Officer of the
Nonprofit Corporation, delivered to the President. Any such request shall state the rime and place
of the proposed meeting, and upon receipt of such request it shall be the duty of the President to
issue the call for such meeting promptly. If the President shall neglect to issue such call, the person
making the request may issue the call.

(4) Notice of All Meetings. Notice of Board Meetings shall be made, to the public, in
a way that comports with Pennsylvania law. Trustees shall be given reasonable notice of all Board
meetings. Written notice given at least two (2) days before such meeting shall constitute reasonable
notice. Attendance of a Trustee at any meeting of the Board of Trustees will constitute a waiver of
notice of that meeting except when the Trustee attends a mecting for the express purpose of objecting,
at the beginning of the meeting, to the transaction of any business because the meeting is not lawfully
called or convened.

(5) Adjournment. Adjournment or adjournments of any regular or special meeting
may be taken and it shall not be necessary to give any notice of the adjourned meeting or of the
business to be transacted thereat other than by announcement at the meeting at which a quorum
shall be present that any business may be transacted which might have been transacted at the meeting
originally called.

) Powers: Formal Action.
(1) Definitions:
iy Quorum. A majority of Trustees in attendance shall constitute a Quorum.

ii) General Power. A General Power shall be exercised by a majority vote of
the Trustees attending a meeting at which a Quorum is present unless a greater number is required
under the law.

iify Special Power. A Special Power shall be exercised by the vote of at least
two-thirds of all members of the Board of Trustees.




(2) General Powers. Except as otherwise provided for in these Bylaws, the governance
of the Nonprofit Corporation shall be vested in the Trustees who shall represent and have General
Powers to act for the Nonprofit Cotporation in the exercise of all its rights, privileges and powers,
including but not limited to:

) The general management of the nonprofit school, including but not limited
to contracts, agreements and the power to acquire, sell, mortgage, or pledge real or personal property;

iy The authority to employ, discharge, contract with, dismiss and fix salaries
for school employees, including administrators;

iii) Any act concerning the election of Trustees;

(iv) School calendar;

(v) Adopting textbooks, materials and courses of study;

(vi) Adopting the annual budget;

(vit) Locating new buildings or changing the locations of old ones;

(viii} Creating or increasing any indebtedness other than that which requires
Special Powers;

(ix) Designating depositories for school funds; and

¥) Any lawful actions as are permitted by the Nonprofit Corporation
Law and which are not Special Powers.

(3) Special Powers. The following corporate acts are Special Powers:

1) Amendment of these Bylaws or the Nonprofit Corporation’s Articles of
Incorporation.

ii) Dissolution, merger or other reorganization of the Nonprofit Corporation.
iiiy Any transfer of substantally all of the Nonprofit Corporation’s assets.

iv) Any purchase, expenditure, borrowing of money or incurring of contractual
obligations in excess of $100,000.00.

(4) The Board of Trustees shall comply with all applicable laws.



(&) Powers: Informal Action.

(1) Action by Consent. Any action required by law or under the Articles of
Incorporation of this Nonprofit Corporation or these Bylaws, ot any action that otherwise may be
taken at a meeting of the Board of Trustees, may be taken without a meeting if a consent in writing,
setting forth the action taken, is signed by all the persons entitled to vote with regard to the subject
matter of the consent, or all Trustees in office, and filed with the Secretary or other officer of the
Boatd.

(h) Removal of Trustees

(1) Removal of Trustees. Any Trustee who has been convicted of a felony, or other
crime involving moral turpitude, or whose business, professional or other activities or interests are
detrimental to the interests of the Nonprofit Corporation or otherwise tend to discredit the Nonprofit
Corporation through association of such person as a representative of the Nonprofit Corporation, may,
upon reasonable notce, and opportunity to be heard, be removed as a Trustee upon approval of such
action by at least a majority of the other members of the Board, acting at any meeting of the Board.
Any Trustee who fails to perform or neglects his ot her duties as a Trustee may be removed as a Trustee
upon approval of such action by at least a majority of Trustees acting at any meeting of the Board,
provided that notice of the proposed action is contained in the notice of the meeting,

If a Trustee anticipates being absent from a Board meeting, the individual will contact the President
of the Board as to the reason. Failure to so notify shall be considered an “un-notified absence”. If a
Trustee incurs two consecutive un-notified absences or three or more un-notified absences within a
twelve month period, it will be considered cause for action by the Board in accordance with its then
established policy for dealing with such Trustee absences.

(2) Fiduciary Obligation, The Trustees have a fiduciary responsibility to the Nonprofit
Corporation which includes acting at all times and in every way for and on behalf of the Nonprofit
Corporaton and never in their own behalf or to the detriment of the Nonprofit Corporation. No
Trustee shall act, vote, ot otherwise influence 2 decision in which a Trustee stands to receive pecuniary
gain or in which that Trustee’s own personal ot commercial interest is promoted. Any trustee who
has such a conflict of interest has the responsibility of promptly disclosing it to the Board of Trustees
and such conflict of interest shall be resolved in the manner set forth in Section 9 hercof.

Article 3. Offices
Section 3.01 Board Officers

(a) Generally. With the exception of the President, no person may hold more than one
office at a given time, In addition to the powers and duties set forth in these Bylaws, each officer shall
have powers and duties as are usually related to his or her office and as the Board may determine by
resolution,

(b) President. The President of the Board shall be a Trustee, nominated by any Trustee,
elected by a majority vote of the Board of Trustees, and shall serve for three (3) years, or until his or
her successot is elected, or until death, resipnation or removal.



(1) The President shall preside at all meetings of the Board, shall function as the
Chairperson of the Nonprofit Corporation, and shall control and manage the property, business, and
affairs of the Nonprofit Corporation subject to the policies and directions of the Board.

(¢) ¥ice-President. The Vice-President of the Board shall he a Trustee, nominated by any
Trustee, elected by a majotity vote of the Board of Trustees, and shall serve for three (3) years, or
until his or her successor is elected, or until death, resignation or removal.

(1) The Vice-President shall assist the Chairperson in the performance of his or her
duties, and shall perform the dutics of the President in the event of his or her absence, incapacity, or
death, subject to the policies and directions of the Board.

(dy Treasurer. The Treasurer of the Board shall be a Trustee, nominated by any Trustec,
clected by a majority vote of the Board of Trustees, and shall serve for three (3) years, or until his or
her successor is elected, or until death, resignation or removal.

(1) The Treasuret, in coordinadon with the Chief Business Officer, shall oversee the
financial responsibilities of the CEQO and shall monitor and supervise receipt, on behalf of the
Nonprofit Corporation, of all Nonprofit Cotporation revenues from all sources whatsoever including
local, state and federal funds, contributions, subsidies, ptivate donations, grants or otherwise. The
Treasurer, CEO or Chief Business Officer shall cause all Nonprofit Corporation revenues to be
deposited in a depository approved by the Board of Trustees, in an account or accounts established
in the name of the Nonprofit Corporation. At each regular meeting of the Board of Trustees, the
Controller at the direction of the CEO and/or Chief Business Officer shall provide to the Board an
oral and written report of the funds received, deposited and disbursed by him or her since the previous
regular meeting,

(2) 'The Treasurer, CEQ or Chief Business Officer shall disburse monies from the
Nonprofit Corporation accounts consistent with instructdons and procedures duly approved by the
Boatd of Trustees. The Treasurer, CEQ ot Chief Business Officer may disburse monies from the
Nonprofit Cotporation accounts without priot Board of Trustees approval for the payment of
amounts owed under contracts previously approved by the Board of Trustees and/or by which the
Nonprofit Cotporation receives a discount, financial or other advantage by prompt payment.

(3) All disbursement transactions processed on behalf of EECCS shall have initialed
and dated approval of the CEQO, Chief Business Officer and person processing the transaction. All
Nonprofit Cotporation checks shall bear two signatures in accordance with Board approved
signatories. Any electronic transactions initiated on behalf of EECCS shall be authorized only by those
having been properly authorized by the Board or CEO.

(e) Scctretaty. The Secretary of the Board shall be a Trustee, nominated by any Trustee,
elected by a majority vote of the Board of Trustees, and shall serve for one (1) year, or until his or her
successor is elected, or until death, resignation or removal.

(1) 'The Secretary shall atrend 2all meetings of the Boatd of Trustees and shall record
all votes of the Board, shall have charge and custody of the records of the Board and the Nonprofit



Corporation, and shall ensure that notices are given and records and reports properly kept and filed
by the Nonprofit Corporation as required by law. The Board may appoint a Secretary to the Board of
Trustees to whom may be delegated such responsibilities as: compiling Agendas; recording Beard
Minutes; preparing and providing Board related documents and materials and related administrative
duties as assigned by the Board and/or CEO. The appointment of a Secretary to the Board shall not
dischatge the Secretary’s responsibilities for the matters set forth in this Section,

Section 3.02 Administrative Officers

(a) Chiet Executive Officer (CEQ). The Board of Trustees shall select a Chief Executive
Officer (CEQ) who shall be an employee of the Nonprofit Corporation and, subject to the direction
of the Board of Trustees and President of the Board, shall have all authority and responsibility
necessary to manage the operations of the Nonprofit Corporation and shall penerally do all other
lawful things the Board may direct. The CEO shall act as the duly authorized representative of the
Board in all matters in which the Board has not formally designated some other person to act.

(1) The CEO shall be an ex-officio member, without vote, of all standing committees.

(2) The CEO shall at each meeting of the Board of Trustees make a report of the
various activities of the Nonprofit Cotporation.

(3) The CEO shall receive a salary that shall be fixed from time to time by the Board
of Trustees.
(4) Limitations on Liability of the CEO.

iy The Chief Executive Officer of the Nonprofit Corporation shall not be
personally liable, as such, for monetary damages (including without limitation, any judgment, amount
paid on settlement, penalty, punitive damages or expenses of any nature (including, without limitation,
attorneys’ fees and disbursements)) for any action taken, or any failure to take any action, unless the
Chief Executive Officer has breached or failed to perform the duties of such person’s office under
the Articles of Incorporation ot Bylaws of this Nonprofit Corporation or under 15 PA C.S. Chapter
57, Subchapter B (or any successor provision}; and the breach or failure to perform constitutes self-
dealing, willful misconduct or recklessness.

{5) Effect of Section 3.02(2)(4)(i} on Trustees:

1) Except as may be provided under Section 5, the provisions of Section
3.02(a}(4)(@} shall not apply to the responsibility or liability of a Trustee pursuant to any criminal
statute, or the liability of a Trustee for the payment of taxes pursuant to local, state or federal law.

1i) The provisions of Section 3.02(a)(4) have been adopted to the authority
of 15 PA C.S. Subchapter 57, Subchapter B; such provisions are cumulative of and shall be in
addition to and independent of any and all other limitations on the liabilities of Trustees of the
Nonprofit Corporation, as such, or rights of indemnification by the Nonprofit Corporation to which a
Trustee of the Nonprofit Corporation may be entitled, whether such limitations or rights arise under
or ate created by any statute, rule of law, these Bylaws, agreement, vote of disinterested Trustees or
otherwise.



iif)y No amendment to or repeal of Section 3.02{a)(4), nor the adoption of any
provision inconsistent with this Article, shall apply to or have any effect on the liability or alleged
liability of any Trustee of the Nonprofit Corporation for or with respect to any acts of omission of such
Trustee occurring prior to such amendment, repeal or adoption of an inconsistent provision.

(b) Other Administrative Offices and Employment.

(1) Employee contracts will be negotiated between the Chief Executive Officer and
prospective employees and shall be presented for approval by the Board of Trustees. Contracts will
vary in salary amount depending on the qualifications and experience of the employees.

(2) The Chief Executive Officer shall have the authority to recommend the dismissal
of any employee at any time for cause shown. He or she shall provide reasons for termination in
writing and present a recommendation to the Board of Trustees for approval or rejection.

(3) All contracts will be issued in accordance with the personnel policy provisions set by
the Board of Trustees and will be considered legally binding by the signature of the employee and the
Chief Executive Officer subject to ratification and approval of the Board of Trustees.

(4) Procedures for dismissal shall generally be as described in Article 11 hereof; specific
procedures shall be adopted and implemented by the Board of Trustees from time to time.

Article 4. Authority to Delegate

Section 4.01 Executive Committees.

(a) Generally. The Board of Trustees may resolve to designate and appoint any number
of committees.

(b) Term of Office. Each member of a committee shall continue as such until the next
annual meeting of the Trustees of the Nonprofit Cotporation and until his or her successor is
appointed unless the committce shall be sooner terminated, or unless each member be removed from
such committee.

(c) Vacancies. Vacancies in the membership of any committee may be filled by
appointments made in the same manner as provided in the case of the original appointments.

(d) Quorum. A majority of the members of a committee shall be present at each meeting
to constitute a quotum for the transaction of business and the acts of a majority of the members of
a committee shall be the acts of the committee. Each committee shall keep regular minutes of its
proceedings and report such proceedings periodically to the Board of Trustees.

{e) Membership on Board of Trustees. Unless expressly stated in  these Bylaws,
members of committees, subcommittees or divisions of the Nonprofit Corporation need not be
members of the Board of Trustees.




® Prohibited Actions. No committee shall have any power or authority as to the
following:

(1} The creation or filling of vacancies in the Board of Trustees;
(2) The adoption, amendment ot repeal of the Articles of Incorporation or Bylaws;

(3) The amendment or repeal of any resolution of the Board that by its terms is
amendable or repealable only by the Board; or

(4) Action on matters committed by the Bylaws or a resolution of the Board of
Trustees exclusively to another committee of the Board.

Section 4.02 Advisory Trustees

() Generally. Advisory Trustees appointed under Section 2.02(b)(3) of these Bylaws
shall be appointed by resolution of the Board and such resolution shall state the Expectations and
Scope of the Advisory Office to which such Advisory Trustee is appointed.

(b) Expectations and Scope of Advisory Office. The Advisory Trustee shall take an
oath of office that such Advisory Trustee will faithfully execute the expectations within the Scope of
his /her Advisory Office.

Article 5. Indemnification.

Section 5.01 Right to Indemnification. The Nonprofit Corporation shall indemnify any Trustee or
officer, and may indemnify any other employee or agent, who was ot is a patty to, or is threatened to
be made a party to, or who is called as a witness in connection with, any threatened, pending or
completed action, suit or proceeding, whether civil, criminal, administrative or investigative, other
than any action by or in the right of the Nonprofit Corporation, by reason of the fact that he or she
is or was a Trustee, officer, employee or agent of the Nonprofit Corporation, or is or was serving at
the request of the Nonprofit Corporation as a Trustee, officer, employee or agent of another
domestic or foreign corporation, nonprofit corporation, partnership, joint venture, trust or other
enterprise, against expenses, including attorneys' fees, judgments, fines and amounts paid in
settlement, actually and reasonably incurred by him ot her in connection with such action, suit or
proceeding if such person acted in good faith and in a manner he or she reasonably believed to be
in, or not opposed to, the best interests of the Nonprofit Corporation, and, with respect to any
criminal action or proceeding, had no reasonable cause to believe his or her conduct was unlawful,

The Nonprofit Cotporation shall indemnify any Trustee or officer, and may indemnify any
other employee ot agent, who was or is a party to, or is threatened to be made a party to, any
threatened, pending or completed action or suit by or in the right of the Nonprofit Cotporation to
procure a judgment in its favor by reason of the fact that he or she is or was a Trustee, officer,
employee or agent of the Nonprofit Corporation ot is or was serving at the request of the Nonprofit
Corporation as a Trustee, officer, employee or agent of another domestic or foreign corporation,
nonprofit corporation, partnership, joint ventute, trust or other enterprise against expenses, including
attorneys” fees, actually and reasonably incurred by him or her in connection with the defense or

10




settlement of such action or suit if such person acted in good faith and in a manner he or she
reasonably believed to be in, or not opposed to, the best interests of the Nonprofit Corporation and
except that no indemnification shall be made in respect of any claim, issue or matter as to which such
person shall have been adjudged to be liable for negligence or misconduct in the performance of his
or her duty to the Nonprofit Corporation unless and only to the extent that the court of common
pleas of the county in which the registeted office of the Nonprofit Corporation is located or the
court in which such action or suit was brought shall determine upon application that, despite the
adjudication of liability but in view of all the citcumstances of the case, such person is fairly and
reasonably entitled to indemnity for such expenses which the court of common pleas or such other
court shall deem proper.

Section 5,02 Advancement of Expenses. The Nonprofit Corporation shall pay expenses incurred
by an officer or Trustee, and may pay expenses incurred by any other employee or agent, in defending
an action, or proceeding referred to in this Article 5 in advance of the final disposition of such action
or proceeding upon receipt of any undertaking by or on behalf of such person to repay such amount
if it shall ultimately be determined that he or she is not entitled to be indemnified by the Nonprofit
Corporation. The indemnification and advancement of expenses provided by, or granted pursuant
to, this Article 5 shall, unless otherwise provided when authorized or ratified, continue as to a person
who has ceased to be a Trustee, officer, employee or agent of the Nonprofit Cotrporation and shall
inure to the benefit of the heirs, executors and administrators of such person.

Section 5.03 Rights Not Exclusive. Unless ordered by a court, any indemnification under this
Atticle 5 shall be made by the Nonprofit Corperation only as authorized in the specific case upon a
determination that indemnification of the representative is proper in the circumstances because he or
she has met the applicable standard of conduct set fortb in those paragraphs. The determination shall
be made:

(a) by the Board of Trustees by a majority vote of a2 Quorum consisting of Trustees who
were not parties to the action or proceeding;

(b) if such a Quorum is not obtainable or if obtainable and a majority vote of a Quorum
of disinterested Trustees so directs, by independent legal counsel in a written opinion.

The indemnification and advancement of expenses provided by, or granted putsuant to, this Article 5
shall not be deemed exclusive of any other rights to which those seeking indemnification or
advancement of expenses may be entitled under any Bylaw, agteement, vote of disinterested trustees
or otherwise, both as to action in his ot her official capacity and as to action in another capacity while
holding such office. It is the policy of the Nonprofit Corporation that indemnification of, and
advancement of expenses to, Trustees and officers of the Nonprofit Corporation shall be made to the
fullest extent permitted by law. To this end, the provisions of this Article 5 shall be deemed to have
been amended for the benefit of Trustees and officers of the Nonprofit Corporation effective
immediately upon any modification of the Nonprofit Corporation Law or any modification ot
adoption of any other law that expands or enlarges the power or obligation of corporations otganized
under the Nonprofit Corporation Law to indemnify, or advance expenses to, Trustees and officers of
the Nonprofit Corporation,
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Section 5.04 Funding. The Nonprofit Corporation shall have the authority to create a fund
of any nature, which may, but need not be, under the control of a trustee, or otherwise
secure of insure in any manner, its indemnification obligations, whether arising under these
Bylaws or otherwise. This authority shall include, without limitation, the authority to: (a)
deposit funds in trust or in escrow; {b) establish any form of self-insurance; (c) secure its
indemnity obligation by grant of a security interest, mortgage or other licn on the assets of
the Nonprofit Corporation; or {d) establish a letter of credit, puaranty or surety arrangement
for the benefit of such persons in connection with the anticipated indemnification or
advancement of expenses contemplated by this Article 5. The provisions of this Article 5
shall not be deemed to preclude the indemnification of, or advancement of expenses to, any
person who is not specified in this Article 5 but whom the Nonprofit Corporation has the
power or obligation to indemnify, or to advance expenses for, under the provisions of the
Nonprofit Corporation Law or otherwise. The authority granted by this Section shall be
exercised by the Board of Trustees of the Nonprotit Corporation.

Section 5.05 Process. As soon as practicable after receipt by any person specified in this
Article 5 of notice of the commencement of any action, suit or proceeding specified in this
Article 5, such person shall, if a claim with respect thereto may be made against the
Nonprofit Corporation under Article 5 of these Bylaws, notify the Nonprofit Corporation
in writing of the commencement or threat thercof; however, the omission so to notify the
Nonprofit Corporation shall not relieve the Nonprofit Corporation from any liability under
Article 5 of these Bylaws unless the Nonprofit Corporation shall have been prejudiced
thereby or from any other liability which it may have to such person other than under Article
5 of these Bylaws.

With respect to any such action as to which such person notifies the Nonprofit
Corporation of the commencement or threat thereof, the Nonprofit Corporation may
participate therein at its own expense and, except as otherwise provided herein, to the extent
that it desires, the Nonprofit Corporation, jointly with any other indemnifying party similarly
notified, shall be entitled to assume the defense thereof, with counsel selected by the
Nonprofit Corporation. After notice from the Nonprofit Corporation to such person of its
election to assume the defense thereof, the Nonprofit Corporation shall not be liable to such
person under Article 5 of these Bylaws for any legal or other expenses subsequently incurred
by such person in connection with the defense thereof other than as otherwise provided
herein.

Such person shall have the right to employ his or her own counsel in such action, but
the fees and expenses of such counsel incurred after notice from the Nonprofit Corporation
of its assumption of the defense thereof shall be at the expense of such person unless: (a)
the employment of counsel by such person shall have been authorized by the Nonprofit
Corporation; {b) such person shall have reasonably concluded that there may be a conflict
of interest between the Nonprofit Corporation and such person in the conduct of the
defense of such proceeding; or (¢) the Nonprofit Corporation shall not in fact have
employed counsel to assume the defense of such action. The Nonprofit Corporation shall
not be entitled to assume the defense of any proceeding brought by or on behalf of the
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Nonprofit Corporation or as to which such person shall have reasonably concluded that
there may be a conflict of interest.

If indemnification under Article 5 of these Bylaws or advancement of expenses are
not paid or made by the Nonprofit Corporation, or on its behalf, within ninety (90} days
after a written claim for indemnification or a request for advancement of expenses has been
received by the Nonprofit Corporation, such person may, at any time thereafter, bring suit
against the Nonprofit Corporation to recover the unpaid amount of the claim or the
advancement of expenses. The right to indemnification and advancement of expenses
provided hereunder shall be enforceable by such person in any court of competent
jurisdiction. The butden of proving that indemnification is not appropriate shall be on the
Nonprofit Cotrporation. Expenses reasonably incurred by such person in connection with
successfully establishing the right to indemnification or advancement of expenses, in whole
or in part, shall also be indemnified by the Nonprefit Corporation.

Section 5.06 Insurance. The Nonprofit Corporation shall have the power to purchase and
maintain insurance on behalf of any person who is or was a Trustee, officer, employee or
agent of the Nonprofit Corporation, or is or was serving at the request of the Nonprofit
Corporation as a Trustee, officer, employee or agent of another domestic or foreign
cotporation, nonprofit corporation, partnership, joint venture, trust or other enterprise
against any liability asserted against him or her and incurred by him or her in any such
capacity, or arising out of his status as such, whether or not the Nonprofit Corporation
would have the power to indemnify him or her against such liability under the provisions of
this Article 5.

Section 5.07 Amendment or Repeal. Any repeal, amendment or modification of this Article shall
be prospective only and shall not affect any rights or obligations then existing,

Article 6. Nondiscrimination Policy

Section 6.01 The Nonprofit Cotporation shall not discriminate against any person on the basis of age,
race, religion, sex, sexual orientation or creed. The Nonprofit Corporation shall not discriminate on
the basis of race, color, age, sex, or national and ethnic origin in administration of its education policies,
admission policies, hitring policics, scholarship and aid programs, and other School administered
programs and operations.

Article 7. Instruments

Section 7.01 The Treasurer and any other person designated by the Board of Trustees shall have
power together on behalf of the Nonprofit Corporation to execute checks drawn on the funds of the
Nonprofit Corporation. The Treasuret, ot any other person designated by tbe Board of Trustees, shall
have the power on behalf of the Nonprofit Corporation to present cvidences of cotporate
indebtedness to secure loans to the Nonprofit Corporation of specified sums of money to meet
current expenses or for other purposes of the Nonprofit Corporation, and to execute all such
insttuments related to the transaction and management of the Nonprofit Corporation’s affairs,
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Section 7.02 The President and any other officer designated by the Board shall have power to attest
such execution and to affix the corporate seal to any such instrument when required.

Section 7.03 All contracts between the Nonprofit Corporation and outside partics must be approved
by the Board and signed by a member of the Board, or, as delegated, by the CEO.

Article 8, Dissolution

Section 8.01 Upon dissolution or other termination of the Nonprofit Corporation, no part of the
propetty of the Nonprofit Corporation or any of the proceeds shall be distributed to or inure to the
benefit of any of the members of the Board of Trustees or the officers of the Nonprofit Corporation,
but all such propetty and proceeds, subject to the discharge of valid obligations of the Nonprofit
Corporation and to the applicable provisions of the Pennsylvania Nonprofit Law of 1988, shall be
distributed as directed by the Board of Trustees of the Nonprofit Corporation to and among, in the
following order of preference: first, to any organization or otganizations operating within the
geographical region served by the Nonprofit Corporation and which are organized and operated for
exempt purposcs similar to those of the Nonprofit Corporation; second, if no such organizations exist
then to any organizadon or organizatons which are organized and operated anywhere in the
Commonwealth of Pennsylvania for exempt purposes similar to the Nonprofit Corporation; and third,
if no such organizations exist then to any charitable organization or organizations; provided, however,
that such recipient or recipients shall at the time qualify as an exempt organization or organizations
under Section 501(c)(3) of the Code. Any such property and proceeds not disposed of in the foregoing
manner shall be disposed of by the Court of Common Pleas of the county in which the principal office
of the Nonprofit Corporation is then located.

Article 9. Conflicts of Interest

Section 9.01  Purpose. The putpose of this Conflict of Interest Policy (“Policy”) is to protect the
Nonprofit Corporation’s interest when it is contemplating entering into a transaction or arrangement
that might benefit the private interest of an officer or member of the Board of the Nonprofit
Corporation or might result in a possible excess benefit transaction.

Section 9.02 Interested Persons. Any Trustee, officer, or member of a committee with Board
delegated powers, who has a direct or indirect financial interest, as defined below, is an interested

person.

Section 9.03  Financial Interests, A person has a financial interest if the person has, directly or
indirectly, througb business, investment, or family:

(@) An ownership or investment interest in any entity with which the Nonprofit
Corporation has a transaction or arrangement,

(b) A compensation atrangement with the Nonprofit Corporation or with any entity ot
individual with which tbe Nonprofit Corporation has a transaction or arrangement; ot
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{c) A potential ownership ot investment intetest in, or compensation arrangement with,
any entity ot individual with which the Nonptofit Corporation is negotiating a transaction or
atrrangement,

For purposes of this Section 9.03, compensation includes direct or indirect remuneration as well as
gifts ot favors that ate not insubstantial.

Section 9.04 No Conflict. A financial interest is not necessarily a conlflict of interest. A person who
has a financial interest may have a conflict of interest only if the appropriate members of the Board
or committee decide that a conflict of interest exists.

Section 9.05 Existence of Business Relationship. Although it shall not be encouraged, a business
relationship may exist between a Trustee or officer of the Nonprofit Corporation and the Nonprofit
Corporation so long as the facts and citcumstances of such relationship are fully disclosed to the Board
of Trustees, no more than fair market value is paid for such goods or services, and the relationship is
approved by the Board of Trustees; provided, however, that any affected member of the Board shall
remove himself or herself from any vote on or consideration of such relationship as follows.
(Notwithstanding the foregoing, any such affected member of the Board may be counted in
determining the presence of a quorum at any Board meeting where action is taken on any such
business relationship.)

Section 9.06 Disclosure. In connection with any actual or possible conflict of interest, an interested
person must disclose the existence of the financial interest and be given the opportunity to disclose
all material facts to the members of the Board and members of committees with Board-delegated
powers considering the proposed transaction ot arrangement.

Section 9.07 Determination. After disclosure of the financial interest and all material facts, and after
any discussion with the interested person, he or she shall leave the Board or committee meeting while
the determination of a conflict of interest is discussed and voted upon. The remaining Board or
committee members shall decide if a conflict of interest exists.

Section 9.08 Procedure. If 2 conflict of interest exists, the following procedure shall be followed to
address the conflict of interest:

(a) An interested person may make a presentation at the Board or committee meeting, but
after the ptesentation, he or she shall leave the meeting during the discussion of, and the vote on, the
transaction ot arrangement involving the possible conflict of interest;

(b) The chaitperson of the Board or committee shall, if appropriate, appoint a
disinterested person or committee to investigate alternatives to the proposed transaction or
arrangement;

© After exercising due diligence, the Boatd or committee shall determine whether the
Nonprofit Cotporation can obtain with reasonable efforts a more advantageous transaction ot
artangement from a person or entity that would not give rise to a conflict of interest; or



(d) If a more advantageous transaction ot atrangement is not reasonably possible under
circumstances not producing a conflict of interest, the Board or committee shall determine, by 2
majority vote of the disinterested members of the Boatd, whether the transaction or arrangement is
in the Nonprofit Corporation’s best interest, for its own benefit, and whether itis fair and reasonable.
In conformity with the above determination it shall make its decision as to whether to enter into the
transaction or arrangement.

Section 9.09 Violations. The following address violations of this Policy:

(@) If the Board or committee has reasonable cause to believe a member has failed to
disclose actual or possible conflicts of interest, it shall inform the interested person of the basis for
such belief and afford the interested person an opportunity to explain the alleged failure to disclose.

(b) If, after hearing the response of the member and after making further investigation as
watranted by the circumstances, the Board ot committce determines the interested person has failed
to disclose an actual or possible conflict of intetest, it shall take appropriate disciplinary and corrective
action.

Section 9.10 Record. The minutes of the Board and all committees with Board delegated powers
shall contain:

(2) The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the financial interest,
any action taken to determine whether a conflict of interest was present, and the Board’s or

committee’s decisions as to whethet a conflict of interest in fact existed.

(b) The names of the persons who were present for discussions and votes relating to the
transaction or arrangement, the content of the discussion, including any alternatives to the proposed
transaction ot arrangement, and a record of any votes taken in connection with the proceedings.

Section 9.11 Compensation. A voting member of the Board who receives compensation, directly or
indirectly, from the Nonprofit Corporation for services is precluded from voting on matters pertaining
to that member of the Board’s compensation. A voting member of any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from the
Nonprofit Corporation for services is precluded from voting on matters pertaining to that member’s
compensation. No voting member of the Board or any member of any committee whose jurisdiction
includes compensation matters and who receives compensation, directly or indirectly, from the
Nonprofit Corporation, either individually or collectively, is prohibited from providing information
to any committee regarding compensation.,

Section 9,12 Annual Statement. FEach Member, member of the Boartd, officer and member of a
committee with Board delegated powers shall annually sign a statement that affirms such person has
received a copy of this Policy, has read and understands this Policy, has agreed to comply with this
Policy, and understand the Nonprofit Corporation is charitable and in order to maintain its federal tax
exemption it must engage primarily in activities which accomplish one or more of its tax-cxempt
purposes.



Section 9.13 Trustee Requirement. Notwithstanding anything to the contrary contained herein and
for the sake of clarity, no Trustee shall engage in any business transaction with the Nonprofit
Corporation, be employed by the Nonprofit Corporation or receive from the Nonprofit Corporation
any pay for services rendered to the Nonprofit Corporation.

Article 10. Books and Records

Section 10.01 Maintenance of Records. The Nonprofit Corporation shall keep an original or
duplicate record of the proceedings of the Trustees, Articles of Incorporation, Bylaws, and an original
or a duplicate register, giving the names of the members of the Board of Trustees. The Nonprofit
Corporation shall also keep appropriate, complete and accurate books or records of its accounts. The
records provided for herein shall be kept at cither the registered office of the Nonprofit Corporation
in this Commonwealth, or at its principal place of nonprofit operations, wherever situated.

Section 10.02 Examination. Every member of the Board of Trustees shall, upon written demand
under oath stating the purpose thereof, have a right to examine, in person or by agent or attorney,
during the usual hours for business for any proper purpose, the register, books and records of
accounts, and records of the proceedings of the Board of Trustees and to make copies or extracts
therefrom. A proper purpose shall mean a purpose reasonably related to the interest of such person
as a member of the Board of Trustees. In every instance wherte an attorney or other agent shall be the
person who seeks the tight to inspection, the demand under oath shall be accompanied by a power of
attorney or such other writing which authorizes the attomey or other agent to so act on behalf of the
member of the Board of Trustees. The demand under oath shall be directed to the Nonprofit
Corporation at its registered office in this Commonwealth or at its principal place of business wherever
situated.

Article 11, Dismnissal of School Staff

Section 11.01 Any member of the school staff may be dismissed by the majority vote of the Board
of Trustees at 2 meeting where a Quorum is present, subject to policies as may be adopted from time
to time by the Board of Trustees and subject to applicable law.

Article 12, Miscellaneous

Section 12.01 Fiscal Year. The fiscal year of the Nonprofit Corporation shall begin on the first day
of July and end on the last day of June.

Section 12.02 Policies. The Board shall adopt policies dealing with whistleblower protection,
document retention and destruction and any other policies deemed appropriate or necessary.




Certificate of the President.

CERTIFICATE OF THE PRESIDENT

I hereby certify that I am the duly clected President of Executive Education Cyber Charter School, a
Pennsylvania nonprofit corporation; and that the foregoing Bylaws constitute the current Bylaws of
said nonprofit corporation as duly adopted by the Board of Trustees on September ___, 2020 and
that these Bylaws have not been amended or modified since that date.

Executed on September _, 2020

Richard Gear, EECCS School Board President
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Success Schools
Program Director

Conduct bi-weekly observations of climate

Ensure due process is met during disciplinary process
Maintain safety of entire school

Conduct multiple parent conferences daily
Communicate with legal council for expulsion cases
Familiarity with SPED laws as it pertains to discipline

Philndelphin, PA
Dec. 2010 - June 2014
Maintained positive stakeholder relationships
Oversaw the daily operations of an academy within a charter school
Plan and execute fiscal budget
Stakeholder relations for multiple locations
Oversaw daily disciplinary concerns of students
Conducted staff and teacher observations
Responsible for monthly climate reports for seven campuses
Created and facilitated professional development for all campuses
Conducted enrollment meetings
Invelved in two startup schools and four whole school takeovers
Traveled to off site campuses for quality and assurance checks
Integral in the start up of nine behavior management programs; five being academy settings
within an existing school along with overall school climate and four being brick and mortar
schools. Providing Professional Development to all staff members surrounding a Positive Peer
Culture, De-escalation, Crisis Intervention and Accountability.
Continuous monitoring of staff morale during the school year. Creating opportunities to build
a strong and positive staff climate.
Established a strong chain of command to communicate school level issues,

Camelot Schools of PA Philadelphin, PA
Team Leader/Leader Teacher/Computer Teacher Aug. 2007 - Dec. 2010

Oversaw management of a grade level team of students and staff
Build relationships with community leaders

Conducted new student orientation

Facilitated professional development on climate and culture
Oversaw daily disciplinary concerns of students

Observed group dynamics of students and staff and reported out
Responsible for monthly climate reports

Monthly reviews of teachers and staff

Pennsylvania Senate Collegeville, PA
District Representative Jan. 2005 - Aug,. 2007

Receive, analyze, act and follow through on constituents’ requests

Stake holder relations with Local and State Government Officials

Event planning and inanagement of the Senator’s outreach projects

Represent the Senator at various government meetings and public events
Input and monitor data in the constituent database

Work in conjunction with State liaisons to support constituent needs/ requests

Foundations Behavioral Health Doylestown, PA
Mental Health Technician Feb. 2002 - Jan. 2005

Observing and recording all aspects of a patients’ day

Providing social skills group daily

Providing and safe and secure environment

Working with patients with extreme psychiatric disorders
Respond immediately to psychiatric and behavioral emergencies
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e Prepared project status reports and melrics keeping management, customers, and stakeholders
informed of project status and related issues

Theorem Clinical Research, King of Prussia, PA
Clinical Research Associate
November 2012-January 2013

* Conducted investigator recruitment and essential document/data collection

*  Managed Pre-Study, Site Initiation, Interim Monitoring and Close-out visits

¢ Evaluated clinical sites to ensure that they met all study parameters and all FDA and GCP
guidelines

» Reviewed and trained clinical investigators and site staff in all study protocols

e Served as consultant to site personnel on all sponsor-related SOPs and cegulatory requirements

o Reviewed source documents, CRFs, regulatory documents, Informed Consents, Investigational
Product specifications and clinical supply requirements

» Ensured all Adverse Events were documented and reported according to FDA regulations and
sponsor protocols

¢ Acquired extensive experience with various CTM Systems including: Medidata/Rave, Oracle and
ClinPhone

AIM Holdings, Woodbury, NY Toronto, Canada

Senior VP,

January 2010-2012

Consult with sales team and executive management to develop strategy for growth
Conduct thorough audit of environment, present findings to executive management
Document and inventory all systems in preparation for physical move to a 35,000 sq foot facility
Execute all projects as assigned by the CIO

Design and build datacenter for office in Toronto, Canada

Manage daily Operations of New York and Canadian office operations

Manage senior desktop support staff and development team

Technelogy procurement and implementation

Encorium Group, Inc., Wayne PA
C10

(August 2006-December 2010)
Encorium Group, Inc., Wayne PA
Vice President, 1T

(November 2005-August 2006)
Covalent Group, Inc., Wayne PA
Director, IT

(November 2004-November 2(05)
Covalent Group, Inc., Wayne PA
Manager, Global End User Suppaort Services
(November 2001-November 2004)

» Full responsibility for US and European network operations and technical support, Provided project
management oversight for: development of new data center, implementation of major hardware, software
and integrated systems, all with significant cost efficiencies.

*Responsible for US and European network operations and technical support

» Determine long-term information system needs and develop strategies for system development and



implementation

* Project Manager for construction of new $800,000 Data Center and related expansion to new facility

* Project Manager for MPLS implementation between US headquarters and several EUR offices Project
* Project Manager for IT integration related 1o M&A activities in Europe and US

» Ensure firm meets compliance and regulatory requirements (Sarbanes-Oxley)

* Contributed to design, installation, and configuration expertise in support of companywide migration
from Exchange 5.5 to Exchange 2003

* Manager for upgrade of Active Directary implementation

* Evaluate and implement IT procedures, operations and equipment for maximum cost efficiency

* Reduced outsourcing costs by successfully leading data migration from existing application providers to
in-house production systems

* Implemented corporate finance application package in USA and EUR increasing efficiency and accuracy
relative to meeting SEC reporting requirements

* Conduct internal audits of financial systems, department and confrols

* Provide leadership in the strategic planning of information systems

» Project manager for Clinical Trial Management System (SQL 20035) implementation

* Maintain and enforce physical and logical security standards

* Assist Executive staff in budgeting, planning and management of capital assets

* Project Manager for tasks relative to documenting departmental SOPs including implementing change
control, asset management, system validation and incident management procedures

* Validate data center operations and desktop environment successfully meeting FDA 21CFRPart11]

* Vendor management relative to telecom, network third party support and disaster recovery

* Assist with Disaster Recovery and Business Continuity Planning

» Project Manager for PIX firewall, Sever and Exchange migrations

* Manage technical support stafT, provide training and leadership, conduct annual reviews

* Configured SQL Server 2000 Databases, Tables, and users. Performed database backups and restores
« Primary point of contact for all issues relating to the design, configuration, deployment, and maintenance
of the Windows 2003 Domain, including domain/sub-domain structural planning

* Provide security for the company’s information systems and data

* Manage maintenance of the Company’s information systems to ensure availability

* Obtain purchasing specifications for all hardware and software

* Provide periodic review of all Information Systems Standard Operating Procedures

+ Manage a system of technical support and training to Company personnel

* Reduced technical support requests by 70% by stabilizing environment and training end-users

* Project manager for technical services for new office in London, England

» Managed and maintained overall ICH and GCP compliance for NDA documents and transfers

» Ensured standardization and compatibility of document report file type

* Lead a team of interdepartmental staff on file standardization

» Managed and conducted technical suppott for US and European based offices

* Project Manager of studies liaising between Clinical Praject Management and Information Systems

* Supervision of technical support group

* Develop departmental SOP's and specification documents

+ Manage departmental projects relating to technical support and infrastructure

» Collaboratively contribute to departmental strategic and tactical planning efTorts.

» Coordinate the [S department’s Corporate training program.

+ Manage the creation and distribution of end user suppott documentation

= Liaison between Quality Assurance and Information Systems to assure adherence to corporate policies
and FDA guidelines

+ Develop SLA for in-house, field and international technical support

» Responsible for all network peripherals including contract negotiations, upgrades, repairs, maintenance,
and budgeting



First Consulting Group Inc., Wayne, PA
Consultant
{1996 — 2001)

* Provided third level support, which included, the escalation of highly complex issues, desktop
engineering, research of problems and new technologies, implementation of automated rollouts, and
database development and support

* Responsible for daily support to remote site, | 100+ users

+ Performed contract negotiations and vendor selection

» Consulted in top pharmaceutical firms ensuring regulatory compliance and adhering to strict quality
control standards

+ Managed IT inventory and equipment needs for field consuitants and in-house staff of 1200 users
» Custom built and configured PC’s to meet developer and client requirements

* Created system solutions to meet client requirements

* Provided network support for consultants, inanagers, and ¢xecutive level management

* Kept up-to-date documentation on all systems and network documents

» Maintained PBX voicemail and phone systems

Conducted new employee orientations and establish corporate training program

* Project Lead on several hardware and software rollouts

Healthcare Management Alternatives

Health Plan Service Representative

Philadelphia, PA (1993-1996)

» Developed and maintained provider database for newly expanded HMO

* Programmed and developed reports and queries for internal and external distribution

+ Managed and trained staff to maintain database standards and integrity

+ Liaison between Provider Relations Department and Information Systems Department

+ Served as primary liaison between HMA and provider network

» Consulted with various health systems conducting on site orientations, solving claims issues,
» Credentialing, and notifying Quality Management of potential issues.

» Assessed tertitorial needs and implemented strategic plan recruiting physicians for network expansion

The Gap, Incorporated
Manager

January 1992- January 1993
Assistant Manager

August 1991-January 1992
Sales

August 1988-August 1991






January 2016 - February 2017 (1 year 2 months)

Conduct applicant background investigation for new prospective hires.

Officer
June 2013 - June 2014 (1 year 1 month)

Center City Patrol Officer District 402

Socially Connected 360
Chief Marketing Officer

February 2018 - Present (2 years 8 months)

Administrate the creation and publishing of relevant, original, high-quality
content.

ldentify and improve organizational development aspects that would improve
content (ie: employee training, recognition and rewards for participation in the
company's marketing and online review building).

Create a regular publishing schedule.

Implement a content editorial calendar to manage content and plan specific,
timely marketing campaigns.

Promote content through social advertising.

" Socially Connected 360 Social Media Pages

US Navy

Military Police Investigator NCIS

August 2000 - Present (20 years 2 months)

-Currently assigned to NCIS DC headquarters as a Military Police Investigator
- 00/02 Engineer MM/BT USS Trenton

- 02/08 Military Police -Master of Arms

- 08/Present Military Police Investigator

- Served in the lraq war 2008/09

Allentown Police Department

Social Media Administrator
August 2016 - Present {4 years 2 months)

Administrate the creation and publishing of relevant, original, high-quality
content.
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{dentify and improve organizational development aspects that wouid improve
content (ie: employee training, recognition and rewards for participation in the
company's marketing and online review building).

Create a regular publishing schedule.

Implement a content editorial calendar to manage content and plan specific,
timely marketing campaigns.

Promote content through social advertising.

Allentown Police Department Facebook Page
Allentown Police Athletic League Page
Dieruff Husky Basketball Facebook Page
American Flag Old Glory Facebook Page
LDG Leadership Facebook Page

Cops Meet Block Facebook Page

The Fund to Benefit Children and Youth Page
Puerto Rican Culture Preservation page

PA Latino Convention Page

Socially Connected 360 Page

LDGLeadership

Chairman
May 2015 - Present (5 years 5 months)

AR T,
Prodifisyided s

Motivational Teacher / Coach www.LDGLeadership.com

Allentown Police Department Honor Guard
Media Coordinator
May 2018 - Present (2 years 5 months)

sl o, L

SR PN | RS RS I I

Media Coordinator at Allentown Police Department Honor Guard. Capture,
share and coordinate any media contact and facilitate a direct liaison to APD

Honor Guard chain of command and media outlets.

Allentown Film Crew

Actor
March 2015 - March 2015 (1 month)

T
IOt

City of Reading, PA

Officer

May 2012 - July 2013 (1 year 3 months)
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- Patrol Officer

Norfolk Police Department
Officer
August 2006 - May 2012 {5 years 10 months)

S S

-Patrol Officer

Rita's ltalian Ice

Manager

February 1994 - October 2001 (7 years 9 months)

B R R B! RE ST SUPE SRR TIPS

-Coordinated the efforts of my employess to accomplish goals and objectives

by using available resources efficiently and effectively through management.

Education

Saint Leo University

Degree in Criminal Justice, Criminal Justice

Southern New Hampshire University
Criminal Justice Administration, Criminal Justice/Police Science

Mid-Atlantic Cold Case Homicide Investigators Conference
NCIS LAW ENFORCEMENT INVESTIGATICN - (2016)

Pennsylvania State Police
Certificate , REID Technique Interview and Interrogation - (2014 - 2014)

Pennsylvania State Police
Certificate , Law Enforcement + (2012 - 2013)
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Executive Education Cyber Charter School
Summary by Function
Revenues
2021-2022  2022-2023  2023-2024  2024-2025  2025-2026
Various Revenues

School District Subsidy 3,142,100 4,342 500 5,554,600 6,766,700 7,967,100
Other Local 31,782 43,924 56,185 68,445 80,587
State - - - - -
Federal - - - - -
Total Revenue 3,173,882 4,386,424 5,610,785 6,835,145 8,047,687
Expenditures
Instruction
Regular Education 898,477 1,574,728 1,962,082 2,490,619 3,282,641
Special Programs 430,278 529,001 643,419 692,172 741,725
Support Services
Guidance/Counseling 163,944 169,351 260,080 268,853 277,977
Psychological Services 10,000 13,846 17,692 21,538 25,385
Community Services Managers 163,944 169,351 260,080 268,853 277,977
Other Support Services 10,000 13,846 17,692 21,538 25,385
Legal Services 20,000 27,692 35,385 43,077 50,769
Office of CEO 256,521 265,758 384,839 398,728 413,174
Administrative 663,383 883,462 1,076,769 1,372,825 1,533,750
Pupil Health 49,701 68,817 87,933 107,048 126,164
Business 133,384 156,473 179,668 272,097 300,118
Building Services 314,250 381,022 528,991 577,077 622,769
Technology 60,000 133,077 156,154 300,720 369,854
Total Expenditures 3,173,882 4,386,424 5,610,785 6,835,145 8,047,688

Revenues Over (Under) Expenditures 0 0 0 0 0




EXECUTIVE EDUCATION CYBER CHARTER PROJECTIONS

2021-2022 2022-2023 2023-2024 2024-2025 2025-2026
260 students 360 students 460 students 560 students 660 students
Summary by Major Class
Revenues
School District Subsidy
Regular Education 2,406,200 3,339,000 4,261,200 5,183,400 6,116,200
Special Education 735,900 1,003,500 1,293,400 1,583,300 1,850,900
3,142,100 4,342 500 5,554,600 6,766,700 7,967,100
Other Local
Bank Interest 361 499 639 778 916
IDEA 31,421 43,425 55,546 67,667 79,671
31,782 43,924 56,185 68,445 80,587
Commonwealth
Rental & Sinking Fund Payments - - - - -
Health Services - - - - -
Federal
Federal Entitlements - - - - -
Total Revenues 3,173,882 4,386,424 5,610,785 6,835,145 8,047,687
Expenditures
Instruction
Regular Education
Salaries 550,000 915,200 1,189,760 1,546,688 2,123,310
Employee Benefits 227,687 345,885 428,617 533,768 702,710
Supplies 55,000 126,154 127,308 168,462 189,615
Curriculum 48,040 112,912 134,994 153,471 171,948
Fumiture 17,750 74,577 81,404 88,231 95,058
893,477 1,574,728 1,962,082 2,490,619 3,282,641
Special Programs
Salaries 300,000 369,200 443,456 461,195 479,645
Employee Benefits 107,478 128,232 149,625 151,869 154,203
Professional Services = tiet bepondent apon eoraitizen 18,000 24,923 31,846 48,769 65,692
Supplies and Books 4,800 6,646 18,492 30,338 42,185
430,273 529,001 643,419 692,172 741,725
Support Services
Guidance/Counseling
Salaries 120,000 124,800 194,688 202,476 210,575
Employee Benefits 43,944 44,551 65,392 66,377 67,402
163,544 169,351 260,080 268,853 271,977
Psychological Services
Professional Services 10,000 13,846 17,692 21,538 25,385
10,000 13,846 17,692 21,538 25,385
Community Services Managers
Salaries 120,000 124,800 194,688 202,476 210,375
Employee Benefits 43,944 44,551 65,392 66,377 67,402
163,944 169,351 260,080 268,853 211,977
Other Support Services
Speech and Language Prof Services 10,000 13,846 17,692 21,538 25,385
10,000 13,846 17,692 21,538 25,385






















Book Policy Manual

Section 4000 Finances

Title Purchases Subject to Bid/Quotation
Code 4010

Status Board of Trustees

Authority

It is the policy of the Board of Trustees (Board) to obtain competitive bids and price quotations for
products and services where such bids or quotations are required by law or may result in monetary
savings to the Charter School.[1][2]

Guidelines

The amounts contained in this policy regarding competitive bid and price quotation requirements are
subject to adjustments based on the Consumer Price Index.[2]{3]

Competitive Bids

When seeking competitive bids, the Board shall advertise once a week for three (3) weeks in not less
than two (2) newspapers of general circulation.[2]

After due public notice advertising for competitive bids, the Board shall be authorized to:

1. Purchase furniture, equipment, school supplies and appliances costing a base amount of
$20,100 or more, unless exempt by law.

2. Contract for construction, reconstruction, repairs, maintenance or work on any Charter School
building or property having a total cost or value of more than $20,100, unless exempt by law.

[2]14]

The Board prohibits the practice of splitting purchases to avoid advertising and bidding requirements.

(2]

With kind, quality and material being equal, the bid of the lowest responsible bidder meeting bid

specifications shall be accepted upon resolution of the Board, unless the Board chooses to reject all
bids.[2]

The Board recognizes that emergencies may occur when imminent danger exists to persons or
property or continuance of existing classes is threatened, and time for bidding cannot be provided
because of the need for immediate action. Bidding decisions in the event of such emergencies shall be



made in accordance with existing legal requirements.[2]

Price Quotations

Unless exempt by law, at least three (3) written or telephonic price quotations shall be requested by
the Board for:[2]

1. Furniture, equipment, school supplies and appliances costing a base amount of more than
$10,900 but less than $20,100.

2. All contracts for construction, reconstruction, repairs, maintenance or work on any Charter
School building or property, having a total cost or value of more than $10,900 but less than
$20,100.[2]

If it is not possible to obtain three (3) quotations, a memorandum must be kept on file showing that
fewer than three (3) qualified vendors exist in the market area. The written price quotations, written
records of telephonic price quotations and memoranda shall be kept on file for three (3) years.

Work Performed by Charter School Maintenance Person el

The Board may authorize Charter School maintenance personnel to perform construction,
reconstruction, repairs or work having a total cost or value of less than $10,900.[2]

Bid Protest

An individual or company may protest a bid award if s/he believes that the award was inconsistent
with Board policy or administrative procedures, the bid’s specifications, or was not done in compliance
with law.

The bidder must file a written protest with the Chief Execytive Officer or designee within five (5)
working days after receipt of notification of the bid award, The bidder must submit with the protest,
ali documents supporting or justifying the protest.

A bidder’s failure to file the protest documents in the given time period will constitute a waiver of
his/her right to protest the award of a bid.

The Chief Executive Officer or designee shall review the protest and supporting documents and render
a written decision within thirty (30) working days. The Chief Executive Officer or designee may
arrange a meeting with the protester to attempt to resolve the issue.

The bidder may submit a written appeal of the Chief Executive Officer’s or designee’s decision to the
Board. The Board shall provide reasonable notice to the bidder of the Board’s timeline for
consideration of the appeal.

The decision of the Board shall be final.

Delegation of Responsibility

The Board may grant the Chief Executive Officer or designee, or Board Treasurer the authority to
purchase supplies and award contracts in the amount and manner designated by applicable law.[2]

Note: The Department of Labor and Industry shall publish notice, in the Pennsylvania Bulletin prior to



January 1 of each calendar year, of the annual percentage change and the unadjusted or final adjusted
base amounts at which competitive bidding is required and written or telephonic price quotations are
required, respectively, for the calendar year beginning the first day of January after publication of the
notice. This policy will be adjusted annually based on the notice published in the Pennsylvania Bulletin.
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Attendance Requirements

Executive Education Cyber Charter School will implement the following attendance process. Below

are details that outline attendance processes and requirements,

Students will log into Responsive Group Guidance (RGG) everyday so that their attendance
can be recorded.
When a student misses 3 consecutive days of school, a doctor’s note is required to excuse the
student’s absence.
Once a student has three (3) unexcused absences, the Parent/Guardian will receive a letter
from the School. By law EEACS is required to advise the Parent/Guardian in writing within
ten (10) school days of the third unexcused absence that the child has been “Truant”.
Once a student has six (6) or more unexcused absences, the Parent/Guardian will receive a
notice that the child is considered “Habitually Truant”. Depending on whether the child is
under or over the age of 15, potential action may include referral to the county Children and
Youth Agency or a Parent/Guardian may have to appear before a Judge in Magisterial Court
facing fines of up to $750 or possible jail time for truancy violations. A teen also can lose his or
her driver’s license for a period of time or can be delayed from applying for a learner’s permit.
At the 10th cumulative absence {(excused and/or unexcused), the student will have missed
approximately 70 hours of instruction. At this time, an Administrative review also will take
place. This may include any or all of the following steps:
® The Parent/Guardian will receive a formal letter stating the student’s number of
absences and a notice that this may affect the student’s School performance.
¢ The Parent/Guardian will be required to meet with School officials to further
investigate the reasons for the excessive absences and work together to develop possible
solutions to this concern.
® The Disciplinary Committee of the Board of Trustees will be advised of this
situation.
The Parent/Guardian will be required to appear before the Board of Trustees.
In the case of more than 10 cumulative absences (excused or unexcused), the student
will have missed 10% of the school year. School Administration will review all
documentation between school and home, the Board of Trustees will be notified, and
a determination will be made as to whether disciplinary action is required. The
Disciplinary Committee of the Board of Trustees has the following options:
e Retain the studenc
e Mandare artendance at an inter-session;

e Refer the student’s case to the appropriate authorities;



‘The Pennsylvania Department of Education has directed schools to consider both the data regarding
student access and the completion of assigned learning activities to determine whether an individual
student was present or absent. For a student to be marked present for the day a student must be
present for GGI and complete the daily assignments that are scripted by APEX or Accelerate,





