PENNS?LVAN TA HUMAY RELATIONS OOIRITSSION

S

A ?ENNSYLVANIA HUMAN RELATIONS CGINISSION : - o E
IR ' CGMPLAINANT O .

'Vs._ Dockat Ho, E-£217

© we

- HERCER COUNTY HOUSING AUTHORITY o S {
RESPOND I R

* CONSENT ORDER AND DECPEL

: WHEREAS, complaint has been filed againﬁr Mercer Lounty Houniug fj'

'3‘Authority, located at 335 Quimby Street, Sharcn, ?ennsvlvaniﬁ, hereinaffer

i address is 100 North Cameron Street, Harrisburg, Fennsylvanza,'hereimafter'

v

QF;L” - called Lhe complainant, alleﬂing that the respondenr Is in wviolation of
Sectlon 5 (a) of the’ Pennsylvania Human Relations Act of October 27V, 1955,

‘ P.L, 74@, as amended by the Act of February 28, 1%61, P.L. 4%, and

5.

VHEREAS, the Pennsylvania Human Relations Commiesion, after investi-
_ ga;ing the facts of the ccmplaint, has found probable cause to believe that
‘3the_reépondént is'in violation of the Human Relatiome Act, snd

. WHEREAS, the respondent states that he signs this cgreement without

Tdufess of any kind and with the inteat to be legally bound thereby, and

VHEREAS, for the purpoge of aveiding litipation, the respondent does

Jﬁy*fiherabyﬁagree to walve any Public Hearing ko which he may be emtitled to under
the Pennsylvania Euman Relations Act and Regulations promulzated thereunderx
1 and to the entry of the following Consent Order and D'seres having the full foree

g . and effect of a Commissicn order following a Publin Hearing,

NOW THE REFORE this fifth day of April 1972 the verpondent and

the Pennsylvania Human Relations Comission agree ¢ follows:

& General Princlples

all ‘sections of the Penn ylvania Huw%n Rﬂlrti@w& Act, and will
~henceforth establish a specific progrem of affiimative 1"t10n_;4
’set forth below to assure that the recruitment and hiring .
practices of the enployer afford equal empleyment opportunities
for minority gtoup membars.u~

- called the respondent, by the Pennsylvanla Human Felationg Commission, whose S




5.

(A1l recruitment, hiring, promotion, pyav?iw&a uﬂﬁ mll a;h@w
 Affirmative action requires that specific offorts be m&da
- to brooden the sources of applicants to include such

-applicants with the requisite skills.

'newsletter.

'Housing Authority's sincere dedication to the princip]eﬁ of
equal opportunity. ‘

- years,
. . Selection -

. Respondent stipulates that successful jeb applicants will be

i

terms, conditions and p'Lvileges of vmplovment ghall be é@ﬂﬁ
in a manner that does not discriminalce en the ﬁ&ala éf tﬁc
color, sex, relia1on or national origin,

organizations as State Fmployment Servies, Urban League,
private employment agencies, community raferral sources,
schools, colleges or any agency capable of ref»zzinw ninority

Copies of housing authority policy on equal employment are
to be sent to all recrultment sources.

The policy and prowramé concerning equal employment ghall he ‘ L
publicized and communicated in management and employe BRI T

Spacial effort is to be nade to emphacizre to local community
leaders and particularly leaders of minority groups the

Job descriptions.and required quallficatione should be

. establighed for all jobs.

Within thirty (30) days of this agreement, respondent ghall
estimate the number of vacancies he exnpecta durxing the coming
three~month period in each job which will not be filled by
promotion under a valid union or individual contyact. Respon-
dent will notify recruiting sources of each such job, eunpected
nurber of vacancies, qualifications required and starting pay.
A copy of the estimate will be sent te Fenueylvania Fuman

Relations Commission, and 2 similar estimate made and ferworded

in each succeeding three-wonth period for the next three (3)

hired and assigned vegardless of race, coler, rveligious creed,
naticnality, age, and sex, in all capacities or job c11sﬁifications.

Affirmarive Action Tile

- a, Applications of members of winority groups whicﬁ’awé',
' not.accepted or rejected shall be placed in'a S e
separate file to be knowm as sn afflymn atdive zotion ?ilu._\f'
In this file will be applicstions of all minurity group o
applicants who are qualified for: any posttion with tha -
‘employer and- those whose qualificﬂ&iwna haw&n ¥ be@n'
_iestablished,

b. .As job vacancies occur for which no minority group
‘applicant is then presently aysilable, the employer

o will first consult the Affipastive Action File to :

deteymine 1f qualified applicants are avallable [xom :

’%the minarity group membera 1iated 1n the fila.




B R ST

c.fTBefora coneulting !h*ir other sourcas Yoy applic&mté;_the . 1‘. ff? :
;. " employer will give wrery consideratiocn fo the hiving of ﬁ_; DR
applicants from t@fﬁ file, ) s T

d. 1If, after furuhergreview, at the time s vacancy is avallable
. the employer concludes the applicant is not qualified end
~cannot become qualiﬁied he should remove his name from the
- file and notify him and the approprlatel organization and
© agencies, If thelapplican* is still considered qualified, the
' employer shall note on the file the date of earch veview and
 the reason for rejection., If the employer thinks that cer=
tain steps taken by the applicant could gualify him for
‘employment, he will inform the applicant and the reterral
source, in writing, with a‘copy in his “ile.A, ‘ '

';jgé;[ The maintenancé'and use of this fila does hot requﬁré
©© exclusion from consideration of other appllcavts, not does
it 1mply a quota sysLam for hiring oﬁ any r&cial or ethnic

D,

. under this agreement at reasonable tim@rs§ and 3ha£1 do eﬂ prnmptlv
"+ at the request of the employer or any crganizailon participating in.
the relationships defined herein, Thig review will have as its’ -
‘,ochctlve the determination of whether these procedures nre achieving

the results of improving employment opportunity for mincrities,. -
I and 1f the procedures require modification or abandenment, the!

»Toe 0 Commission will so advise the employer. To the extent that
IR -weaknesses in the supply side of labor wmarket and the. respnmdeut 8
relatively low turnover rate may impeds ﬁh@ oparation of Lhese

' procedures, the - Commlssion W111 try - tu,

s a.r'identixy the weaknesses

b.. ccmmun#catu them to the insLiLutiona whlch influenca
them, and :

SR T B ‘ © ¢. usge its good offices to sesk improvenent.

2, 'If, at the conclusion of the review pericds the violations have
: © not been corrected, the Commission may take appropriate action, .

. including the institution of judieial proceedlngs to securs '
'1:campliance with thlS awreewent.

R . - ' . : : D. Ddchard Cook, Iyecutive Director.:: i
' = o : Hercer Ceounty liousing Authority v

. - . Hemer €, Floyd, Executlive DHMrector '“¥w
- : : : Pennaylvania fuman Relations Comm1$sion

Approved at a meeting of the Pennsylvania Human ReS stions Commission held

this + day of 1972,

E, E. Smith, Chairman

£ s g e g
DECTeTA
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PENNEYLVANIA HUMAN PLLh¢IONS
COMMISSION, ' _ )
Complainant

VS,

CITY OF WILLIAMSPORT,
WILLTAMSPORT PLANNING COMMISS-
gION,,WIALIAISPORT HOUSING
AUTHORITY, AND PENN STATE
CONSTRUCTION, INC.,
Respondents

OF FACT,
AW, COMMISSION'S
AND F I.IN.E"‘AL ORDER
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10. Follesing newspaper advertisements for proposals to be
' aovelopers for construction of 100 units of public

housina, the williamsport Housing Authority selected Penn State

,etion, Inc. from two developers who submitted proposals,

as the @eveloper of the Newberry Housing Project.

11. The Roundhouse Housing Project will have 408 bedrooms
as follows:

Two bedrooms - 24 .
Three bedrooms — 60

Four bedrooms - 25

Five bedrooms - 19

12. The Newberry Housing project will have 307 bedrooms as
follows:

One bedroom - lO

i Two Looroome - 1&

e B i
Thires bodroons «— 4U !

 Four bedrooms - 25
Five pedrooms -~ G-

13. Based uponlr & uniform but approximate projection of two
= 1= g ~

{2) persons per bedroom, the roundhouse Housing Project will

house approximately 816 persons.
14. pased upcn a uniform but zpproximate projection of two

{2) persons per medroom, hthe Newberry Housing Project will houss

approximately £14 people:

15. Roundhouse Housing Projec

+
*:,
Bt
n
el

1, ie to be built on 6.97
acres of land, will have an approximate density of 117.1 persons
per acre of land. . . - ‘

16. Hewberry Housing Prejech, which will be built on g
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m
g%
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G
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scres of land, will have @an approximate ensity ©
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17. Residents of

Project will be located have

"

amount of park and playground areas +than

Roundhouse Housing Project area

i8.

of Black families in Williamspor: is 3.3 persons,

average size of w

19. Roundhous-

Enumeration District #7

20. Roundhouse Pr
four Cehsus-Ehumeratio
contain 85% of tﬁe tot

21. Tha Cerm=iie Fn
District is being cons

22. The Lycoming

Based upon the v, 5.

qreas,,

-

the residents of the

& of 1870, the average size

while the

I—J -
4}
[y

.3 persons.

to be built in U. S. Census

72, which has a 40% Black population.
oject isg to‘be built in area containing
n D%striéts (#72, #75, #69 and %65) which
Bl Biack population of Williamsport.
merntion Tiskeios in

e -
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Lructed contains no non-white residents.

-ounty Housing huthority controls and
Y g Y

administers the following public housing projects:

HAME

a) Michael Rd

‘b)) Penn vale

¢} Peter Herdic

. RACIAL COMBOSITION

i

95-9%% white
95-95%% white
95-99% Black

e

23. The Lycoming Housing Authority was unzble to secure

white tenants to move

Lo Pelter Hervdic and corréct the racial

imbalance existing there because of the alleged “reluctance® of

vhite persons to move Ho thath area of Williamsport because of

the high concentration

o

24, The Roundhous:

3

residents residing there.

£

= Project will be located immediately

]

adjacent to the Peter Herdic Bousing Project,
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25. Based upon analogous housing 51t:ail NS andg eXPerionc, .

w1thln the Commonwbalth of Pennqyivani a substantia]} pProbabiy

- .

exists that if the Roundhouse Project is constructed in ths

location now planned, it will acqalre the racial characte eristicg

of the Peter Herdic Housing Project and will house a predominanti.-
: Black tenant population.
: 26. The Newberry Housing Project is being built in an ares

of Williamsporlowontaining no other rublic housing projects.

27. - Respoasisnts fdiled to adequateiy consult with the Blasmk

community of Williamsport in the planning of the Roundhocuse and

Newberry Housing Projedts pricr to their a roval. '
J ) P

28. Members of the Black community of Williamzsport have
expressed objections to| the fellowing aspects of the Roundhouse
| Proiect:

a) Increased population density of the area;

b) Inadequacy| of recreational facilities:

¢) Possibility that substantially 2ll residents
of .the project will be Black.

29. The Williamsport Housing Authority was not aware of the

»

concerns of the Black community at the time the Roundhouse and

Newberry Proje cts we ere approvad.

30. Mewmbers of Williamsport's Black coammunity were permitted

access to the plang for|the Roundhcouse Project by Respondent

Housing Authority for & periocd of only twenty-four (24) hours,
and were denied access fo the plahs for the Newberry Project.

31. Mayor Careyrof Williémsport advised members of City
Council and William Milfér, Executive Director of the Housinc

Authority, not to attend a publis hearing requested by

representatives of the Black comnunity to discuss the proscsed

Roundhouse and Newberry |Housing Projects.
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32. At g meeting of the City Council of Willia,

Was cpen to the publie, members of the Black communi

attempted to raise objections to tha Roundhicuse Project e

A Sty

e

LU N vy [ .
s o L

1LY whe

advised that *he pelice would be called if they did not "ghys
33. Respondent Williamsport Housing Authority hae taken nn

official action to indure racial integration of both the Roung-

house and Newberry Mousing Projects.

Housing Authbrity, and

is projected that ninei9) whites will apply for public housing
for every Black that applies, despite the fact that the ratis or
white to Black residents in Williamsport ig 32 to 1

35. According to Paul Andarson, the demand for public

w - = - . N .
.’“.k-h.d.-_u\__} Y DLAUK esiadgy

because of the general

Blacks in the Williamsp

son, Vice-Chairman of the

Willismspors
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unavailability of Private housing for

ort metropolitan ares.
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CONCIUSTONS OF LAW
1. At all timed herein wmentioned, Respondents-participatgi 
in the planning, approval, andfof construction of the progosed’
30C units of public Housing in Williamsport, Lycoming County,
Pennsylvaﬁié.
.2. At all times herein mentioned, Complainant had and stil
has jurisdiction over the subject matter ?1 these proceedings

and over Respondents.

3. Respondents |have proposed, planned, approved, and/or
are presently-or will in the future consitruct the Roundhouse

Housing Project and

WllllalSPOL%

Hhe

Newberxy Housing Project in the City

4. The Rou wdhovse Housing Prodect, if corstxucted will
nave the rollowing nagative factors:

a) Location in an area of Will iamspoxrt of high
racial density, to wit, an area in which 85%
cf the Black ciblzans of Williamsport reside.

b} Site logation adjacent to z housing proiject
of the Lyccming County fousing Ruthority
whose residents are 95%-%9% Black.

¢) A substantially greazter number of large
housing junits suitable for occupancy by large
families.

d) A population density rate substantially
higher than the Hewberry Housing Project.

e} Access to substantially less playground and
park arga than ths Newberry Project.

5. Said negative factors of the proposed Roundhcuse
Project are due, in part, to the failure of the Respondents to
acequately consult wilth the Black community of Williamsport in
the planning of sgzid housing nrojects prior to ths eoproval.




In light of

oh

certainty that as a ¢¢nsequence of constructing the. Roundk

Housing Project in its proposed form and location, its re

will be predominantly
discrimination in the
privileges in connect

Project, all of which

of the Pennsylvania Hyuman Relations Act, Act of October 27, 1453

P.I.. 744, as zmended.

7. Because Resp
failed to take any me
of the Newberry Housi
racial composition of
to said Respondent fo
certainty-éhat the Ne
wili not reasocnably ¥
congritwies A Violat)
Human Relations Act,

amended.
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*

Order against Respond

from the construction
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ther housing projecy

roposed Rounchouse

e

Respondent Williamspd

Wﬂd‘ SVey measures Inay)

composition of the tgn

reasonably reflects the racial compos

e¢ligible and have api

the foregoing, there exists a subse,

T et
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Black and said residents will be subie
h unje

furnishing of facilities, services and/ry -

ion with the occupancy or use o said

constitutes a viclation of Section 5{nh} {3:
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{r

ﬁ‘
}-
:
1

U }

-,
L.,.

*U

ssures to ensure that the racial com
ng Project will reascnably reflect the

persons who are eligible and having

r housing, there exists a substantial
wbherry Housing Project, when constructed,

cfiect sald racial

composition, all ol wha

o1 0L SeCrioa Ll 13 0L LIE Dwslosyevasiaod

pot of October 27, 1955, P.L. 744, as

, recommended that the Commissicn enter an
ents reguiring that they cease and desist
of the Roundhouse Hous 1ng Project or any
his nature on the site loca tion of the
roject., It is also recommended that ﬁhe
jered to.take

be nacessary to ensure that the racizl
ants of the Wewberry Housing Project

ition of persons who are

for housing. It is:

=

lied to said Respondent




further recommended that] the Motion to Dismiss Complaing
. . = fi

by Respondent Penn Statg Construction Company,

Presiding Ccmmissioner

Ropert W. Goode
Hearing Commissioner
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Hearing Commissioner
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" 2AND NOW, the uji

o

"F’ {"~\.-,

STOn

S DECISTON

5 2% r 1972, unon ha
recommendatien of the liearing Commission and upen aly tha
evidence &t the public| hearing of this case and in considerie i, .
of the Pindings of Fact and Conclusions of Law, the |

Human Relations Commis

determines that Respon

Planning Comm1531on, Wi

State Constructlon, In
practices in violation
Human Relaticns Act of
in that by its actions
ang 1s constructing ox
housing
exists a subs

oy

Black residents who wil

furnishing of icy

connection with the ocgupancy

(2)

The racial cg
will not reasonably ref
who are eligible and ha

Housing Authority for H

sion,

dents City of Williamsport

projects in the
tantial certainty

The Roundhous

ve applied

by unanimous decision, £3

5

, Willism port

lliamsport Housing Anthcrity and Penn

©., have engaged in unlawful discriminsigr.

of Section 5(h) (3) of the Pennsylvéﬁig

ctober 27, 1855, P.L. 744, as amended,

and procedures it has plannad,
7111l construct in the future, public

and

City of Williamsport, that thevre
that: ‘

e Housing rroject will house predeminantiy

1 be subject to discrimination in the

facilities, services and/or privileces

or use of said Project: and
mposition of the Newberry Hoquﬂg Project

lect the racizl composition of persons
to Respondent Williamsport

ocusing accommodations.




COMMONWEALTE O PENNSYLVANIZ

§ PENNSYLVARNIA HUMAN RELATIONS COMMISSTON
I
i 4 VABIp HUMAN RELAHTIONS :
i SR 2
Compllainant :
o :  DOCKET NO. H-155(0
VE. H
CITY OF *IL B : : L
WILL 4G COMMISS- : , o
ION! W TT.LIANS PORT HOUSING : 3
AUTHORITY, AND PENN STAE : !
CONSTRUCTION, INC., :
! ' Respondents :
i

FINAL ORDER

i
Sen

.. S I | , .
AND NOW, this <57 day Of%;ﬁjf? , 1972, upon consider-

ation of the foregoing ¥Findings of %act, Conclusiocons of Law,‘
_ : i
Commission's Decision and pursuant to Section 9 of the Peﬁnsyiv
vania Human Relations Agt, it is hereby - _ }
ORDERED : ' : :
1. That Respondertis City of Williamsport, Williamsport ;
Piannihg éommission,'williamsport Housing iuthérityrand Penn
State Construcfioﬁ, Inz., their ang each Oof their respective
cfficers, agents, repregsentatives and employes, jointly and
severally, cease and desist from the plamning and construction of

ﬂoundhouse'chsing'?roject in its present location.

the

2. If any or éli of.the Respondents desire to plan znd
construct pﬁblic housing facilities on a site other than that
of the proposeé Roundhouke Housing, Project, the proposal of sams
shall be submitted to the Penn5'1vania.Human Relaﬁions COHmlSSlU“?
prior to an advertisgment for devel ogers’pioposalsq Sazid plan

hall inely

;Q

ie specific prcoosals for consultation with the blac
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community of Williamspont and other residents of the ¢j4

regaﬁd to the feasibility and acceptability of éaid Dpla

3. 'That Responaent Williamsport Housing Authority take

fhateve: measures may ‘be Necessary to ensure that the rac:

cemposition of the tenants of the \evberry Housing Project
reasecnably reflects the tacial composition of persons who age !
eligible and have applied to said Respondent for housing,

4. The Motion of Respondent Penn State Consﬁruction, Inec.

to Dismiss the Complaint jis denied,

PENNSYLVANIA HUMAN RELATIONS !
: COMMISSION
\¢;> l7ﬂ 7

o
Ny N .
. Eu uman fo
i Chairman
H
]
i
ATIHEST:

. o P _

~ C . . )

. Z:o//ﬁz /{/ -/,u,f._,&{{i s a4 )
_ Emily W. Sunstein ' C

Assistant Secretary
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| MAYOR
JGHKN R. CODER
EXTENSION 31T

&
2‘4 e
qu

DIRECTOR DF
FINANCE & PERSONMNEL |, *
5. JAMES BASSETT

EXTENSION 31

CIRECTOR DF
PLIBLIC SAFETY
JOHM M, SAMONY N
| EXTENS!ON ZB8 .

Mr. Homer Floyd
100 N. Cameron Strea-

Fouxth Floor
Harrisburg, Pa L? 01

Dear Mr. Floyd:

Reference is made to your 1
mv attention

final crdex in the zbova ca
ordexr roqui es affirmative
under ‘direct violation of 1

Kinaly he advicar
pondence I directed
and the Penn State

both
Construd

I am eager to assure the Ci

final order, and to the ful

‘On this date, September 1,
your office awa expL91ned t
wishes to cooperate in eveq
by other regpﬂndentc wC ERd
jurlSQlCtTOn {0 control.

£0 the Human R

e de o 1

S

AR et .

ey : T gy

eptember 1, 1872

etter of August 31, 1§72, directing
elations Commission's decisicn ang

vtienad case. Specificzlily, that
action be taken by the respondents

he Human Relations Commission.

chzd you will find copies of corras-
the Williamsport Housing Authority

tion pun”ar} Inc. In this regard,
ty's compliance with the Commission's

w2

xtent of my power I have done so.
2, I contacted Mrs. Henderson of
er that the City of Williamsport
ay rcssible and any nengompliance
ct 1on I am unable within my

truly yours,

-Very
& i //fr%; Mzﬁf
S R it I
fﬂf}‘? & + ol i,
(:;,//John R. Coder
Mavor

JRC/;».
CC: Mr. Scott Williams

Attachnment
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IIBIT ”B”




