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We live in a rapidly changing
world. Current events, new
technologies, economic
changes, and more all affect
our personal and work lives. In
keeping with this rapid pace of
change, one in five Americans
will change jobs this year,

like those of you who have
recently become members

of PSERS.

This information is provided by
the Voya family of companies

for financial education and
awareness purposes to all PSERS
members and participants in
PSERS Class T-G, Class T-H, and
Class DC and does not constitute
financial advice.

SPECIAL REPORT

In @ New Job?

s Options for your retirement investment

When changing jobs, don’t forget to protect the retirement benefit you spent
years building. Investments in a former employer’s retirement plans provided
the opportunity to save, pre-tax, for retirement without paying income taxes
on investment earnings. Keeping those assets invested offers the continued
potential of long-term growth of capital.

If you’ve recently changed jobs, you have a decision to make. You could
leave the plan where it is or roll the account to your PSERS Defined
Contribution (DC) Plan if it’s eligible to transfer. You can also withdraw your
old retirement plan in cash, but that could be a big mistake.

First, when you withdraw a pre-tax investment as a lump sum, you’re
required to pay all those deferred taxes up front. That’s current income
taxes on the entire amount of the investment, plus its earnings.

Further, if you withdraw before you reach age 592, you may be subject to
an additional 10% IRS penalty tax. To help offset this, you could choose to
withhold a percentage of the distribution for taxes, but if you don’t withhold
enough you’d pay the remainder of the bill with your next income tax filing.
That could be substantial.

$100,000

Withdrawn investment:

Taxes at 28% $28,000
Early withdrawal penalty $10,000
Net value of your $100,000 $62,000

At the 28% tax bracket, a $100,000 investment automatically shrinks to
only $62,000 when withdrawn pre-retirement (before age 59%2) from
an employer’s plan. At higher tax brackets, the shrinkage is even more
dramatic. What's more, that $100,000 is no longer invested for your
ultimate goal: your financial needs in retirement.

With PSERS, you're on your way!



Exploring your
options

Your retirement investment doesn’t
have to suffer just because you
change jobs.

Leaving the money where it is

If allowed by your plan, you may simply
leave your investment in your old
employer’s plan. You won’t be able

to contribute once you’ve stopped
working there, but your investment
earnings will be tax-deferred. You'll still
receive the same reports as before you
left, and you'll still be able to allocate
your investment among available
options, as outlined in the plan.

If you leave the money where it is,
make sure to note that balance in your
myOrangeMoney® experience. Go to
your PSERS DC Plan account through
PSERS Member Self-Service (MSS)
and select “Let’s talk about your other
retirement savings and income” above
the orange dollar bill. This allows you
to add outside balances, including your
guaranteed monthly PSERS benefit,
and get a complete picture of your
future retirement income.

Rolling the money into the

PSERS DC Plan

Your PSERS DC Plan allows you to

roll your qualified former employer
retirement plans to maintain tax-
deferred status and streamline your
retirement investments into one
account. It also allows you to see all of
your PSERS DC Plan savings in the same
place and invested in the same way.

You may wish to consider comparing
your options for differences in cost,
benefits, charges, and other important
features before rolling assets out of your
former employer’s retirement plan.

Once you've decided to roll your
qualified former employer plan to your
PSERS DC Plan, contact your former
employer’s retirement plan provider

for their requirements to request and
process a rollover. Then go to the
PSERS DC account through PSERS MSS
Portal and click on Plan Details > Forms
to download the Rollover Contribution
Form. For assistance with the rollover
process, please contact Voya at
1.833.432.6627 (1.833.4DC.MMBR)

For PSERS members in Class T-G, Class T-H, and Class DC, you can review
your PSERS DC account balance online and determine if you’re on track
for retirement. Visit your DC account through PSERS MSS Portal for more
information on what you’re contributing, where it’s being invested, how
the investments are performing, and where you stand on your retirement

journey.

Your retirement
investment
doesn’t have
to suffer just
because you
changed jobs!

PSERS
WM&,

PUBLIC SCHOOL EMPLOYEES’
RETIREMENT SYSTEM

Not FDIC/NCUA/NCUSIF Insured - Not a Deposit of a Bank/Credit Union - May Lose Value - Not Bank/Credit Union Guaranteed - Not Insured by Any Federal Government Agency
Plan administrative services are provided by Voya Institutional Plan Services, LLC (VIPS). VIPS and VFA are members of the Voya® family of companies and are not affiliated with PSERS.

206128 826301_0821 WLT 250009610 © 2021 Voya Services Company. All rights reserved.



